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New Worker Safety Requirements on UC 
Campuses 


Saturday, October 01, 2022 


A new state law signed by Governor Newsom adds worker safety requirements for live 
events held on UC campuses and facilities. The law covers any "public events venue" 
defined as “a state-operated fairground, county fairground, state park, California State 
University, University of California, or auxiliary organization-run facility that hosts live 
events. 


From Deadline: California Gov. Gavin Newsom has signed a bill that will set workplace 
safety training and certification standards for companies that produce live events at 
publicly owned and operated venues. The signing was praised by the California IATSE 
Council, many of whose members work behind-the-scenes on live events. 


The legislation, AB 1775, requires contracting entities to require entertainment event 
vendors at publicly owned and operated venues “to certify for its employees, and 
employees of its subcontractors, that those individuals have complied with specified 
training, certification, and workforce requirements, including that employees involved in 
the setting up, operation, or tearing down of a live event at its public events venue have 
completed prescribed trainings of the United States Department of Labor’s Occupational 
Safety and Health Administration.” The new law also requires Cal/OSHA, the state’s 
Division of Occupational Safety and Health, to enforce its provisions and to issue 
citations for violations... 


Full story at https://deadline.com/2022/09/gavin-newsom-landmark-workplace-safety-bill- 
publicly-owned-live-venues-california-1235132000/. 


T h e b i I | ios a t 
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220AB1775. 
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To hear the text above, go to the link below: 


https://ia601402.us.archive.org/25/items/big-ten/safety.mp3 
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The Alternative Route to Reading This Blog 
Saturday, October 01, 2022 


As we do at the end of each quarter, we provide an alternative route to reading this blog. 
The blog for the third quarter of 2022 can be read in "book" format at: 


https://issuu.com/danieljbmitchell/docs/ucla_faculty_association_blog_3rd_quarter_2022 
(read only) 


or 


https://archive.org/details/ucla-faculty-association-blog-3rd-quarter-2022 (read or 
download) 


In the alternative format, all video, audio, and animated gif content is omitted. 
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What Happened? - Part 2 
Saturday, October 01, 2022 


| RECENT UPDATES 


BruinALERT: ALL CLEAI 
has RESOLVED. Campu: 


We posted earlier about an evacuation of the Molecular Sciences Building and noted that 
after an "all clear" notice went out, no explanation of what had happened was provided.* 
It would have been nice if the university had provided such an explanation, but instead it 
is now available from outside news sources: 


From MyNewsLA and City News Service: An “environmental hazard” that prompted the 
evacuation of University of California, Los Angeles’s Molecular Sciences Building was 
caused by a student who accidentally created a by-product that exploded, police said 
Sept. 30. Campus police and fire department units responded to the building just after 
noon Sept. 29 on reports of the initially unspecified hazard and evacuated the building 
out of an abundance of caution, according to a UCLA campus alert. Staff and students 
were advised by the university to avoid the building, but the rest of the campus remained 
open. 


The Los Angeles Police Department (LAPD) reported Sept. 30 that the hazard was 
caused by a student at the university who “inadvertently created a by-product that 
destabilized and became energetic, resulting in a small detonation.” LAPD bomb squad 
and hazmat units assessed the remaining material and disposed of it on the scene, police 
said. No injuries were reported in the detonation and no property was damaged, 
according to the LAPD. 


Source: https://mynewsla.com/crime/2022/09/30/evacuation-of-ucla-science-building- 
caused-by-accidental-explosion-police-say/. 


* http://uclafacultyassociation.blogspot.com/2022/09/what-happened.html 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/explosion.mp3 
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Watch the Afternoon Regents Meeting of Sept. 
21, 2022 


Sunday, October 02, 2022 


We are catching up with the Regents meetings of September 20-22. We have already 
posted about the meetings of September 20 and the morning of September 21.* 


In the afternoon of September 22nd, there were meetings of Finance and Capital 
Strategies, Governance, and Academic and Student Affairs. The Finance and Capital 
Strategies Committee mainly approved various capital projects. The Governance 
Committee dealt with executive pay matters. 


A summary of the discussions at Academic and Student Affairs appeared in the Daily 
Cal: 


The Academic and Student Affairs Committee discussed various programs relating to 
transfer students, academic opportunities for freshmen and UC involvement in state- 
driven efforts against climate change. During the meeting, regents accepted the CCC-UC 
Transfer Task Force’s final report, which aims to strengthen post-secondary transfer to a 
UC school specifically from a California Community College... The report includes a 
series of recommendations addressing increased educational access, better data usage 
and more robust financial aid. 


“The recommendations are certainly not exhaustive of the work that might be done to 
improve transfer from the CCC to UC, but they do include targeted and realistic actions 
that both institutions can take to better facilitate and support students,” said Michael 
Brown, provost and executive vice president for UC academic affairs. “There’s never 
been a greater opportunity for California to be a national model for inclusive success of 
transfer students.” 


The committee also discussed transfer and freshmen pilot programs, such as the UC 
Dual Admission pilot program, which allows freshmen who have not completed their UC 
admissions requirements to apply simultaneously to CCC with conditional admission to a 
UC campus. The LIFTED program, a collaboration with prisons and community colleges 
to offer a bachelor’s degree to students transferring from state prisons to UC campuses 
as juniors, was also highlighted. 


The committee eventually pivoted to discuss the $100 million climate action research 
state grant program led by Theresa Maldonado, UC vice president for research and 
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innovation. 


“When you look at all of (the UC campuses) collectively, the expertise is rich. From 
science and engineering, economics, policy, education and so on,” Maldonado said at the 
meeting. “We also collectively have unique facilities and test beds that we could leverage 
... to look at solutions to address climate change.” 


Full story at https://www.dailycal.org/2022/09/21/uc-regents-approve-229m-for-evans- 
hall-replacement-bechtel-center. 


As always, we preserve the recordings of the Regents meetings indefinitely since the 
Regents - for no apparent reason - delete them after one year. You can find links to the 
recordings below. 


* http://uclafacultyassociation. blogspot.com/2022/09/watch-regents-meeting-of-sept-20- 
2022.html and http://uclafacultyassociation.blogspot.com/2022/09/watch-morning-early- 
afternoon-meetings.html. 


You can find the afternoon meetings of September 21 at the links below: 


https://archive.org/details/academic-and-student-affairs-committee-9-21-22-pm 


Academic and Student Affairs: 


https://ia801409.us.archive.org/1/items/academic-and-student-affairs-committee-9-21-22- 
pm/Academic%20and%20Student%20Affairs%20Committee %209-21-22%20PM.mp4 


Finance and Capital Strategies: 


https://ia801409.us.archive.org/1/items/academic-and-student-affairs-committee-9-21-22- 
pm/National%20Laboratories%20Committee%2C%20Finance%20and%20Capital %20Str 
ategies%20Committee.mp4 (starts at around minute 19) 


Governance: 


https://ia601409.us.archive.org/1/items/academic-and-student-affairs-committee-9-21-22- 
pm/Governance%20Committee%209-21-22.mp4 
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To hear the text above, go to the link below: 


https://ia601402.us.archive.org/25/items/big-ten/regents %20sept%2021%20pm.mp3 
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No News from New Claims 
Sunday, October 02, 2022 


California New Weekly Claims for UI (NSA) 
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For all the talk of recession, there is no sign of one in our latest weekly look at new 
California weekly claims for unemployment benefits. We remain at pre-pandemic levels. 
In a recession, claims should be shooting up. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Watch the Regents Meetings of Sept. 22, 2022 
Monday, October 03, 2022 


We conclude our coverage of the September Regents meetings with the final session on 
September 22. That session was the one in which the UCLA/Big Ten matter was 
discussed behind closed doors. We have already covered what leaked out, the letter from 
the Pac-12 commissioner to the Regents.* So, what happened at the open meetings? 
The answer is "not much." 


Public comments included fossil fuel, contracting out, labor relations, student housing 
guarantees, the Big Ten matter, anti-abortion, and animal research. After some 
speechmaking, student awards were presented. 


There was some anticipation that at the open joint session of Academic and Student 
Affairs and Finance and Capital Strategies, the Big Ten matter would come up since the 
initial topic was delegation of authority by the Regents. That topic had developed as a 
result of the special August meeting of the Regents that had been triggered by the 
governor's closed session complaints about the UCLA move to the Big Ten in July. But 
Regent Chair Leib made it clear from the beginning that there would be no discussion in 
open session about the Big Ten matter and that the issue of delegation of authority was 
only for discussion and not decision. So, at the session, there was information from the 
general counsel's office about the ability of the Regents to delegate. 


General Counsel Robinson noted in August there were mixed views expressed about 
whether changes in delegation policy were needed and, if they were needed, what those 
changes might be. He noted that the Regents could reverse decisions made pursuant to 
delegations of authority. But he also noted that there might be "consequences" were such 
reversals to occur. He was alluding to the Big Ten decision, of course, a deal that had 
been made pursuant to an authorized delegation. Were it to be reversed, there would 
likely be litigation consequences. But none of this was said, at least in the open session. 
In the end, Leib suggested that the topic of delegation was too big and too vague to be 
discussed and it should be referred to future meetings of the Governance Committee. 
Members agreed and the discussion ended. 
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The session continued with approval of reports from the various committees. Then there 
was a report from the Berkeley chancellor about the strategic plan for that campus. She 
painted a dark picture of insufficient revenue and deferred maintenance leading to unsafe 
buildings with seismic risks. 


As we always do, we have preserved the recordings of the Regents sessions since the 
Regents keep them for only one year. The general link address for the September 22 
sessions is: 


https://archive.org/details/board-9-22-22-first-session 
The Board's morning session is at: 


https://ia801506.us.archive.org/29/items/board-9-22-22-first- 
session/Board%209-22-22%20first%20session.mp4 


The joint session of Academic and Student Affairs and Finance and Capital Strategies is 
at: 


https://ia601506.us.archive.org/29/items/board-9-22-22-first- 
session/Joint%20Meeting_%20Academic%20and%20Student% 20Affairs%20Committee 
%20%26%20Finance%20and%20Capital%20Strategies%20Committee.mp4 


* http://uclafacultyassociation.blogspot.com/2022/09/the-uclabig-ten-move-what- 
happened.html. 


You can hear the text above at the link below: 


https://ia601402.us.archive.org/25/items/big-ten/regents %20sept%2022.mp3 
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Archival Grant 
Monday, October 03, 2022 


— ii 


From time to time, we like to take note of donations to the university that do not involve 
brick-and-mortar construction. Here is one such grant: 


UCLA Library has received the largest grant in its 139-year history: $13 million over eight 
years to digitize and make at-risk cultural heritage materials from the 20th and 21st 
centuries available online to the public. The grant from Arcadia, a charitable fund of 
Lisbet Rausing and Peter Baldwin, renews a five-year, $5.5 million commitment that 
launched UCLA Library’s Modern Endangered Archives Program, known as MEAP, in 
2018. At a time when cultural heritage materials are targeted and destroyed around the 
world, this new grant ensures that UCLA will remain a leading force for preserving global 
knowledge, said Ginny Steel, Norman and Armena Powell University Librarian. 


Through MEAP, the library grants subawards to project teams representing cultural 
heritage organizations and archives outside of North America and Europe. In its first four 
years, the program has committed $2.8 million in subawards to 88 projects in 46 
countries, supporting work to document and digitize collections that reflect the 
experiences and cultural expressions of diverse communities. The funded projects 
preserve all forms of media materials, including audio recordings, political ephemera, 
studio and vernacular photography, film and video, financial ledgers, newspapers and 
cultural productions. "We are grateful to Arcadia for continuing to advance the library’s 
work to digitize and make openly accessible primary source materials that speak to the 
experiences of individuals around the world who have been largely left out of historical 
and national narratives," Steel said... 


Full news release at https://meap.library.ucla.edu/about/news/ucla-library-to-expand- 
global-preservation-work-thanks-to-largest-grant-in-its-history/. 
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To hear the text above, go to the link below: 


https://ia601402.us.archive.org/25/items/big-ten/library%20grant.mp3 
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Goodbye, Prof. Jones 
Monday, October 03, 2022 


GoopD-BYE, 
j Mr.CHIPS 


JONES 


A disturbing tale from the New York Times: 
At N.Y.U., Students Were Failing Organic Chemistry. Who Was to Blame? 


Maitland Jones Jr., a respected professor, defended his standards. But students started a 
petition, and the university dismissed him. 


10-3-22, Stephanie Saul 


In the field of organic chemistry, Maitland Jones Jr. has a storied reputation. He taught 
the subject for decades, first at Princeton and then at New York University, and wrote an 
influential textbook. He received awards for his teaching, as well as recognition as one of 
N.Y.U.’s coolest professors. But last spring, as the campus emerged from pandemic 
restrictions, 82 of his 350 students signed a petition against him. 


Students said the high-stakes course — notorious for ending many a dream of medical 
school — was too hard, blaming Dr. Jones for their poor test scores. The professor 
defended his standards. But just before the start of the fall semester, university deans 
terminated Dr. Jones’s contract... 


Read the full story at the link below: 


https:/Awww.nytimes.com/2022/10/03/us/nyu-organic-chemistry-petition.html. 
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To hear the text above, go to the link below: 


https://ia601402.us.archive.org/25/items/big-ten/nyu%20jones.mp3 
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Why there isn't one on campus 
Tuesday, October 04, 2022 


With all the focus on the UCLA/Big Ten move, a somewhat tangential piece of history 
appeared in the LA Times explaining why UCLA doesn't have - but might have had - a 
football stadium on campus. Excerpt below: 


More than a half-century ago, UCLA students nearly got to experience the buzz of home 
games much closer to home. Momentum was building for construction of an on-campus 
stadium in 1965, back when the Bruins played their home games at the Coliseum. UCLA 
chancellor Franklin D. Murphy promoted the construction of a $6.5-million, 44,000-seat 
stadium that would be nestled into the hillside west of the student athletic fields. It would 
be financed by student incidental fees, athletic income and pledges from alumni and 
donor groups. A feasibility study was conducted. Architecture plans were drawn and a 
stadium model was displayed in the student union. Among other amenities, the stadium 
would house a regulation football field plus a 440-yard, nine-lane track, outdoor lighting, 
concession stands, restrooms, scoreboards, a two-level press box, team dressing and 
shower rooms, management offices and ticket booths. 


There was pushback. Students twice voted against the proposal and staged a protest 
outside Murphy’s office. The campus newspaper, the Daily Bruin, ran an editorial 
opposing the stadium and the use of student fees to fund it. Most vocal in their opposition 
was the Westwood Community Planning Committee directors who represented 
homeowners in Bel-Air, Brentwood, Westwood and South Westwood. “It was the 
neighbors who didn’t like the possibility of any parking problems and didn’t like the 
possibility of traffic and of noise and interruptions five days a year,” Charles E. Young, the 
former UCLA chancellor who at the time was immersed in stadium planning efforts as 
Murphy's vice chancellor, said this week. 


Young tried his best to assuage the homeowners’ concerns, telling them most people 
going to the game would already be on campus and parking would not be an issue given 
the availability of spaces on weekends. It was a losing battle. Siding with the 
homeowners were Gov. Edmund G. “Pat” Brown and University of California regent 
Dorothy Chandler. Brown courted the votes, not to mention the vast political 
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contributions, of those wealthy homeowners in his 1966 reelection campaign against 
Ronald Reagan. Chandler, the mother of then-Los Angeles Times publisher Otis 
Chandler, appeared beholden to those same homeowners who had helped her 
fundraising efforts for the Music Center downtown. 


Ultimately, the regents delivered a double setback to UCLA’s stadium efforts, Young said. 
Not only was the proposed football stadium nixed, but any stadium built on that spot 
could also not later be enlarged into a facility that could house a football team... 


Full story at https://www.latimes.com/sports/ucla/story/2022-09-29/ucla-on-campus- 
stadium-1965-plan-dashed-rose-bowl-drake. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/no%20stadium.mp3 
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The End of Hastings; The Beginning of "UC Law" 
- Part 2 


Wednesday, October 05, 2022 


Hastings 


Last month, we posted about a new state law changing the name of the Hastings School 
of Law to the "University of California, College of the Law, San Francisco."* But as with 
many things in California, nothing is final without a lawsuit. From the San Francisco 
Examiner: 


Descendants of Serranus C. Hastings, founder of the recently renamed UC College of 
the Law, San Francisco, sued the State of California and college officials Tuesday 
morning, protesting the removal of the Hastings name from the school. The suit claims 
that AB 1936, the law signed by Gov. Gavin Newsom Sept. 23 which authorizes the 
school's name change, violates a contract the state entered into with Hastings himself in 
1878. The contract stipulates that "the law college founded and established by S. C. 
Hastings shall forever be known and designated as the Hastings College of the Law." ... 


Full story at https://www.sfexaminer.com/news/heres-why-the-hastings-family-is-suing- 
the-state/article_Oc6cf34e-440d-1 1ed-b98d-734d1e7318bb.html. 


* http://uclafacultyassociation.blogspot.com/2022/09/the-end-of-hastings-beginning-of-uc- 
law.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/hasting %20lawsuit.mp3 
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Unconnected 
Wednesday, October 05, 2022 


F 


e 


M NO INTERNET CONNECTION! 


You may not be aware of it but apparently there have been problems with wi-fi on 
campus since September 26th. IT Services has been issuing bulletins about the issue.* 
Apparently, it is limited to Apple devices, which - of course - many people use. 


The latest bulletin at the time of this posting - late yesterday afternoon - indicates that the 
problem is still continuing. Earlier bulletins report that Apple technicians have been trying 
to determine the cause of the problem. 


One result has been a Daily Bruin article grumbling about wi-fi service on campus more 
generally.** 


Blog readers will know that yours truly has grumbled from time to time about how well 
emergency services will work should, say, the Big One occur. UCLA has been converting 
its telephone service from landline to VoIP, a service that depends on the internet. The 
notion that internet will be available in the face of widespread power failures and other 
disruptions is far-fetched, to say the least. 


Frontier, the company that provides landline and VoIP service recently sent out an email 
with this message: 


BE PREPARED 


VoIP customers need to know 
3 olP (Voice over Internet Protocol) phone 


ncluding 911 service will not function without 
electrical or battery backup power. If there is a power 
outage, you might not be able to make calls and you 
should make sure that you have a functioning battery 
backup for the Residential Gateway (RG) or the Optical 
Network Terminal (ONT) or an alternate means of calling 
911. 


VoIP customers need to know 


Your Frontier VoIP (Voice over Internet Protocol) phone service, including 911 service 


UCLA Faculty Association Blog: 4th Quarter 2022 


31 


32 


will not function without electrical or battery backup power. If there is a power outage, you 
might not be able to make calls and you should make sure that you have a functioning 
battery backup for the Residential Gateway (RG) or the Optical Network Terminal (ONT) 
or an alternate means of calling 911. 


IT services may insist that battery backup is available. But the internet is a complicated 
system that depends on more than equipment under campus control. 

UCLA at one time had a low-powered AM radio station which could have provided news 
in a major emergency to the campus and Westwood area. Note that almost all cars have 
battery-operated radios that can tune to the AM band. So, even folks who don't have a 
radio at home may well have access to a car radio. Apparently, that service has been 
discontinued. 

The bottom line here is that the more complex the technology, the more likely it is to 
experience problems and the less likely it is to function in an emergency. 


https://systemstatus.ucla.edu/status?id=status_record&service=a8226ec01b1651509ca4 
a602b24bcb20. 

** https://dailybruin.com/2022/10/02/students-struggle-with-poor-wi-fi-connectivity-on- 
campus. === 


* 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/internet%20issues.mp3 
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Admissions: An Audio History You Didn't Know 
About (Yale) 


Thursday, October 06, 2022 


In three earlier postings - in advance of the Supreme Court's hearing of the Harvard and 
University of North Carolina admissions cases - we posted audios about the history of 
college admissions standards in the twentieth century, especially at Columbia, Princeton, 
and Dartmouth. Those Gatecrashers audios dealt with actual and de facto quotas on 
Jewish students as more of the sons of immigrants applied to lvy League schools.* Now 
we come to Yale. 


From the Gatecrashers description: It’s accepted as gospel—or at least reliable urban 
legend—that at nearly every Ivy League school in the mid-20th century, there were limits 
on the number of Jews admitted each year. The Jewish population, it was said, was 
capped at 10 percent of the student body. But was that true? 


* http://uclafacultyassociation.blogspot.com/2022/09/admissions-history-you-didnt-know- 
about.html; http://uclafacultyassociation.blogspot.com/2022/09/admissions-audio-history- 
you-didnt-know.html; http://uclafacultyassociation.blogspot.com/2022/09/admissions- 
audio-history-you-didnt-know_30.html. 
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To hear the text above followed by the Yale story (with extraneous announcements 
removed), click on the link below: 


https://ia801402.us.archive.org/25/items/big-ten/yale%20combined.mp3 
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Don't Respond 
Thursday, October 06, 2022 


| hope | don't have to tell you not to respond to this text message, if you got it, not least 
because it refers to CalSTRS rather than UCRS. 
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Now What? 
Friday, October 07, 2022 


As blog readers will know, UCLA is under pressure from the legislature and governor to 
increase enrollment. But it is the smallest campus geographically and is hemmed in by 
Westwood and Bel Air so expansion is difficult. Thus, the idea of a satellite campus 
somewhere else arose. And late last month, UCLA announced that it had bought the 
campus of the defunct Marymount California University in Rancho Palos Verdes for $80 
million. So, now the question is what UCLA will do with that new real estate. 


Anyone who has ever been to Palos Verdes knows it is not easily accessible from 
Westwood. For fun, | asked Google maps what it would take to go from the new campus 
to Westwood by public transit. Not surprisingly, the time involved for such a trip came 
close to three hours and with a lot of walking. Various bus lines and rail connections were 
involved. The drive time was close to one hour. And, of course, it involves the 405 
freeway, which is often heavily congested. So, integrating education at the satellite and 
the Westwood campuses would be difficult. 


In theory, you could have a separate, stand-alone program at the new campus. As it 
happens, the Los Angeles Business Journal had a listing recently of the various higher 
education institutions in LA County in 2021. Marymount California University had 517 
students (443 undergraduate) and 41 faculty (25 full-time) and a total of 150 employees. 
UCLA had 47,518 student of which 32,121 were undergrads. The legislature seems to 
care only about undergrads. So, if all of the 517 student slots of the former Marymount 
California University were converted to undergraduate and added to UCLA's total 
undergrad enrollment, UCLA's undergrad enrollment would expand by 1.6%. Let's be 
generous and assume that Marymount California U actually had, say, double its student 
capacity. So, now we are talking about something like a 3%-ish undergrad enrollment 
increase. But, of course, all of this calculation assumes we have faculty somehow 
commuting to the new satellite or living there. 


Let's just end with the note that doing something useful with the new campus that would 
also increase enrollment will be a challenge. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/satellite%20challenge.mp3 


UCLA Faculty Association Blog: 4th Quarter 2022 37 


38 


DACA statement 
Friday, October 07, 2022 


CALIFORNIA] 


California Community Colleges, 
California State University, and 
University of California issue joint 
statement on DACA ruling 


Excerpt from the joint statement on DACA: 


We are deeply troubled by the Fifth Circuit Court of Appeals’ decision, which holds that 
the DACA program violates federal law. We support the decision to allow current DACA 
recipients to avoid immediate disruption to their lives and also to seek extensions of their 
DACA status. Even as we hope that this decision is overturned, the uncertainty it creates 
is untenable. DACA recipients deserve to have their status as equal Americans protected 
from court decisions like this one. 


We remain fully committed to working with California Gov. Gavin Newsom, Attorney 
General Rob Bonta and our students, faculty, and staff to advocate for permanent 
pathways to citizenship so undocumented Californians can pursue their academic and 
professional goals without fear of deportation... 


Full news release at https://www.universityofcalifornia.edu/press-room/california- 
community-colleges-california-state-university-and-university-california. 


To hear the text above, go to the link below: 


https://ia601402.us.archive.org/25/items/big-ten/daca%20statement.mp3 
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2020 Election Review 
Saturday, October 08, 2022 


Q&A: UCLA political scientists on how the 2020 presidential campaign continues to 
reverberate: Lynn Vavreck and Chris Tausanovitch discuss their new book, “ The Bitter 
End: The 2020 Presidential Campaign and the Challenge to American Democracy” (co- 
written with John Sides of Vanderbilt University). Excerpt from UCLA Newsroom: 


You explore how the COVID-19 pandemic and other events in 2020 revealed divisions 
within the electorate... 


Vavreck: No, those factors didn’t reveal divisions — they were subsumed by people’s 
existing adherence to their parties. That’s an important difference. Those factors should 
have reshaped politics, but they didn’t — people just doubled down on their party loyalty. 


So do you see any hope for fixing the party-above-all mindset that has become the 
norm? 


Tausanovitch: Politics doesn’t offer easy answers to big questions like how to address 
racism, regulate immigration or address a global pandemic. Our only prescription in the 
book is that we need to get past this period in which one major party is undermining one 
of the foundations of our democracy: our trust in the honesty and accuracy of our 
elections. 


We have a lot of problems in this country, but accurately counting ballots is not one of 
them, so far. That could change if Republicans use election conspiracy theories as a 
pretext to meddle with the electoral process, and some candidates are currently running 
on a promise to do exactly that. But if we can get past this conspiracy-mongering, we can 
get back to the hard work of trying to resolve differences that are hard to reconcile... 


Full interview at https://newsroom.ucla.edu/stories/vavreck-tausanovitch-2020-election- 
bitter-end-book 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/2020%20election.mp3 
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Turnaround? Maybe 
Saturday, October 08, 2022 


California New Weekly Claims for UI (NSA) 
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Is there some kind of recession coming? California new weekly claims for unemployment 
data are still bouncing around at pre-pandemic boom level. At the national level, some 
signs of a softening in the labor market are showing up. We will see. 


As always, new claims data are at https://www.dol.gov/ui/data.pdf. 
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And there is this to consider 
Sunday, October 09, 2022 


We tend to associate the Big One that will eventually hit the LA area with the San 
Andreas Fault. Now there is a newly-discovered threat offshore which could produce the 
Big One and is close to the new satellite campus. From The Independent: 


Scientists say that the Palos Verdes fault zone, which runs deep beneath the Palos 
Verdes Peninsula, could produce a quake as big as the more famous San Andreas Fault. 
Harvard University scientists say in the study that they now believe that the fault, which 
runs from Santa Monica Bay down to Dana Point, is an interconnected fault line. It had 
previously been thought that it was a network of smaller faults. And earlier estimates had 
estimated that it could only generate up to a magnitude 7.4 earthquake. 


While that seems like just a marginal difference, the US Geological Survey says a 
magnitude 7.8 quake produces four times the energy of a 7.4. In a worst-case scenario a 
quake could combine the destructive qualities of the 1994 Northridge earthquake, and 
2019 Ridgecrest earthquake, said John H. Shaw, a professor of structural and economic 
geology at Harvard University and one of three authors of the study... The last time the 
region was struck by a quake as strong as a magnitude 7.8 was in 1857. 


Full story at https:/Awww.msn.com/en-us/news/world/california-fault-zone-could-trigger- 
devastating-magnitude--earthquake-says-study/ar-AA12J2Hw. 


So, when we talk about the satellite campus, we are talking about an isolated location - 
far from emergency services and the rest of the university - facing a significant threat. 
What are the seismic standard to which that campus was built? What kind of emergency 
planning has gone on?* 


*See also http://uclafacultyassociation. blogspot.com/2022/10/now-what.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/satellite%20big%200ne.mp3 
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The Regents' Health Services Committee Will Be 
at UCLA October 19, ... 


Monday, October 10, 2022 


The Regents' Health Services Committee will be meeting on October 19th at UCLA. 
Below is the upcoming agenda. It is unclear what the planned session on "Employee 
Engagement" will deal with. Other than that session, the agenda looks similar to past 
agendas for this committee. 

Agenda, October 19, 2022 

10:00 am Health Services Committee (closed session) 


Action: Approval of the Minutes of the Meetings of July 21 and August 17, 2022 


H1(X) Discussion: Incentive Compensation Using Health System Operating Revenues for 
Executive Vice President — UC Health, Office of the President 


Upon adjournment of closed session 

Health Services Committee (open session) 

Public Comment Period (30 minutes) 

Action: Approval of the Minutes of the Meetings of July 21 and August 17, 2022 

H1 Action: Approval of Incentive Compensation Using Health System Operating 
Revenues for Executive Vice President — UC Health, Office of the President as Discussed 


in Closed Session 


H2 Action: Consent Agenda: Community Health Needs Assessments and Implementation 
Plans, UC Health 


H3 Discussion: Update from the Executive Vice President of UC Health 


H4 Discussion: Employee Engagement, UC Health 
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H5 Discussion: Affiliations with Healthcare Organizations That Have Adopted Policy- 
Based Restrictions on Care: UC Faculty Physician Panel - Women’s Reproductive 
Health and Transgender Care at the Affiliated Hospitals, and UC Health Update on 
Implementation of Policies Governing Covered Affiliations 


Upon adjournment of open session 
Health Services Committee (closed session) 


H6(X) Discussion: UC Health Litigation Update 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/oct192022.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big- 
ten/health%20agenda%20october%202022.mp3 
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Medicare Advantage: Uh Oh 
Tuesday, October 11, 2022 


In past blog posts, we have noted that UC at one point had a plan to replace all of its 
offerings of health insurance for Medicare-eligible retirees with so-called Medicare 
Advantage plans, which are notably cheaper than traditional Medicare supplemental 
plans. Medicare Advantage plans are privatized versions of Medicare. Medicare pays a 
private insurance company a risk-adjusted premium and the private insurer then provides 
all care. At the time, there were protests and Medicare Advantage was offered as part of 
the menu of plans rather than as a substitute. 


Experts cautioned that it appeared that Medicare was overpaying the private insurers, 
allowing them to offer cheap rates. There is vigorous advertising to Medicare-eligible 
persons on late night TV and through mailers and other advertising to entice them to 
switch to Medicare Advantage. The eagerness of private insurers to cover an illness- 
prone population certainly suggested overpayment. Medicare Advantage has grown 
rapidly and at present covers close to half of Medicare-eligible persons. When those who 
favor a single-payer, government-operated insurance company refer to their proposal as 
"Medicare for All," they seem unaware that Medicare is being rapidly privatized. 


The question is whether Congress is aware of the overpayment and will eventually do 
something about it. If Congress does act - and there is no guarantee that it will - 
presumably premiums for Medicare Advantage will be hiked. At UC, the cost saving 
would likely disappear. 


The New York Times recently carried a lengthy review of the Medicare Advantage 
situation. So, at least it can be said that Congress now knows. We noted yesterday that 
the Regents' Health Services Committee will be meeting soon at UCLA. So, the Regents 
know, too. From the Times: 


By next year, half of Medicare beneficiaries will have a private Medicare Advantage plan. 
Most large insurers in the program have been accused in court of fraud. 


The health system Kaiser Permanente called doctors in during lunch and after work and 
urged them to add additional illnesses to the medical records of patients they hadn’t seen 
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in weeks. Doctors who found enough new diagnoses could earn bottles of Champagne, 
or a bonus in their paycheck. 


Anthem, a large insurer now called Elevance Health, paid more to doctors who said their 
patients were sicker. And executives at UnitedHealth Group, the country’s largest insurer, 
told their workers to mine old medical records for more illnesses — and when they 
couldn't find enough, sent them back to try again. 


Each of the strategies — which were described by the Justice Department in lawsuits 
against the companies — led to diagnoses of serious diseases that might have never 
existed. But the diagnoses had a lucrative side effect: They let the insurers collect more 
money from the federal government’s Medicare Advantage program. 


Medicare Advantage, a private-sector alternative to traditional Medicare, was designed 
by Congress two decades ago to encourage health insurers to find innovative ways to 
provide better care at lower cost. If trends hold, by next year, more than half of Medicare 
recipients will be in a private plan. 


But a New York Times review of dozens of fraud lawsuits, inspector general audits and 
investigations by watchdogs shows how major health insurers exploited the program to 
inflate their profits by billions of dollars. 


The government pays Medicare Advantage insurers a set amount for each person who 
enrolls, with higher rates for sicker patients. And the insurers, among the largest and 
most prosperous American companies, have developed elaborate systems to make their 
patients appear as sick as possible, often without providing additional treatment, 
according to the lawsuits. 


As a result, a program devised to help lower health care spending has instead become 
substantially more costly than the traditional government program it was meant to 
improve. 


Eight of the 10 biggest Medicare Advantage insurers — representing more than two- 
thirds of the market — have submitted inflated bills, according to the federal audits. And 
four of the five largest players — UnitedHealth, Humana, Elevance and Kaiser — have 
faced federal lawsuits alleging that efforts to overdiagnose their customers crossed the 
line into fraud. 


The fifth company, CVS Health, which owns Aetna, told investors its practices were being 
investigated by the Department of Justice. 


In statements, most of the insurers disputed the allegations in the lawsuits and said the 
federal audits were flawed. They said their aim in documenting more conditions was to 
improve care by accurately describing their patients’ health. 


Many of the accusations reflect missing documentation rather than any willful attempt to 
inflate diagnoses, said Mark Hamelburg, an executive at AHIP, an industry trade group. 
“Professionals can look at the same medical record in different ways,” he said. 


The government now spends nearly as much on Medicare Advantage’s 29 million 
beneficiaries as on the Army and Navy combined. It’s enough money that even a small 
increase in the average patient's bill adds up: The additional diagnoses led to $12 billion 
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in overpayments in 2020, according to an estimate from the group that advises Medicare 
on payment policies — enough to cover hearing and vision care for every American over 
65. 


Another estimate, from a former top government health official, suggested the 
overpayments in 2020 were double that, more than $25 billion. 


The increased privatization has come as Medicare’s finances have been strained by the 
aging of baby boomers. But for insurers that already dominate health care for workers, 
the program is strikingly lucrative: A study from the Kaiser Family Foundation, a research 
group unaffiliated with the insurer Kaiser, found the companies typically earn twice as 
much gross profit from their Medicare Advantage plans as from other types of insurance. 


For people choosing between traditional Medicare and Medicare Advantage, there are 
trade-offs. Medicare Advantage plans can limit patients’ choice of doctors, and 
sometimes require jumping through more hoops before getting certain types of expensive 
care. 


But they often have lower premiums or perks like dental benefits — extras that draw 
beneficiaries to the programs. The more the plans are overpaid by Medicare, the more 
generous to customers they can afford to be. 


“Medicare Advantage is an important option for America’s seniors, but as Medicare 
Advantage adds more patients and spends billions of dollars of taxpayer money, 
aggressive oversight is needed,” said Senator Charles Grassley of lowa, who has 
investigated the industry. The efforts to make patients look sicker and other abuses of the 
program have “resulted in billions of dollars in improper payments,” he said. 


Many of the fraud lawsuits were initially brought by former employees under a federal 
whistle-blower law that allows them to get a percentage of any money repaid to the 
government if their suits prevail. But most have been joined by the Justice Department, a 
step the government takes only if it believes the fraud allegations have merit. Last year, 
the department's civil division listed Medicare Advantage as one of its top areas of fraud 
recovery. 


“It’s an extremely high priority for us,” said Michael Granston, a deputy assistant attorney 
general for the civil division. 


In contrast, regulators overseeing the plans at the Centers for Medicare and Medicaid 
Services, or CMS, have been less aggressive, even as the overpayments have been 
described in inspector general investigations, academic research, Government 
Accountability Office studies, MedPAC reports and numerous news articles, over the 
course of four presidential administrations. 


Congress gave the agency the power to reduce the insurers’ rates in response to 
evidence of systematic overbilling, but CMS has never chosen to do so. A regulation 
proposed in the Trump administration to force the plans to refund the government for 
more of the incorrect payments has not been finalized four years later. Several top 
officials have swapped jobs between the industry and the agency. 


CMS officials declined interview requests. In a statement, the CMS administrator, 
Chiquita Brooks-LaSure, said the agency recently sought feedback on how to improve 
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the program. “We are committed to making sure that Medicare dollars are used efficiently 
and effectively in Medicare Advantage,” she said. 


The popularity of Medicare Advantage plans has helped them avoid legislative reforms. 
The plans have become popular in urban areas, and have been increasingly embraced 
by Democrats as well as Republicans. Nearly 80 percent of U.S. House members signed 
a letter this year saying they were “ready to protect the program from policies that would 
undermine” its stability. 


“You have a powerful insurance lobby, and their lobbyists have built strong support for 
this in Congress,” said Representative Lloyd Doggett, a Texas Democrat who chairs the 
House Ways and Means Health subcommittee. 


Some critics say the lack of oversight has encouraged the industry to compete over who 
can most effectively game the system rather than who can provide the best care. 


“Even when they're playing the game legally, we are lining the pockets of very wealthy 
corporations that are not improving patient care,” said Dr. Donald Berwick, a CMS 
administrator under the Obama administration, who recently published a series of blog 
posts on the industry. “When you skate to the edge of the ice, sometimes you're going to 
fall in.” 


The program’s growth in Democratic strongholds has helped secure it widespread 
political support. 


Congress's first attempt to design a privatized Medicare plan paid insurers the same 
amount for every patient with similar demographic characteristics. 


In theory, if the insurers could do better than traditional Medicare — by better managing 
patients’ care, or otherwise improving their health — their patients would cost less and 
the insurers would make more money. 


But some insurers engaged in strategies — like locating their enrollment offices upstairs, 
or offering gym memberships — to entice only the healthiest seniors, who would require 
less care, to join. To deter such tactics, Congress decided to pay more for sicker patients. 


Almost immediately, companies saw ways to exploit that system. The traditional Medicare 
program provided no financial incentive to doctors to document every diagnosis, so many 
records were incomplete. Under the new program, insurers began rigorously 
documenting all of a patient’s health conditions — say depression, or a long-ago stroke 
— even when they had nothing to do with the patient’s current medical care. 


In one early case, a Florida medical practice was accused of falsifying diagnoses to 
enrich its owner and Humana. When Humana told the doctor who owned the practice that 
his Medicare risk adjustment, or MRA, scores had increased significantly, he responded 
by email, according to the whistle-blower lawsuit: “Good, | am trying to buy that house 
based on MRA scores.” The case was settled for more than $3 million. 


The doctor denied any wrongdoing. Humana declined to comment on the lawsuit and 
said it takes compliance “seriously.” The company recently told investors it had been 
questioned by the Justice Department about its billing practices and expected additional 
litigation. 
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At least three insurers were accused of paying doctors or nurses more for recording 
additional diagnoses. 


At conferences, companies pitched digital services to analyze insurers’ medical records 
and suggest additional codes. Such consultants were often paid on commission; the 
more money the analysis turned up, the more the companies kept. 


The insurers also began hiring agencies that sent doctors or nurses to patients’ homes, 
where they could diagnose them with more diseases. 


One company, Mobile Medical Examination Services, worked with Anthem and Molina, 
among others. Its doctors and nurses were pushed to document a range of diagnoses, 
including some — vertebral fractures, pneumonia and cancer — they lacked the 
equipment to detect, according to a whistle-blower lawsuit. According to the lawsuit, 
employees who drew patients’ blood often were not provided with a centrifuge or cooler; 
spoiled blood analyzed a day later produced strange results that could be used to justify 
valuable diagnoses, including kidney disease and leukemia. The company was acquired 
by Quest Diagnostics after the case was settled for an undisclosed amount in 2016; 
Quest said the company complies with all federal and state laws and regulations. 


Cigna hired firms to perform similar at-home assessments that generated billions in extra 
payments, according to a 2017 whistle-blower lawsuit, which was recently joined by the 
Justice Department. The firms told nurses to document new diagnoses without adjusting 
medications, treating patients or sending them to a specialist. 


According to the lawsuit, some patients were diagnosed with cancer and heart disease. 
Nurses were told to especially look for patients with a history of diabetes because it was 
not “curable,” even if the patient now had normal lab findings or had undergone surgery 
to treat the condition. 


The company declined to comment. “We will vigorously defend our Medicare Advantage 
business against these allegations,” Cigna said in an earlier statement regarding the 
lawsuit. 


Adding the code for a single diagnosis could yield a substantial payoff. In a 2020 lawsuit, 
the government said Anthem instructed programmers to scour patient charts for 
“revenue-generating” codes. One patient was diagnosed with bipolar disorder, although 
no other doctor reported the condition, and Anthem received an additional $2,693.27, the 
lawsuit said. Another patient was said to have been coded for “active lung cancer,” 
despite no evidence of the disease in other records; Anthem was paid an additional 
$7,080.74. The case is continuing. 


The most common allegation against the companies was that they did not correct 
potentially invalid diagnoses after becoming aware of them. At Anthem, for example, the 
Justice Department said “thousands” of inaccurate diagnoses were not deleted. 
According to the lawsuit, a finance executive calculated that eliminating the inaccurate 
diagnoses would reduce the company’s 2017 earnings from reviewing medical charts by 
$86 million, or 72 percent. 


At least five insurers were accused of failing to remove potentially invalid diagnoses. 


In a statement, the company, now named Elevance, said it would “vigorously defend our 
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Medicare risk adjustment practices” and accused the government of holding it to 
standards “that are not grounded in formal statutory and regulatory rules.” 


Some of the companies took steps to ensure the extra diagnoses didn’t lead to expensive 
care. In an October 2021 lawsuit, the Justice Department estimated that Kaiser earned 
$1 billion between 2009 and 2018 from additional diagnoses, including roughly 100,000 
findings of aortic atherosclerosis, or hardening of the arteries. But the plan stopped 
automatically enrolling those patients in a heart attack prevention program because 
doctors would be forced to follow up on too many people, the lawsuit said. 


At least two insurers were accused of discouraging care for the new diseases they 
added. 


Kaiser, which both runs a health plan and provides medical care, is often seen as a 
model system. But its control over providers gave it additional leverage to demand 
additional diagnoses from the doctors themselves, according to the lawsuit. 


“The cash monster was insatiable,” said Dr. James Taylor, a former coding expert at 
Kaiser who is one of 10 whistle-blowers to accuse the organization of fraud. 


At meetings with supervisors, he was instructed to find additional conditions worth tens of 
millions of dollars. “It was an actual agenda item and how could we get this,” Dr. Taylor 
said. 


Marc T. Brown, a Kaiser spokesman, said in a statement, “We are confident in our 
compliance with Medicare Advantage risk-adjustment program requirements,” and 
added, “Our policies and practices represent well-reasoned and good-faith interpretations 
of sometimes vague and incomplete guidance from CMS” 


Last year, the inspector general’s office noted that one company “stood out” for collecting 
40 percent of all Medicare Advantage’s payments from chart reviews and home 
assessments despite serving only 22 percent of the program’s beneficiaries. It 
recommended Medicare pay extra attention to the company, which it did not name, but 
the enrollment figure matched UnitedHealth’s. 


A civil trial accusing UnitedHealth of fraudulent overbilling is scheduled for next year. The 
company’s internal audits found numerous mistakes, according to the lawsuit, which was 
joined by the Justice Department. Some doctors diagnosed problems like drug and 
alcohol dependence or severe malnutrition at three times the national rate. But 
UnitedHealth declined to investigate those patterns, according to the suit. 


Matthew Wiggin, a spokesman for the company, called the inspector general’s report 
“misleading.” He said the company uses diagnostic coding to improve patient care, and 
noted that the whistle-blower in the lawsuit had not worked for the company in nearly a 
decade. “Our chart review process complies with regulatory standards,” he said, adding, 
“Our robust compliance program also proactively seeks to identify fraud, waste and 
abuse in the system.” 


The company countered by suing Medicare, arguing that it wasn’t required to fix 
inaccurate records before regulations changed in 2014. It won at first, then lost on 
appeal. In June, the Supreme Court declined to hear the case. 
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Even before the first lawsuits were filed, regulators and government watchdogs could see 
the number of profitable diagnoses escalating. But Medicare has done little to tamp down 
overcharging. 


Several experts, including Medicare’s advisory commission, have recommended 
reducing all the plans’ payments. Congress has ordered several rounds of cuts and gave 
CMS the power to make additional reductions if the plans continued to overbill. The 
agency has not exercised that power. 


The agency does periodically audit insurers by looking at a few hundred of their 
customers’ cases. But insurers are fined for billing mistakes found only in those specific 
patients. A rule proposed during the Trump administration to extrapolate the fines to the 
rest of the plan’s customers has not been finalized. 


Some of the agency’s top leaders have had close ties to industry. Marilyn Tavenner, a 
former CMS administrator, left in 2015, then ran the main trade group for health insurers; 
she was replaced by Andy Slavitt, a former executive at UnitedHealth. Jonathan Blum, 
the agency’s current chief operating officer, worked for an insurer after leaving the 
agency in 2014, then became an industry consultant, before returning to Medicare last 
year. 


Ted Doolittle, who served as a senior official for the agency’s Center for Program Integrity 
from 2011 to 2014, said officials at Medicare seemed uninterested in confronting the 
industry over these practices. “It was clear that there was some resistance coming from 
inside” the agency, he said. “There was foot dragging.” 


There are signs the problem is continuing. 


“We are hearing about it more and more,” said Jacqualine Reid, a government research 
analyst at the Office of Inspector General who has analyzed Medicare Advantage 
overbilling. 


The Justice Department has brought or joined 12 of the 21 cases that have been made 
public. But whistle-blower cases remain secret until the department has evaluated them. 
“We're aware of other cases that are under seal,” said Mary Inman, a partner at the firm 
Constantine Cannon, which represents many of the whistle-blowers. 


But few analysts expect major legislative or regulatory changes to the program. 


“Medicare Advantage overpayments are a political third rail,” said Dr. Richard Gilfillan, a 
former hospital and insurance executive and a former top regulator at Medicare, in an 
email. “The big health care plans know it’s wrong, and they know how to fix it, but they're 
making too much money to stop. Their C.E.O.s should come to the table with Medicare 
as they did for the Affordable Care Act, end the coding frenzy, and let providers focus on 
better care, not more dollars for plans.” 


Source: https://www.nytimes.com/2022/10/08/upshot/medicare-advantage-fraud- 
allegations.html. (Graphics in original. You are urged to look at the original.) ==== 
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Security 
Tuesday, October 11, 2022 


From the Bruin: UCLA has been using a service to monitor social media posts since 2018 
without significant public notice. The university was one of at least 37 colleges and 
universities identified in a recent investigation by the Dallas Morning News into the use of 
Social Sentinel, a service schools can use to monitor students’ public social media 
accounts for potential threats to campus safety. The company’s conflicting statements 
about the intent of the service, as well as some schools’ employment of its artificial 
intelligence technology to surveil student protests, raised concerns from both students 
and experts. 


Other universities who have purchased contracts with Social Sentinel — which was 
renamed Detect earlier this year after being acquired by another company — include the 
University of North Carolina at Chapel Hill and the University of Texas at Dallas. Emailed 
communications from 2016 between UCLA administrators, UCLA staff and UCPD 
suggest the service may have also been used at UC Davis... 


“There have been instances where monitoring using Social Sentinel resulted in UCLA’s 
Consultation & Response Team or Behavioral Intervention Team engaging with members 
of the UCLA community whose posts indicated they posed a risk of harm to themselves 
or others,” he said in the statement. “The university has then reached out to those 
individuals to provide resources and support.” 


However, the university’s use of Detect still raises concerns among student activists... 


Full story at https://dailybruin.com/2022/10/09/ucla-administrators-monitor-students- 
social-media-activity. 
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Revenue Gap 
Wednesday, October 12, 2022 


September 2022 


STATEMENT of GENERAL FUND 
CASH RECEIPTS and DISBURSEMENTS 


BETTY T. YEE 
California State Controller 


As blog readers will know, Governor Newsom, in vetoing spending bills he didn't like, 
cited the fact that state revenues were coming in below projected levels. At the time of his 
vetoes, we only had data for the first two months of fiscal year 2022-23. We now have 
data for the first quarter from the state controller and it continues to be true that revenue 
is below forecast levels. The key tax source that accounts for the gap between actual and 
forecast revenues is the state income tax which is heavily dependent on top income 
bracket earners. There has been a continued flow of stories about layoffs and job freezes 
in the high tech sector, where many of these individuals are located. It might be noted 
that the forecast levels, in real terms (adjusted for inflation) were below the levels of last 
year. So, the forecast was not overoptimistic when it was made. 


Unused borrowable resources, which the state can use to fund deficits, are down 
somewhat from forecast levels but well above where they were last year. They still 
remain at record high levels - over $84 billion - enough to act as a cushion against 
recession. Generally, the economic indicators for the state and nation remain in an 
unusual array. Vacancy rates are very high, although they recently declined. But there 
are still complaints of labor shortages. The unemployment rate is quite low. Real GDP 
was reported to be declining. Possibly, there will be data revisions of GDP but there is no 
doubt that the numbers will at least show a slowing down. The Federal Reserve 
continues to raise interest rates to cool the economy and reduce inflation. Thus, we might 
tip into a clear recession due to the tightening of monetary policy. 


You can find the controller's cash statement for September at https://sco.ca.gov/Files- 
ARD/CASH/September2022StatementofGeneralFundCashReceiptsandDisbursements.p 
df. 
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Biden Jam Alert: Thursday, Oct. 13 
Wednesday, October 12, 2022 


Traffic Alert for Thursday, Oct. 13: 

...According to the White House, the president will make an appearance near the West 
Los Angeles VA Campus Thursday to discuss "historic investments in our nation's 
infrastructure." He also will attend [a] fundraiser later Thursday in the Brentwood area... 


Full story at: https://patch.com/california/santamonica/s/ifhy7/biden-motorcade-the- 
presidents-2day-southland-trip-begins 
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Unconnected - Part 2 
Thursday, October 13, 2022 


OA 
F 


M NO INTERNET CONNECTION! 


Faithful blog readers will recall our posting of October 5 concerning problems with 
wireless service on campus.* The problems began on September 26. You may be 
wondering if those problems have been fixed. Apparently, they are continuing for 
mysterious reasons although a "workaround" has been suggested by IT services. From a 
bulletin dated October 10th: 


We would like to report a potential workaround to the connectivity issues. Initial testing 
with Bluetooth disabled seems to have relieved the wireless connectivity issue. We also 
noticed an increase in bandwidth with the Bluetooth radio disabled. ITS is continuing to 
test this, but is recommending disabling Bluetooth as a workaround until a permanent 
solution is available. 


Sources: https: ee wa oS. ee UF Wo “Ce = 
now.com/support?id=status_record&service=a8226ec0 1b1651509ca4a602b24bcb20. 


* https://uclafacultyassociation.blogspot.com/2022/10/unconnected.html. 


To hear the text above, click on the link below: 
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https://ia801402.us.archive.org/25/items/big-ten/unconnected%20part%202.mp3 
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Biden Jam Alert - Friday, Oct. 14 
Thursday, October 13, 2022 


... From Los Angeles, [Biden] he will head to Orange County Friday, where he will 
conclude his Southland tour with a discussion on "lowering costs for American families," 
according to the White House... 


Full story at: 


https://patch.com/california/santamonica/s/ifknx/presidential-motorcade-shuts-down- 
southland-freeway-more-to-come. 


Note: Since Biden will be in Brentwood Thursday evening, it seems likely he will be going 
to Orange County from the UCLA area Friday. 
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United Campus? 
Friday, October 14, 2022 


The announcement of the purchase of the Rancho Palos Verdes campus has raised 
concerns, as blog readers will know. We have noted the effective geographic isolation of 
the new satellite campus. By public transportation, as we pointed out, currently there is 
realistically no possibility of commuting to and from Westwood. By car - or perhaps by 
some shuttle bus service UCLA might provide - we are talking about an hour each way, 
assuming no traffic fiascos on the San Diego Freeway. 


The Academic Senate, in an email recently circulated, talks about the necessity of 
keeping UCLA united. It's hard to see how that can be done. If the new campus is part of 
the undergraduate program, having a stand-alone campus will not be keeping UCLA 
united. It will not be like the separately-located med schools that some UC campuses 
have. 


From the Senate's email: 


Recently, the Chancellor announced the campus expansion of UCLA to two sites in 
Rancho Palos Verdes and San Pedro. The Executive Board of the UCLA Academic 
Senate held a closed session meeting in mid-August to provide the Chancellor with a 
letter titled Campus Expansion Principles and Process that advised on parameters, 
principles, and shared governance processes.* We emphasized, among other things, that 
campus expansion must serve the academic mission and our public mission, must 
involve faculty hiring, must be undertaken through shared governance, must not drain the 
Westwood campus of resources, must keep UCLA united, and must advance values of 
diversity, equity, and inclusion. We provided this letter to the Chancellor, at his request, 
for his recent presentation to the UC Regents, who approved the land acquisition. 


We share this letter now with all Academic Senate members to encourage a transparent 
and deliberative shared governance process during this historic moment, a process we 
particularly welcome given that the Academic Senate did not have an opportunity to 
provide substantive advice in the critical early stages of the decision-making process. 


https://dms.senate.ucla.edu/issues/issue/?6489.Campus.Expansion.Principles.and.Proce 
ss.2022.Aug. 
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Admissions: An Audio History You Didn't Know 
About (Food for Though... 


Saturday, October 15, 2022 


From time to time, in view of the upcoming Supreme Court decision on admissions and 
affirmative action, we have been posting Gatecrashers podcasts on Jewish admissions 
semi-quotas to the Ivy League at mid-century. Today, the featured campus is Brown 
where the issue was food. From the Gatecrashers description: 


While today most American universities offer all sorts of dining accommodations, the on- 
campus dining scene in the 1950s was far less welcoming for students with specific 
dietary needs. For students who observed the Jewish dietary laws known as kashrut, and 
therefore didn’t mix milk with meat or eat pork or shellfish (among other restrictions), their 
options for elite colleges were narrowed even further, often to schools in big cities where 
kosher meat and other offerings could more easily be procured. 


Apparently, Providence, Rhode Island was not one of those "big cities." 


To hear the text above followed by the Gatecrashers podcast (with extraneous 
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announcements removed), click on the link below: 


https://ia801402.us.archive.org/25/items/big-ten/brown%20admissions%20food.mp3 
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November 1 Deadline Approaching 
Saturday, October 15, 2022 


; EOWARD JENNER (1749-1823) 
oP ype ge 
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COVID-19 vaccinations 


Per the revised policy, UC campuses must establish an ongoing COVID-19 vaccine 
compliance schedule, and the annual UCLA deadline to provide proof of COVID-19 
vaccination and booster (if eligible) or to request an exception is approaching. Both 
actions may be done via the UCLA COVID-19 Action Center. 


The deadline for faculty and staff is Tuesday, November 1. Those who have previously 
submitted proof of primary vaccine series and booster, and those who have already 
received an approved exception, do not need to take any further action to be considered 
compliant with the policy. However, those who have not yet submitted proof of vaccine 
and booster (if eligible) or requested an exception must do so using the UCLA COVID-19 
Action Center. 


Those scheduling appointments for COVID-19 booster shots will receive a CDC 
recommended bivalent vaccine (for ages 12 and older) targeting both the original strain of 
the virus, as well as the BA.4 and BA.5 Omicron subvariants that are predicted to 
continue circulating this fall and winter. 


Although UCLA does not require those who are already boosted to receive the newest 
bivalent vaccine, this booster is highly recommended due to its ability to combat multiple 
strains of COVID-19. It is recommended that you get an updated bivalent booster at least 
two months after your last COVID-19 vaccine (either the final primary series dose or last 
booster). This is regardless of how many boosters or which type of vaccine or vaccines 
you got in the past. 


Flu vaccinations 


In addition, flu season has arrived. The CDC recommends that all individuals, except 
those who have medical contraindications, receive an annual vaccination to protect 
against the flu. Per the revised UC Vaccination Policy (PDF), students, staff and faculty 
who are learning, living or working on its campuses are required to receive or opt out of 
an annual flu shot.The UCLA deadline to attest or decline the flu vaccination for 2022-23 
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is Tuesday, Nov. 1. 


Full notice at https://covid-19.ucla.edu/deadlines-for-covid-19-and-flu-vaccine- 
compliance/ 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/nov%201 %20deadline.mp3 
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Joel Handler 
Saturday, October 15, 2022 


From UCLA Newsroom: Joel Handler, the Richard C. Maxwell Distinguished Professor of 
Law Emeritus at UCLA School of Law and a seminal figure in the field of poverty law, 
died on Sept. 22. He was 89. For more than five decades, Handler broke new ground by 
drawing attention to how law shaped the experiences of poor people and how it could be 
used as a tool to promote equal justice. He brought rigorous analysis to reveal 
inequalities that others ignored, and he pioneered the use of empirical methods to study 
the impact of law on poor people and other marginalized groups. 


Handler’s remarkable influence and range made him one of the world’s leading scholars 
of social welfare policy and administration, government bureaucracy, law and social 
change, social citizenship and socio-legal theory. Among the many honors he received 
were election to the American Academy of Arts and Sciences, a Guggenheim Fellowship, 
a German Marshall Fund grant and a Rockefeller Foundation residency. Handler earned 
his bachelor’s degree from Princeton University in 1954 and graduated from Harvard Law 
School three years later. Before coming to UCLA in 1985, Handler had spent more than 
20 years as a faculty member at the University of Wisconsin. He retired in 2011. 


Source: h ttps://newsroom.ucla.edu/stories/in-memoriam-joel-handler. 


Although not mentioned in the obituary, Professor Handler was one of the early members 
of the Department of Public Policy as what is now the Luskin School was being created. 
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Toast to Our Brother 
Sunday, October 16, 2022 


Screenshot of Joe E. Brown from the film 


In prior posts, we have noted some UCLA student films from back in the day which have 
been uploaded to YouTube by the UCLA Film and Television Archive.* Some of these 
films present a light-hearted look at student life in mid-century at UCLA. One of these 
films is about fraternity life. (Little is said about sororities.) The film presents a positive 
spin. Everyone is in coats and ties. 


Notable in the film is the character played by well-known comedian and Hollywood actor 
of that era, Joe E. Brown.** There is no explanation as to how the film makers persuaded 
Brown to act in the film. He plays an alumnus of the unnamed fraternity who talks about 
the virtues of fraternity life to new members. 


Don E. Brown and his Father Joe E. Brown 


Brown did not attend UCLA. But he had a son - Don E. Brown - who did attend, and who 

was a fraternity member. The son died in the military during World War II in an airplane 
accident and was honored by the university.*** So perhaps Brown had a warm spot for 
UCLA as a result. 


The 1951 film - A Toast to Our Brother - may be seen at the link below. You won't see a 
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lot of "diversity" depicted in college or fraternity life in this film. The closest the film comes 
to that subject is mention of the fraternity brothers helping underprivileged kids who are 
briefly shown and may be Mexican-American. 


Or direct to https://www.youtube.com/watch?v=nlFxTA6Z8Uw. 


Brown at the UCLA ceremony 
honoring his son 


* http://uclafacultyassociation.blogspot.com/2022/07/student-grumbles-in-1950.html; 
http://uclafacultyassociation.blogspot.com/2022/06/ucla-history-student-complaints- 
about.html. 


** https:/Awww.imdb.com/name/nm0113873/. 


*** https://cdnc.ucr.edu/?a=d&d=DS19421009.2.4&e=------- en--20--1--txt-txIN-------- T 
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Maybe a Turnaround; Maybe Not 
Sunday, October 16, 2022 


California New Weekly Claims for UI (NSA) 
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As blog readers will know, we follow California new weekly claims for unemployment 
benefits as an indicator of the state of the economy and labor market. That measure is 
still at pre-pandemic levels, as the chart shows. But it is showing a bit of an uptick. The 
uptick could be just statistical noise. Or it could be the start of the much-awaited 
slowdown or even recession. There has been a steady flow of anecdotal evidence of job 
cuts and hiring freezes in the high tech sector, which - of course - is important in 
California. We will see. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 


To hear the text above, go to the link below: 


https://ia601402.us.archive.org/25/items/big-ten/maybe%20uptick.mp3 
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Brouhaha Continues 
Sunday, October 16, 2022 


Ml 


Sometimes yours truly falls a bit behind in keeping track of UC and UCLA events. Among 
the controversial issues currently under review is a requirement that applicants for the UC 
undergraduate program take an ethnic studies course in high school. What such a course 
should include, i.e., who the course should cover and in what way, has proven to be 
contentious. Ten days ago, the following item appeared in the Bruin. Excerpt: 


A UCLA professor serving on the Academic Senate broke policy by leaking internal 
communications about a proposed ethnic studies requirement for freshman 
undergraduate admission to the University of California. [The individual], a professor of 
education and psychology, is a member of the UCLA Academic Senate’s Committee on 
Undergraduate Admissions and Relations with Schools. He was the committee’s 2021- 
2022 representative to the UC Board of Admissions and Relations with Schools, a 
committee deliberating on a proposed A-G ethnic studies requirement. 


After the board’s May meeting where the proposal received pushback, two of the 
requirement’s course criteria authors released a joint statement defending the 
requirement. They said they were informed that the board would now be seeking a 
broader requirement including social justice, diversity and inclusion courses. In the joint 
statement, the proposal’s authors expressed criticism of this decision. In emails obtained 
by The Bruin, [the individual involved] — who is also the director of the National Center for 
Research on Evaluation, Standards, and Student Testing — forwarded communications 
from members of BOARS criticizing the joint statement’s tone and content to... a 
professor of astronomy and physics who opposes the proposed ethnic studies 
requirement... 


Full story at https://dailybruin.com/2022/10/04/li-cai-breaks-uc-academic-senate-policy- 
by-leaking-internal-emails. 


As you will note from the excerpt, yours truly has omitted the names involved, although 
you can readily find them from the source article. Obviously, this topic has created strains 
and stress in the Academic Senate. It's best in such cases to avoid a Good Guys versus 
Bad Guys approach to the issue. One background factor that yours truly finds has been 
omitted in the discussion is that high school and elementary school students have fallen 
behind in the pandemic in many California public school districts and many students 
seem to have dropped out of the system entirely. Some districts in the pre-pandemic 
period were having difficulty with delivering the "traditional" subjects required by UC for 
admission. Adding more requirements or changing the existing requirements will be a 
challenge. 
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Clark Medal to UCLA Economist Itskhoki 
Monday, October 17, 2022 


From the UCLA Newsroom: Why do nearly 80 countries choose to fully or partially peg 
their exchange rates against the U.S. dollar, and how much independence of their 
monetary policy do they give up by doing so? Answers to queries like these can be 
elusive, whether you're someone who feels like conversations about macroeconomics on 
the nightly news go over their head, or even an academic economist. “Without having an 
empirically relevant model of exchange rates, it is impossible to credibly answer 
questions that concern, for example, the costs and benefits of common currency areas, 
such as the Euro Zone, which eliminate exchange rate fluctuations between their country- 
members,” said Oleg Itskhoki, UCLA’s Venu and Ana Kotamraju Professor of Economics. 
“Similarly, questions about the optimal exchange rate policy and the costs and benefits of 
partially managed exchange rates require such a theoretical framework as well.” 


In new research, Itskhoki has developed new frameworks that will drive considerable 
thought in the field going forward. For these ideas, the 39-year-old whose research 
focuses on macroeconomics and international economics won the John Bates Clark 
Medal from the American Economic Association. The award is given to an economist 
under age 40 who is judged to have made the most significant contribution to economic 
thought and knowledge. “This is the first time a UCLA faculty member has won this 
prestigious award,” said Jinyong Hahn, chair of the economics department. “Oleg Itskhoki 
is a Star in the field of international economics who solved important puzzles in exchange 
rates and made it possible to understand the relationship between foreign trade and 
income inequality.” 


Although he hailed from a family of physicists and inherited the family interest in the field, 
ltskhoki was born in the Soviet Union and grew up during the turbulence of transition-era 
Russia, during which the legacy of government control over science cast a long shadow. 
Seeing his older sister’s success in the more stable field of economics, Itskhoki followed 
in her footsteps. He appreciated the opportunity to delve into scientific work that left his 
professional options open, giving him the security of knowing his economics research 
qualified him for a broader scope of work outside of academia than high-level physics 
specialization might have. And the puzzles and problems inherent in international 
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economics policies fascinated him more and more the deeper he got into exploring them 
— especially since the field granted him more independence to follow his curiosity than 
he might have as part of a lab with rigidly established priorities. “I truly enjoyed the work 
and as | went through school, | found myself more and more absorbed by it,” said 
Itskhoki, who came from Princeton University to UCLA in 2019. “I still am today — I feel 
so lucky having made what feels like a hobby I love into my life.” 


In the official award citation listing Itskhoki’s research highlights, the association 
emphasized his key insight that financial market noise, rather than economic 
fundamentals, may be the main driver of exchange rates. This idea offers a unifying 
theory that solves five of the field’s major exchange-rate puzzles and provides a 
framework that many believe will serve as the definitive lens through which economists 
examine these issues going forward. “Through his masterful application of empirical and 
theoretical tools, Itskhoki has revisited classic questions in both international finance and 
international trade, resolving long-standing puzzles and offering new economic insights 
into important phenomena in international economics,” the committee concluded. 
Although the Clark Medal does not include a monetary award, it reflects an enormous 
vote of confidence from the entire field of economics. The Clark Medal is considered 
second only to the Nobel Prize in terms of prestige and it has long served as a precursor 
to winning that honor as well. Earning such a visible sign of respect from his peers means 
a lot to Itskhoki. 


“Its completely crazy — these things don’t happen. Well, they happen to somebody, but 
you never expect it to be you,” Itskhoki said. “The biggest, most pleasant part of it all is 
hearing from so many people that they were teaching my papers — and enjoying 
teaching them! | am so grateful to hear my work is influential in some ways.” Crediting his 
mentors, colleagues and predecessors in the field, Itskhoki chooses to view his victory as 
a communal rather than personal victory. (His family, including his sister who inspired his 
professional journey with her own, couldn't be prouder, he said.) Itskhoki is especially 
delighted to see “UCLA” now appear among the home institutions of Clark Medal 
winners, a list which has long been dominated by schools like Harvard and MIT. 


“UCLA is a very special place, where public service, research and teaching are deeply 
valued,” Itskhoki said. “I find that so inspiring, and | couldn’t be prouder to see schools 
like us and UC Berkeley coming into their own as top national institutions for economics.” 


Full release at https://newsroom.ucla.edu/stories/oleg-itskhoki-wins-john-bates-clark- 
medal. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/clark%20medal.mp3 
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Possible VP Jam This Morning 
Tuesday, October 18, 2022 


Maybe Vice President Kamala Harris is in the LA area this morning after attending 


various political events yesterday. She will travel to LAX for a flight to San Francisco. 


What is unclear is where she was travel from, that is, where she spent the night. 
Harris and her husband own a house in Brentwood and she may have spent the night 
there. News accounts do not say. But if so, there could be traffic problems in the UCLA 


area in the morning. 


From Patch newspapers: 


...Harris arrived at the LA International Airport on Saturday and will travel to San 
Francisco on Tuesday, Oct. 18 to participate in a conversation about the climate crisis 
and attend another DNC fundraiser... 


Full story at https://patch.com/california/santamonica/s/ifpor/vp-motorcade-alert-kamala- 
harris-in-la-to-adress-reproductive-rights. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/harris%20to%20LAX.mp3 
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Engagement at the Regents 
Tuesday, October 18, 2022 


The Regents at the Health Services Committee tomorrow will be hearing about 
"employee engagement" at the various campuses with med school and hospitals. Each of 
these campuses submitted a lengthy description of what is done in the area of employee 
engagement. Excerpt from the UCLA Health component: 


UCLA Health is committed to advancing its mission of delivering leading-edge patient 
care, research, education, and community engagement. Employees share a sense of 
purpose across the organization which contributes to a true place of inclusive, 
compassionate healing. UCLA Health believes that every individual has a voice and 
welcomes the difference those voices make in enhancing a world-class culture of healing 
humankind through acts of kindness. 


UCLA Health understands that people are motivated when they feel valued and create 
impact. Programs and resources have been designed to promote acknowledgment and 
growth opportunities and to enable employees to feel valued, trusted, and empowered. 
This is the UCLA Health culture and it is built on a clear mission, a focused vision, and 
enduring values... 


Source: https://regents.universityofcalifornia.edu/regmeet/oct22/h4.pdf. 


You can read the entire UCLA presentation, along with those of the other campuses at 
the link provided. One suspects - given the topic - that contrary views may be expressed 
in public comments, particularly by any unions that are involved in contract negotiations. 
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To hear the text above: click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/engagement.mp3 
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Online at Community Colleges: Implications for 
UCLA & UC 


Tuesday, October 18, 2022 


Yours truly is catching up with some news items that appeared while he was traveling. 
One, from the LA Times, deals with the growing demand for, and prevalence of, online 
classes at community colleges.* According to the article: 

... In pre-pandemic fall 2019, 80% of community college classes were fully in person, 
15% were fully remote and 5% were hybrid, a mix of online and in-person, according to a 
state report. Two years later, the numbers were nearly flipped, with 25% of classes in 
person, 65% remote and 10% hybrid... 

Note that UCLA accepts many transfer students from the community colleges. Thus, 
there may be expectations from these incoming students that may differ from what UCLA 
is offering. The switch to online courses is somewhat less pronounced in LA-area 
community colleges, but still quite significant. 

... In the nine-campus Los Angeles Community College District, 50% of classes are 
remote, 7% are hybrid and 43% are in-person, according to district data... 

The article cites a report that found ... students who took an online course were more 
likely to earn an associate’s degree or transfer to a four-year university than those who 
did not take an online class. And more recent data have shown that students are now 
completing online classes at nearly the same rate as in-person courses... 

So, the question for UCLA and other UC campuses is the degree to which this apparent 
demand for online courses can be accommodated. Obviously, some courses are easier 
to adapt to online than others. There may also be some tension in the future between 4- 
year and transfer students over this issue. === * 
https://www.latimes.com/california/story/2022-10-10/huge-online-demand-reshapes- 
california-community-colleges. === 
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To hear the text above, click on the link below: 
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Recent Donation 
Wednesday, October 19, 2022 
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DONATIONS 


As blog readers will know, we like to take notice of donations to the university that don't 
involve brick-and-mortar construction. From Forbes: 


Supported by a $3 million gift from an anonymous donor, the University of California, Los 
Angeles... announced ...that it was launching the Initiative to Study Hate, a three-year 
effort by scholars in more than 20 disciplines to understand and mitigate hate in all its 
forms. The study will focus on different topics, from hatred directed to people who 
experience homelessness to the impact of hate crimes in different racial communities. 


Under the direction of David Myers, the Sady and Ludwig Kahn Professor of Jewish 
History at UCLA, the initiative will feature 23 projects in its first year, supported by 
$600,000 in internal research funds. Additional projects will be funded in years two and 
three of the pilot... 


Full story at https://www.forbes.com/sites/michaeltnietzel/2022/10/15/ucla-launches- 
ambitious-three-year-campus-wide-study-of-hate/. 


To hear the text above, go to the link below: 


https://ia801402.us.archive.org/25/items/big-ten/anti-hate%20donation.mp3 
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Athlete Tuition Bill Signed 
Wednesday, October 19, 2022 


Governor Newsom signed a bill earlier this week granting in-state tuition at a UC, CSU, or 
community college to any "Team USA" athlete who trains in California. The bill - AB 2747 
- was passed unanimously in the legislature in late August and is linked to the 2028 
Olympics in Los Angeles. From the text of the bill: 


SECTION 1. Section 68083 of the Education Code is amended to read: 


(a) Any Team USA student athlete who trains in the state in an elite level program 
approved by the United States Olympic and Paralympic Committee is entitled to resident 
classification for tuition and fee purposes until the athlete has resided in the state the 
minimum time necessary to become a resident. 


(b) The student athlete shall certify their participation in an Olympic or Paralympic elite 
level training program through supporting documentation from the United States Olympic 
and Paralympic Committee verifying eligibility, and shall submit the supporting 
documentation to the campus they are attending at the California State University, 
University of California, or California Community Colleges. 


(c) For purposes of this section, “Team USA student athlete” means any student athlete 
who meets the eligibility standards defined and approved by the United States Olympic 
and Paralympic Committee and by the national governing body for the sport in which the 
athlete competes. 


(d) This section shall become inoperative on July 1, 2032, and, as of January 1, 2033, is 
repealed... 


Full b i | | t e x t a t 
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB2747. 


The bill was signed in a brief video ceremony. See: 


https://archive.org/details/newsom-9-1-22-heat- 
wave/newsom+10-17-22+athlete+tuition+bill.mp4. 
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Watch Off-Cycle Meeting of Regents Governance 
& Full Board: Oct... 


Wednesday, October 19, 2022 


The UC Regents held an off-cycle meeting yesterday to replace Provost Michael Brown 
who is stepping down. The replacement will be Katherine S. Newman who will be coming 
to UC in early January from the University of Massachusetts. 


To accomplish this appointment, there was first a Zoom meeting of the Governance 
Committee which made the recommendation. Then the full board met to take a vote and 
confirm the appointment. Incoming Provost Newman made a few remarks at the end via 
cellphone. 


Newman 


Since this meeting was partly a public session, there was a public comment period in 
which only one speaker participated by phone. A parent of a UC-Berkeley student spoke 
about crime concerns on that campus. 


As always, we preserve the recordings of Regents meetings since the Regents delete 
them after one year. A link can be found below: 
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https://archive.org/details/regents-governance-committee-and-board-10-18-2022. 


To hear the text above, click on the link below: 


https://ia801402.us.archive.org/25/items/big- 
ten/>%E2%8O0%8Cnew%20uc%20provost.mp3 
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Blogging will be limited... 
Thursday, October 20, 2022 


...for obvious reasons. 
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Convictions 
Friday, October 21, 2022 


We'll resume limited blogging today despite COVID. 


From ABC News: A former UCLA student who stormed the U.S. Capitol while waving a 
flag promoting a far-right extremist movement was sentenced on Wednesday to three 
years and six months in prison for his role in a mob's attack on the building. U.S. District 
Judge Trevor McFadden also sentenced Christian Secor, 24, of Costa Mesa, California, 
to three years of supervised release after his prison term, court records show... 


Full story at https://abcnews.go.com/amp/Politics/wireStory/ucla-student-linked- 
extremists-jan-prison-term-91757949. 


From the LA Times: A Los Angeles County jury on Thursday found former UCLA 
gynecologist Dr. James Heaps guilty of sexually abusing female patients during his 
tenure at the university. Heaps, 65, had been charged with 21 felony counts, but was 
found guilty of only five: three counts of sexual battery by fraud and two counts of sexual 
penetration of an unconscious person. The assaults date from 2013 to 2017, the portion 
of his tenure that falls within the statute of limitations for which criminal charges could be 
brought... 


Full story at https://www.latimes.com/california/story/2022-10-20/ex-ucla-gynecologist- 
james-heaps-guilty-of-sexually-abusing-patients. 


To hear the text above, click on the link below: 
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Another branding elephant? 
Saturday, October 22, 2022 


Berkeley apparently thinks it has a branding problem. From the San Francisco Chronicle: 
Ask Peter Symonds where he went to college, and his answer might depend on who you 
are — or why you're asking. “If we're at a football game, | might say | went to Cal,” said 
Symonds, a civil engineer who lives in Pleasant Hill. “But if I’m in a professional setting, 
I'll say | went to UC Berkeley.” Switching between the more colloquial “ Cal ” and the 
loftier “UC Berkeley ” is common among alumni of the venerable public university — the 
first in the UC system, known for its Nobel laureates and research laboratories, but also 
for its Pac-12 football team... 

The two discrete labels have created a branding problem for the institution, one that 
perplexed Chancellor Carol Christ. Last month she formed a task force of students, 
alumni, administrators and brand experts, and asked them to research how people 
understand and deploy the two names. The idea: Find a way to merge them, or at least to 
make them co-exist more harmoniously. By the end of the year, Christ hopes the task 
force can “develop a naming framework” to encompass the university’s traditions, 
reputation, sponsorship and licensing agreements and relationships with donors... 

Full story at httos://www.sfchronicle.com/eastbay/article/Cal-Berkeley-name- 
17523602.php. 

Note from yours truly. Universities don't do well with Madison Avenue branding. The 
image on the left above from 2012 shows an attempt by UC to come up with a new 
"modern" logo. It was quickly pointed out that if you inverted the logo, as in the image on 
the right, it looked like an elephant's rear. That was the end of the new logo.* === * 
https://uclafacultyassociation.blogspot.com/201 2/12/yet-more-clues-on-new-uc-elephant- 
logo.html. === 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/elephant.mp3 
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Still Waiting 
Sunday, October 23, 2022 


California New Weekly Claims for UI (NSA) 
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Continuing our limited COVID blogging: We are still waiting for definitive signs of 
recession in our weekly tracking of new California claims for unemployment insurance. 
The numbers keep coming in at pre-pandemic (boom) levels. 


The latest claims data are at https://www.dol.gov/ui/data.pdf. 
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Cost to Harvard of Admissions Case: $27 Million 
Sunday, October 23, 2022 


A side note on the upcoming Supreme Court Harvard admissions case from the NY 
Times: As Harvard prepares to defend its race-conscious admissions program at the 
Supreme Court this month, a federal judge in Boston is considering a related dispute 
arising from a fumbled insurance filing, one that could cost the university $15 million. 
Harvard failed to file a timely formal claim with one of its insurance companies for its 
expenses in defending the lawsuit challenging its admissions policies. That company, 
Zurich American Insurance, refused to pay, and Harvard sued. In the process, the 
university disclosed that its legal fees and expenses in the admissions lawsuit and a 
related Justice Department investigation had topped $27 million. “One of the nation’s top 
universities is apparently not great about doing its homework,” said David Lat, a legal 
commentator... 


Full story at https://www.nytimes.com/2022/10/23/us/harvard-affirmative-action-litigation- 
cost.html. 


To hear the text above, click on link below: 
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https://ia601402.us.archive.org/25/items/big-ten/harvard%20insurance.mp3 
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The next scandal 
Monday, October 24, 2022 


ORN 


Continuing our limited COVID blogging: 


In case you missed it, the LA Times reported that just as the Heaps trial ended one UCLA 
scandal involving sexual assault, another one seems to be blossoming, this time among 
counselors at the Bruin Woods summer camp program. It appears from the Times report 
that the events described may not be a one-off occurrence but rather something that has 
been going on for many years: 


When UCLA students Samea Derrick and Lydia Dixon were hired as camp counselors at 
Bruin Woods, a Lake Arrowhead summer getaway for alumni, they were excited to land 
the coveted job with its networking opportunities. But after less than one week at the 
camp, the two would head back down the mountain and return home, traumatized by 
intense hazing at the hands of other counselors, they said. During those five days in 
June, Derrick, 19, and Dixon, 20, said they were sexually assaulted and hazed by 
returning student counselors, including physical and verbal abuse, sensory deprivation, 
forced nudity, and coercive drinking games. 


Derrick and Dixon spoke with The Times and filed a lawsuit this week in Los Angeles 
County Superior Court against the University of California regents and other camp 
counselors, including two men accused of sexually assaulting them. The lawsuit alleges 
the hazing activities, referred to by counselors as “traditions,” have taken place for 
decades at the camp, established in 1985 for UCLA alumni and their families. It 
references a 1999 news article by the Daily Bruin student newspaper, which mentions 
activities such as swimming in the lake naked and partying as prerequisites for becoming 
a counselor. 


“The reason that we're doing this is to expose the dangerous behavior at Bruin Woods 
and to hold the regents accountable for allowing the behavior to go unchecked for so 
long,” said Scott Carr, an attorney who filed the lawsuit Tuesday on the students’ behalf. 
The suit alleges negligence, civil rights violations, hazing, gender violence, two cases of 
assault and battery, and intentional infliction of emotional distress. It seeks a jury trial, 
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$50,000 in damages and compensation for legal fees and medical expenses. 


Before arriving at the camp, Derrick and Dixon said they had heard rumors of heavy 
drinking, partying and sex. Incoming counselors were given a packing list that included a 
fake ID for under-21 students, condoms and birth control, the lawsuit said... 


Full story at https://www.latimes.com/california/story/2022-10-20/two-ucla-students- 
allege-sexual-assault-hazing-bruin-woods-summer-camp. 


You can read the full account in the Times article. However, it appears from the 
description that adult supervision was either lacking or deficient. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/next%20scandal.mp3 
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Watch the Regents' Health Services Committee 
of Oct. 18, 2022 


Tuesday, October 25, 2022 


COVID slowed yours truly down in tracking the Regents' Health Services Committee 
meeting of October 18, 2028. But as always, we preserved the recording of the meeting 
since the Regents remove their recordings - for no good reason - after one year. 


Public comments were relatively brief and dealt with medical fellows, Catholic and other 
religiously-affiliated hospitals that have relations with UC, and Peoples Park. EVP for UC 
Health Carrie Byington presented her usual review of ongoing COVID developments 
along with discussion of various educational programs and research programs. 


"Employee engagement" programs at the various medical campuses were reviewed. | 
might note that this sort of human resource practice review really borders on a kind of 
micro-management by the Regents. There was discussion of employee satisfaction data, 
turnover, and the like. Regent Pérez was more interested in turnover than reported 
satisfaction. Regent Makarechian was concerned about pay during the current inflation. 
There was some discussion about pandemic waivers concerning staffing requirements 
which might expire. As blog readers will know, UCLA has acquired a mid-city health care 
facility which now will have to be staffed. There was reference to that issue. 


Affiliations with Catholic and other religiously-affiliated hospitals received extensive 
discussion. There were examples of how certain pregnancy complications might arise in 
such hospitals that could lead to delays in emergencies. Also discussed were non- 
emergency situations that still might depart from UC norms. It was noted that UC doctors 
working within such hospitals might encounter problems of obtaining staff assistance in 
some situations. Regent Pérez indicated that he had been unsuccessful in getting the 
major affiliated hospital chains to appear in a public session and pushed for them to 
come. Regent Chair Leib seemed also to want such appearances. EVP Byington hinted 
that appearance in a closed setting might be more appropriate. 


You can see the entire session at the link below: 
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https://archive.org/details/regents-health-services-committee-10-19-22. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/regents %20health%20o0ctober.mp3 
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Just a reminder: Remote instruction is not new 
Tuesday, October 25, 2022 


A New College of the Air 


As we have pointed out in the past, the idea of remote instruction is not new. Above is a 
1925 article about radio lectures on "Air College" from NYU. 

Source: https://worldradiohistory.com/Archive-Radio-News/20s/Radio-News-1925-01- 
R.pdf. [p. 28 {1138}] 
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Another Off-Cycle Regents Meeting on Friday 
Wednesday, October 26, 2022 


The Regents have another off-cycle meeting scheduled on Friday of this week. Below is 
the agenda of the Regents' Special Committee on Innovation Transfer and 
Entrepreneurship 

Date: October 28, 2022 

Time: 10:00 a.m. 

Agenda — Open Session 

Public Comment Period (30 minutes) 

Action: Approval of the Minutes of the Meeting of September 20, 2022 

S1 Discussion: Update on Patent Policy Revision 


S2 Discussion: Proposed Royalty Audit Identification Approach 


S3 Discussion: Status Update: Realignment of Legal and Policy Compliance for Equity 
and Licensing Contracts 


S4 Discussion: Speaker Series: UC Merced Professor Reza Ehsani — Agriculture 
Technology Innovation: Challenges and Opportunities 


S5 Discussion: How the University of California Can Help Create a Thriving Startup 
Ecosystem in the Central Valley 


Source: https://regents.universityofcalifornia.edu/regmeet/oct22/innovation.pdf. 
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To hear the text above, click on link below: 


https://ia601402.us.archive.org/25/items/big-ten/innovation%20october.mp3 
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Close to the Vest 
Thursday, October 27, 2022 


CUCEA and CUCRA, the retirement associations for emeriti and staff, respectively, held 
a joint Zoom video conference yesterday. At one point, a question about retiree health 
insurance was put to EVP and Chief Financial Officer Nathan Brostrom from the "chat" 
function which asked in broad philosophical terms about guiding principles for the benefit. 


Brostrom first spoke about UC Health moving to provide service to areas where it was not 
much present. But he then noted that the retiree health benefit had a quasi-vested 
character, although it was not legally vested. We provide the question and then the 
response concerning quasi-vesting for the record. You can hear it at the link below. 


Or direct to https://archive.org/details/regents-health-services-committee- 
10-19-22/Brostrom+on+Status+of+Retiree+Health+CUCEA-CUCRA+10-26- 
2022.wmv==== 


To hear the text above followed by the audio, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/quasi-vest%20text.mp3 
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Chatting about vesting 
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Full Reopening 
Thursday, October 27, 2022 


From a recent email: 


Back in the day7he Faculty Club has been open in various degrees since last spring. 
However, it now announces a full reopening as of November 1: 


We are excited to announce that we are opening the UCLA Faculty Club to its full 
potential starting November 1st. That includes the opening of the Coral Grill for breakfast 
from 7:00 am - 10:00 am, for lunch from 11:30 am - 2:30 pm, and for dinner from 5:00 pm 
- 8:00 pm. The Coral Grill will also have a fresh and exciting new menu for our members 
to enjoy. Make your reservations today! Our Afternoon Tea at the Playa Café is also 
making its return. We will be serving tea and finger sandwiches from 3:00 pm - 5:00 pm. 


We are also happy to announce that the Sherie Bar and Lounge (formally the Cypress 
Bar), located on the lower level of the UCLA Faculty Club, is also opening its doors from 
4:00 pm - 8:00 pm. Enjoy our 2-hour long happy hour from 4:00 pm - 6:00 pm. Similar to 
the Coral Grill, we have a new Small Bites menu that pairs well with our signature 
cocktails. 


With the opening of the UCLA Faculty Club to its max potential, we are extending the 
hours of operation to 7:00 am - 8:00 pm. We are excited to begin offering our services 
and new menus for all of our distinguished members. 


To hear the text above, click on the link below: 
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Another Opening 
Friday, October 28, 2022 


Yesterday, we posted about the reopening of the Faculty Club. There is another opening 
occurring: Open enrollment for actives and retirees began yesterday and continues until 
November 18. 


If you are happy with your current selections, you don't need to do anything. However, if 
you are an active employee and have a Flexible Savings Account, you need to renew it 
each year. 


You should have received a mailed copy regarding open enrollment by this time. 


The video below provides information on making changes in your enrollment selections 
and renewing your Flexible Savings Account. 


Or direct to https://www.youtube.com/watch?v=y-QTgG4fuwc. === 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/open%20enroll.mp3 
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Grave Topic Behind Closed Doors 
Friday, October 28, 2022 


The Regents' Compliance and Audit Committee met yesterday behind closed doors: 


AGENDA: COMPLIANCE AND AUDIT COMMITTEE 
Date: October 27, 2022 
Time: 2:30 p.m. 


Locations: Teleconference meeting conducted in accordance with California Government 
Code §§11133 


Agenda - Closed Session 


C1(X) Discussion: State Audit on Native American Graves Protection and Repatriation 
Act 


Since it was a closed meeting, what went on is unknown. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/closed%20compliance.mp3 
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Teamsters Contract 
Saturday, October 29, 2022 


As blog readers - particularly those who watch our preserved Regents meetings - will 
know, in recent meetings during public comments, there were often complaints from 
members of the Teamsters union about stalled contract negotiations with UC. But there 
were no such comments at yesterday's off-cycle meeting because a new contract has 
now been approved. From the Bruin: 


The University of California and the Teamsters Local 2010 union confirmed a four-year 
contract Monday. ...More than 13,000 UC employees — such as clerical, skilled trade and 
administrative workers — are members of the union. The UC has been in negotiations with 
Teamsters Local 2010 for months, and the union held rallies in March and May to 
advocate for better compensation. The new contract will start July 1 [2022] and be in 
effect until March 21, 2026, according to a joint UC-Teamsters Local 2010 press release 
Monday. It includes pay increases totaling 15% over the four-year contract period, 
including a 6% increase in the first year and a $3,000 lump sum payment... 


Full story at https://dailybruin.com/2022/10/25/university-of-california-confirms-4-year- 
contract-with-teamsters-local-2010. 


The union's summary of the agreement is at: 


https://teamsters2010.org/wp-content/uploads/2022/10/CX-Contract-TA-Summary- 
Final.pdf. 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/teamsters%20contract.mp3 
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Zoom Update Required by Nov. 5 
Saturday, October 29, 2022 


A different Zoom 


From IT Services: ... The Zoom app (desktop and mobile) must be updated to 5.8.6 or 
greater before Saturday, November 5, 2022. This requirement is enforced by Zoom to 
align with industry practice and is designed to help ensure that Zoom users receive the 
latest Zoom features, as well as any privacy and security enhancements made to the 
platform. 


Once this change is made on November 5th, you will be unable to start or join a Zoom 
meeting unless your Zoom app is updated to version 5.8.6 or greater. If you are hosting a 
meeting or webinar during the upgrade period, your meeting/webinar will end and need to 
be restarted. Customers who are not on version 5.8.6 or greater will be prompted to 
update the Zoom meeting client to the current minimum version before they can sign in or 
join a meeting/webinar. If unable to immediately update, they will be provided the option 
to join a meeting through the web client instead. Users will only receive a notification if 
the Zoom client is below the minimum version... 


Full announcement at https://it-ucla.edu/news/update-your-zoom-app-saturday- 
november-5th. 


Note: Yours truly didn't find the directions for updating contained in the announcement 
particularly helpful, although he did succeed (he thinks) in implementing the update. So, 
it's best not to wait until the last minute to upgrade. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/zoom%20upgrade.mp3 
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Big-10 Again 
Sunday, October 30, 2022 


Remember the Big-10 issue that upset the governor - and therefore the Regents? The 
Regents might - or might not - take up the matter once again at their mid-November 
meetings. The agenda for those meetings is not yet available. Meanwhile, Pac-12 
Commissioner George Kliavkoff is still campaigning against the move of UCLA and USC 
to the Big 10, asserting that most coaches at the two schools oppose it. But he said that 
the two schools will still be treated appropriately during the current and next season 
before the move. See the video below. 


From ESPN: Both USC and UCLA will become full members of the Big Ten in 2024 after 
an offseason move that changed the structure of college sports. During Pac-12 
basketball media day on Wednesday, Kliavkoff said he's spoken to more than 100 people 
connected to both programs, including players and coaches, and the consensus has 
been against the move to the Big Ten. 


"| think saying hundreds would be an exaggeration -- dozens, more than a hundred," he 
said. "And I have yet to talk to anyone in the UCLA and USC community who's in favor of 
the move. | will say that | probably hear from folks who are not in favor, not surprisingly." 


Kliavkoff's comments follow his continued promotion of the Pac-12's future without USC 
and UCLA, while also questioning the collective value of the change for the Trojans and 
Bruins. Last month, he sent a letter to the University of California system regents that 
stated UCLA's move to the Big Ten would create financial challenges for the Bruins. He 
reiterated those claims Wednesday without providing specific numbers. 


According to reports, UCLA will reap an eight-figure gain annually when it joins the Big 
Ten. "We believe that between the travel and coaches' salaries and some of the other 
expenses that you incur when you join the Big Ten, that the small delta in the [Big Ten] 
media rights deal will be more than offset and we stand by those numbers," Kliavkoff 
said... 


Full story at https://www.espn.com/college-football/story/_/id/34883645/pac-12- 
commissioner-says-fans-not-favor-usc-ucla-move. 


Click on the link below to hear an interview with Kliavkoff: 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/more%200n%20big%20ten.mp3 
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Still no sign of recession 
Sunday, October 30, 2022 


California New Weekly Claims for UI (NSA) 
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Another week has gone by in which we look at new California weekly claims for 
unemployment insurance and find no signs of recession. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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The Harvard and U of NC cases 
Monday, October 31, 2022 


The Supreme Court today takes up the affirmative action cases involving Harvard and the 
University of North Carolina. In preparation, we have been putting episodes of the 
Gatecrashers podcast - edited to omit extraneous announcements - on this blog. The 
podcast is a series of explorations - school by school - of quasi-quotas on Jewish 
students starting in the 1920s in the Ivy League. The series notes that starting with 
Columbia, the system of admissions in the Ivy League developed concepts of geographic 
diversity and other devices such as the SAT which were originally designed to limit 
Jewish admissions. These devices are still in use today, albeit - some would argue - for 
other purposes. 


From Gatecrashers: /n the 1990s, Harvard’s student body was said to be nearly a quarter 
Jewish. According to the Harvard Crimson’s 2020 survey of the freshman class, 6.7 
percent of respondents identified as Jewish. On the final episode of this series, we 
explore the declining numbers of Jewish students across the Ivy League, and try to 
understand why, at places like Harvard, there may be fewer Jewish students today than 
when discriminatory policies kept them out a century ago. 


We also look at how the same playbook that was developed to keep Jews out of elite 
universities-from the application, to the interview, to legacy preferences, to the hunt for 
geographical diversity — is now being used against a different minority group: Asian 
Americans. [This episode] features Rabbi Jonah Steinberg, researcher and The Half 
Opened Door author Marcia Graham Synnott, Harvard Law School professor Jeannie 
Suk Gersen, and various former and current Harvard students. 
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You can hear the text above followed by the Harvard episode at the link below: 


https://ia601402.us.archive.org/25/items/big-ten/harvard%20intro%20and%20gate.mp3 
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The Caterpillar 
Monday, October 31, 2022 


Our Halloween selection as a scary story is Laurence Harvey in "The Caterpillar": 


https://www.dailymotion.com/video/xgo6g. 
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Watch the Regents’ Special Committee on 
Innovation Transfer and Ent... 


Monday, October 31, 2022 


The Bruin carries a summary of the October 28 meeting of the Regents Special 
Committee on Innovation Transfer and Entrepreneurship. As always, we have preserved 
the recording of the Committee. 


A University of California Board of Regents special committee gathered at UC Merced on 
Friday to discuss patent policy revisions and agricultural innovation. The Board of 
Regents is the University’s governing body and meets as a whole bimonthly. The 
Regents’ Special Committee on Innovation Transfer and Entrepreneurship — established 
in May 2021 for a two-year duration — aims to oversee and develop innovation and 
research within the University. 


The meeting began with a public comment from Corbin Farias, president of the 
Associated Students of UC Merced, who called for the Regents to host a full meeting at 
the university to allow students the opportunity to comment on important campus and 
University issues. He also said UC Merced’s unique completion of some of the UC’s 
goals, such as carbon neutrality and minority-serving institution status, shows the 
campus’s commitment to the UC’s priorities and progress. 


Note from yours truly: Merced's chancellor echoed the call for a full Regents meeting. But 
when | looked at the student newspaper for UC-Merced, | found no coverage of this 
event. | also found no coverage in the local commercial newspaper for the town of 
Merced. In short, there didn't seem to be much interest in the Regents meeting. 
Apparently, UC-Merced's administration did not emphasize the importance of having the 
Regents Committee meet on that campus - which is a bit surprising. 


Committee discussion began with an update on policy revision for patents — intellectual 
property that protects inventors from others using or selling their invention for a period of 
time — from Deborah Motton, executive director of research policy analysis and 
coordination for the UC Office of the President. She said the revision recommendations 
ask UCOP to improve patent policies by taking actions such as updating the patent 
tracking system. Those policies cover inventions created by UC employees, specifying 
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patent acknowledgements and income distribution processes. New key goals include 
increasing campus autonomy, modernizing policies to align with present-day concerns, 
and clarifying policy language, Motton said, adding that the current patent policy has not 
been updated since 1997. The special committee has also established a systemwide 
review group to oversee these changes. 


UC Merced mechanical engineering professor Reza Ehsani also gave a presentation on 
challenges to agricultural engineering and innovation. Recently, there has been no 
technology development to address major issues such as water shortage, labor cost, 
food safety, and animal and pest diseases, Ehsani said. The mechanization of crop 
harvesting would allow for increased efficiency and consistency in agricultural production, 
he said, adding the UC can spearhead this research and innovation since the University 
has already led major developments in the field. 


Additionally, the committee heard from Chris Medina and Daniel Emilio Sabzehzar, co- 
founders of Tesserakt Ventures — a venture capital firm that invests in startups and UC 
technologies — on how the University can work on ecosystem innovation in the Central 
Valley. Medina and Sabzehzar, UC Merced alumni, suggested the UC Merced Board of 
Trustees partner with the Special Committee on Innovation and Transfer and 
Entrepreneurship both to benefit more rural and agricultural campuses such as UC 
Merced and build on the current goals of the special committee. 


The UC should fund programs specifically for startups and innovation acceleration at UC 
Merced, Medina and Sabzehzar also said. This funding would allow researchers to begin 
projects they currently do not have the resources to complete... 


Full story at https://dailybruin.com/2022/10/30/uc-regents-committee-meets-in-merced-to- 
discuss-patents-agricultural-funding. 


To see the Regents meeting, go to the link below: 


https://archive.org/details/regents-special-committee-on-innovation-transfer-and- 
entrepreneurship-10-28-2022 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/merced%20meeting.mp3 
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More Big-10/Big-12 
Tuesday, November 01, 2022 


Yours truly can't evaluate the implications of the deal reported below in the Mercury 
News, as the Big-Ten becomes the Big-Twelve with the addition of UCLA and USC. But 
perhaps that's the point. The Regents are not equipped to evaluate the implications 
either. It's just not the kind of thing they do, or in which they have any expertise. And they 
likely would not even have involved themselves had it not been for the in-and-out 
intervention by the governor - who since seems to have moved on to other things. 


The news broke Sunday before dawn on the West Coast, straight from the Southern 
Plains: Moving swiftly and strategically, the Big 12 locked in a media rights contract with 
ESPN and Fox reportedly worth $2.3 billion over six years. Across the Pac-12 footprint, 
the development generated interest, not alarm as it ventures down a similar but not 
identical path. The conference began working toward a new media deal four months ago, 
after the announced departures of USC and UCLA, and still doesn’t have an agreement. 
A deal remains weeks, and perhaps months, away. Yet here comes the Big 12, cutting in 
line to feed at the media rights revenue trough. 


Is Pac-12 commissioner George Kliavkoff, who offered a stunningly optimistic outlook last 
week, moving too slowly? Is his confidence misplaced? Has he been outmaneuvered by 
Big 12 commissioner Brett Yormark? It depends where you turn for conjecture... 


Full story at https://www.mercurynews.com/2022/10/31/pac-12-survival-the-big-12s- 
media-deal-adds-element-of-uncertainty-that-should-not-be-ignored/. 


The one element of this story that seems not to be subject to "conjecture" is that the 
parties involved in the deal seem to assume that there is zero chance that the moves by 
UCLA and USC will somehow be undone. The next Regents meetings are scheduled for 
November 15-17, and it will be interesting to see if this matter is even on the agenda. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/media%20deal.mp3 
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Shortening 
Tuesday, November 01, 2022 


Sa En 


The giant dorm planned for UC-Santa Barbara has been somewhat decapitated, 
ostensibly to avoid airplanes. (No, this is not a joke.) From the Chronicle of Higher 
Education: 


A massive, largely windowless dormitory complex, dubbed “Dormzilla” by its critics, won’t 
loom quite as tall or arise as early as planned over the skyline of the University of 
California at Santa Barbara. Bowing to pressure from the community and concerns about 
air traffic from a nearby airport, the university has agreed to cut two floors off the design. 
Instead of housing just over 4,500 students on 11 stories, Munger Hall will accommodate 
3,500 students on nine. 


“The decision to move from 11 floors to nine floors allows us to both meet the campus’s 
housing goal for our current student enrollment and to respond to input from our 
community about size and density,” a campus spokeswoman, Kiki Reyes, wrote in an 
email. It will also help avoid “potential issues related to airport traffic” from Santa Barbara 
Airport. 


Because of the remaining approvals the project needs, Munger Hall is unlikely to open 
before late 2026, instead of 2025, as originally planned. 


Charlie Munger, the 98-year-old benefactor who’s largely responsible for the design of 
Munger Hall, had made it clear, in an interview last year with The Chronicle, that if the 
university insisted on changes, he would take back the $200 million he’d pledged toward 
the building. But, interviewed last week, he said that while “of course” the university had 
consulted with him, he had no objection to removing a couple of floors if it would alleviate 
flight-safety concerns... 


Full story at https://www.chronicle.com/article/dormzilla-gets-a-little-less-monstrous and 
UCOP Daily News Clips. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/shortening.mp3 
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Walton vs. Kelly: Two Conflicting Views on the 
Big Ten Move 


Wednesday, November 02, 2022 


Chancellor Block and Walton (left); Kelly (right) 

Bill Walton, famed UCLA basketball star of the 1970s, had much to say about the move 
of UCLA to the Big Ten in written comments to sports blogger and podcaster John 
Canzano, reproduced, punctuation and all, as it appeared: 

All progress requires change... not all change is progress, 

I’m Bill Walton, 

I’m a California native, resident, engaged citizen, voter, and taxpayer, 

I’m a product of California’s terrific public school systems, 


I’m a proud UCLA alum, 


Į am not in favor of UCLA’s recent announced decision to leave the Pac-12 Conference 
of Champions, 


nor their desire to join the Big 10, 

| don’t like this attempted move, 

I don’t support it, 

| hope it does not happen, 

UCLA is a public school that is supposed to serve the interests of the State of California, 
UCLA is one of the world’s greatest schools, and brands, 

UCLA represents the best of what life has been, and can, could and should be, 

UCLA has been as great and as important a part of my life as anything, ever, 

| don’t believe that joining the Big 10 is in the best interest of UCLA, its students, its 


athletes, its alumni, its fans, the rest of the UC system, the State of California, or the 
world at large, 
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some of the many reasons why | am opposed to UCLA’s attempted move to the Big 10 
are, in no particular order, 


e the negative impact on the health, both physical and mental, of UCLA’s student- 
athletes, the exponential increase in travel on UCLA’s student-athletes will hurt them 


physically, mentally, and in their overall lives, 


e the negative impact of the excessive travel will extend to families, friends, fans, alumni 
and everyone else, 


e the increased costs of joining the Big 10 will negate the projected increased revenue 
assumptions of this proposed move, 


e this proposed move to the Big 10 is contrary to UCLA’s and the entire UC System’s 
stated and professed environmental sustainability goals, 


e this proposed move to the Big 10 has serious negative implications and ramifications for 
the University of California, Berkeley, and flies in the face of the supposed team concept 
that has always been a part of the California Dream, plan and business model, 


e this proposed move to the Big 10, is all about football, and money, 


e what about all the other 24 sports and 600+student-athletes at UCLA, who are 
responsible for 99+% of UCLA’s National Championships, 


e how many of these “others” are represented and willing participants in this proposed 
deal, 


| went to UCLA — gladly, willingly, and proudly, 
it was my dream, 
that dream never included the Big 10, 


| have spoken to no one, other than the highest-level directors of athletics at UCLA, who 
think that this proposed move to the Big 10 is a good idea, 


every argument made by these senior AD’s and why they like it, is about money, 


these same proponents of moving to the Big 10, are the first people | have ever 
encountered in my life, 


who have claimed economic hardship and limitations in Los Angeles, 
and that the solution lies in the Midwest, 


| have made my feelings known, privately, to the powers that be in the State of California, 
including the UC’s Board of Regents, 


my hope and dream is that this proposed move by UCLA, my alma mater, will be 
rescinded, 
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Bill Walton, 
UCLA 1974 


Full post at https://www.johncanzano.com/p/canzano-bill-walton-is-not-happy. 


On the other hand, blog readers will recall that football coach Chip Kelly originally said he 
had essentially no opinion to express - at least in public - as the Big Ten move was 
decided by the chancellor and other higher-ups.* He seems now to have endorsed the 
party line which is that, yes, it's about money but also it will be good for student athletes 
who will get more national attention in the Big Ten than in the Pac-12. You can see his 
remarks at the link below: 


or direct to https://ia601506.us.archive.org/29/items/board-9-22-22-first- 
session/kelly%200n%20move%20to%20big%2010%2010-31-22.mp4. 


* http://uclafacultyassociation.blogspot.com/2022/08/that-big-ten-decision.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/walton%20kelly.mp3 


UCLA Faculty Association Blog: 4th Quarter 2022 129 


130 


Isn't there something about a horse, a gift, and a 
mouth? 


Wednesday, November 02, 2022 


From the Sacramento Bee: Stewart and Lynda Resnick donated $50 million to fund a 
new center for sustainable agriculture practices at UC Davis, but environmentalists 
reacted with suspicion to the school’s mid-October announcement of their gift. 


‘It’s self-serving,” said Char Miller, a professor who is the director of environmental 
analysis at Pomona College in Claremont. 


Miller’s comment was related to the fact that $10 million of the Resnicks’ gift is earmarked 
for research grants that are focused on identifying value-added properties in pistachio, 
almond and pomegranate byproducts. These crops are all part of the billionaire couple’s 
portfolio. 


A spokesperson for the Resnicks, who live in Beverly Hills, repeatedly told The Bee the 
couple was unavailable for an interview. The Wonderful Co. may not be a household 
name, but the Resnicks’ Los Angeles-based private enterprise is the world’s largest 
grower of tree nuts, America’s largest citrus grower, and owns well-known brands like Fiji 
Water, POM Wonderful Pomegranate Juice, Halo Mandarins and TeleFlora — the giant 
flower delivery service... 


Full story at: https://www.sacbee.com/news/business/article267230367.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/gift%20horse.mp3 
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Back to Court 
Thursday, November 03, 2022 


The seemingly endless litigation related to the Hawaiian telescope project in which UC is 
involved - or at least tangentially related to that project - continues. 


From Yahoo News: A legal challenge to the University of Hawaii's administrative rules 
governing uses and activities on Mauna Kea took a detour to the Hawaii Supreme Court 
on Tuesday. The justices heard arguments on the question of whether, in this case, it is 
the government that must prove its rules are reasonable and do not unduly limit the rights 
conferred by the state Constitution, or whether the burden is on the challenger to prove 
the opposite... 


The wide-ranging rules—which survived two rounds of public hearings and underwent 
numerous revisions over a two-year period—prohibit a number of activities including such 
things as littering, speeding, causing noise disturbances, setting fires, using drugs or 
alcohol, operating drones, snow play and camping. The rules also regulate commercial 
activities, tours and motorized traffic, including off-road driving. 


The proposal generated much controversy in the Hawaiian community. Three months 
before [Governor] Ige gave his approval, the UH Board of Regents adopted the rules 
following a lengthy meeting at the UH Hilo campus featuring the testimony of 99 people, 
most of whom criticized the proposal for being too restrictive of Native Hawaiians and 
cultural practitioners. Some even said the effort was aimed at those who were protesting 
construction of the Thirty Meter Telescope... 


Full story at https://news.yahoo.com/hawaiis-high-court-hears-arguments- 
160500182.htmlI. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/hawaii%20sup%20ct.mp3 
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Speculation? Better to Wait and See 
Thursday, November 03, 2022 


5 ® 
S 


Mercury News sports columnist John Wilner speculates about the upcoming Regents 
meeting. | have excerpted his article below. However, for reasons explained below the 
excerpt, | believe he misinterprets what has happened: 


UCLA's life in limbo could soon come to an end. The University of California Board of 
Regents is expected to decide whether to block the school’s planned move to the Big Ten 
when it gathers later this month at UC-San Francisco Mission Bay, according to sources 
with knowledge of the situation. An attempt to prevent UCLA from leaving the Pac-12 in 
the summer of 2024 is considered unlikely. 


However, the sources declined to guess how the regents might rule and cautioned that 
everything about the process is unpredictable, including the timing. Exactly how an 
outcome would be reached, and be made public, is also unknown. The next meeting is 
scheduled for Nov. 15-17, but the agenda hasn’t been posted on the regents’ website. As 
a result, it’s unclear if the decision would come in an open or closed session and whether 
the regents plan to vote on the matter. 


What we do know is this: The regents have the authority to rescind the decision — and 
seemingly could do it without a vote or approval of the full board. When UCLA announced 
the stunning news on June 30, it was believed that chancellor Gene Block had final 
authority over the school’s conference affiliation. That assumption proved incorrect. 
During a meeting of the regents in August, general counsel Charlie Robinson indicated 
the governing board had the right to revoke a chancellor’s authority over conference 
affiliation. 


“For this particular matter, the regents could say ‘We want to act and therefore we do not 
want the (UC) president or the (campus) chancellors to act in this area,’ and simply 
assert that,” Robinson said. In a telling exchange, regent John Perez, who attended Cal, 
posed the following hypothetical to Robinson: 


“Without noticing a meeting, without going to a meeting, between meetings, the board 


UCLA Faculty Association Blog: 4th Quarter 2022 


chair and the vice chair could act under interim action to retain an authority that had 
otherwise been delegated?” 


“Correct,” Robinson said... 


Full article at https://www.mercurynews.com/2022/1 1/02/clarity-coming-uc-regents- 
expected-to-rule-soon-on-uclas-planned-move-to-the-big-ten/. 


Here is my take: 1) | don't think the Regents are "expected" to make a decision about the 
move of UCLA to the Big Ten at their upcoming meetings. They could, of course, do so. 
But there is a big difference between "could" and "will." And there is a difference between 
discussion and making a decision. 


2) The Regents may well continue their general discussion about delegations of authority 
to campus chancellors going forward during the upcoming meetings. Whatever they 
might decide on that issue would not prevent the UCLA deal from taking effect. The deal 
is in the past. The future lies ahead. 


3) Yes, the UC general counsel said the Regents chair could act without a full board 
meeting. But that was in a hypothetical emergency situation. There is no emergency now. 
And if any such thing had occurred, it would make big waves in the sports business and 
already be known. Nothing like that has occurred. 


4) Yes, the UC general counsel said in public that the Regents could override the 
decision of Chancellor Block. He did not say that overriding a decision by the chancellor 
after the chancellor acted as a legitimately authorized agent of the Regents under 
existing delegations of authority at the time would not lead to costly litigation against the 
Regents. There is a difference between "could" and "should." Although there were some 
issues as to whether the chancellor - as a matter of courtesy - might have given the 
Regents more advance notice of the deal, no one has said that he did not have the 
authority to OK the deal. Would the Regents want to exercise their admitted authority to 
override Chancellor Block and then face costly litigation as a result? It's a bit like Elon 
Musk trying to void the deal he made to buy Twitter. Yes, he first said he wouldn't go 
ahead with the deal he had made. But he faced inevitable costly litigation as a result. In 
the end, buyers' remorse or not, he went ahead with the purchase. Maybe Block made a 
bad deal acting as an authorized agent of the Regents. But at this point, what would it 
cost not to go ahead? 


5) It's well to keep in mind that the deal became an issue because the governor, as an ex 
officio Regent, suddenly made a fuss about it. His fuss could well be interpreted as part 
of not-so-hidden campaigning for president. Perhaps he thought taking a prominent 
position on college sports would appeal to Joe Six-Pack. Whatever, he seems to have 
moved on since his initial fuss. So, the political pressure on the Regents to do something 
has subsided. 


In short, let's wait for the Regents' agenda to be published - probably this weekend - and 
then wait for the actual meetings. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/speculation.mp3 
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Boutrous, Dhillon, and Hastings 
Friday, November 04, 2022 


Boutrous, Dhillon, and Hastings. No, it's not a law firm. Read on: 


Yesterday, we posted about seemingly-endless litigation concerning the Hawaiian 
telescope.* Today, from Reuters, comes word that the legal battle regarding changing the 
name of UC-Hastings may go on for awhile: 


A lawsuit that aims to block the renaming of the University of California Hastings College 
of Law violates the San Francisco school’s free speech rights, school officials told the 
state court judge overseeing the case on Wednesday. Hastings' motion to dismiss the 
lawsuit is the latest development in a five-year debate over the school’s name, which 
honors Serranus Hastings, a former California Supreme Court justice. Hastings, who 
founded the school in 1878, is accused by historians of orchestrating killings of Native 
Americans in order to remove them from ranch land he purchased in Northern California. 


California Governor Gavin Newsom on Sept. 30 signed a bill authorizing the school to be 
renamed as the University of California College of the Law, San Francisco. The following 
week, six Hastings descendants and a group of alumni sued, claiming he was not 
involved in killings and that any name change breaches an agreement California made 
with Hastings when he gave $100,000 in gold to establish a school named after him. 


The law school invoked California’s “anti-SLAPP” law in its filing on Wednesday. 
‘Plaintiffs’ claims against the College Defendants arise from classic protected activity,” it 
said, asserting that all of the school’s public actions pertaining to the name change and 
its interactions with state lawmakers are protected under free speech laws. 


Harmeet Dhillon, a lawyer with the Dhillon Law Group who is representing the plaintiffs, 
said Thursday that her clients will oppose the school’s motion in court and that a hearing 
is expected in December... The law school is represented by a team of lawyers from 
Gibson, Dunn & Crutcher, headed by partner Theodore Boutrous... 


Full story at https:/Awww.reuters.com/legal/litigation/californias-hastings-law-school-says- 
free-speech-bars-lawsuit-over-name-change-2022-1 1-03/. 


Note from yours truly: "A team of lawyers from Gibson, Dunn & Crutcher, headed by 
partner Theodore Boutrous" does not come cheaply. UC seems to be expecting a big 


battle. Here is an excerpt from Boutrous' profile at the Federalist Society: 


Theodore J. Boutrous, Jr., a partner in the Los Angeles and Washington, D.C. offices of 
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Gibson, Dunn & Crutcher, is Co-Chair of the firm’s Appellate and Constitutional Law 
Group, its Crisis Management Group, and the Transnational Litigation and Foreign 
Judgments Group. He is a member of the firm’s Executive and Management Committees. 


Mr. Boutrous has represented clients in the federal and state appellate courts throughout 
the nation in a wide spectrum of cases, including punitive damages, class action, 
securities, employment, environmental, insurance, product liability, antitrust, business 
torts, privacy, arbitration, criminal and constitutional litigation. He is responsible for the 
nationwide appellate strategy for several major companies, and has successfully 
persuaded courts to overturn some of the largest jury verdicts and class actions in 
history... 


Full profile at https://fedsoc.org/contributors/theodore-boutrous. 


Boutrous, it might be noted, is the lead defense attorney for the City of Santa Monica in a 
lawsuit regarding an attempt to require the City to have district rather than at-large 
elections. He is defending the City's at-large system. That case, currently at the California 
Supreme Court, has involved many millions of dollars in legal fees, although the City will 
not reveal the costs. 


The Federalist Society also provides a profile of Harmeet Dhillon: 


Harmeet Dhillon is a nationally recognized lawyer, trusted boardroom advisor, and 
passionate advocate for individual, corporate and institutional clients across numerous 
industries and walks of life. Her focus is in commercial litigation, employment law, First 
Amendmentrights, and election law matters... 


Ms. Dhillon has developed a niche practice in representing clients across California in 
election and campaign law matters, ranging from general compliance and ethics 
representation for partisan and non-partisan contenders to ballot description contests and 
intellectual property matters pertaining to campaign communications. She is regularly 
retained by candidates and campaigns for advice on complex legal issues... 


Full profile at https://fedsoc.org/contributors/harmeet-dhillon. 


You will see Dhillon's name from time to time in connection with conservative issues 
including quite recently: 


Facing a subpoena from the House Jan. 6 committee, former president Donald Trump 
has signed a new lawyer to represent him: Harmeet Dhillon, a Republican lawyer whose 
California-based practice caters to right-wing clients, especially high-profile culture war 
provocateurs... In his choice of Dhillon, Trump has signed up a lawyer with legal skill, 
connections to major GOP figures and serious MAGA bona fides. Her firm has 
experience representing other top Trumpworld figures regarding Jan. 6 committee 
demands. And Dhillon has lengthy credentials in right-wing activism and name 
recognition in conservative circles... 


Full story at https://www.grid.news/story/politics/2022/10/27/who-is-harmeet-dhillon- 
donald-trumps-jan-6-lawyer-frequent-fox-news-guest-and-culture-warrior/. 
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* http://uclafacultyassociation.blogspot.com/2022/1 1/back-to-court.html. 


To hear the text above, click on the link below: 
https://ia801402.us.archive.org/25/items/big-ten/hastings%20lawsuit%20lawyers.mp3 
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Cost to Harvard of Admissions Case: $27 Million 
- Part 2 


Friday, November 04, 2022 


Follow up: A prior posting on this blog noted that the cost to Harvard of defending its 
affirmative action admissions program before the US Supreme Court totaled $27 million, 
and that a goof by Harvard endangered an insurance payment for those expenses of $15 
million.* A court has now ruled that the goof prevails, i.e., Harvard will not be able to 
collect that $15 million from its insurance company. From the NY Times: 


Harvard’s failure to tell an insurance company that it had been sued over its race- 
conscious admissions program means that it cannot use a $15 million policy to cover its 
legal expenses, a federal judge in Boston ruled on Wednesday. Acting two days after 
Harvard faced skeptical questions at the Supreme Court about its admissions practices, 
Judge Allison D. Burroughs of the Federal District Court in Boston ruled that “an 
unambiguous insurance policy must be applied as written.” She said it was undisputed 
that Harvard had failed to file a timely formal claim with one of its insurance companies, 
Zurich American Insurance. It did not matter, she wrote, that Zurich may have learned 
about the affirmative action suit informally... 


Full story at https://www.nytimes.com/2022/1 1/02/us/harvard-insurance-affirmative- 
action.html. 


* http://uclafacultyassociation. blogspot.com/2022/10/cost-to-harvard-of-admissions-case- 
27.htmi. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/harvard%20goof.mp3 
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The (Parking) Taxman 
Saturday, November 05, 2022 


TAXMAN 
EN 


The taxman is coming, according to the Bruin: UCLA will start collecting a city tax on 
university parking fees Jan. 1 in accordance with a 2019 California Supreme Court 
decision. 


The city of Los Angeles passed a parking occupancy tax in 1990 requiring those who pay 
parking fees at privately owned facilities to pay an additional 10% tax to the city. Before 
the state Supreme Court case - the City and County of San Francisco v. the Regents of 
the University of California - UCLA community members did not have to pay the parking 
tax on UCLA-owned property, according to a universitywide email sent Wednesday. * 


The 10% tax will be applied to all university parking, including employee and student 
parking permits and daily, visitor and patient parking, according to the email. UCLA will 
not keep any of the tax money — which will go to the city of LA — and is looking into 
possible on-campus student exemptions... 


Full story at https://dailybruin.com/2022/1 1/04/parking-at-ucla-to-be-taxed-in-light-of- 
state-supreme-court-decision. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/park%20tax.mp3 


And to hear Taxman, click on the link below: 


Or direct to https://www.youtube.com/watch? v=gMdcE8jdz70. 


“The email, which contains information on existing and upcoming parking charges, is at: 


https://view.bp.e.ucla.edu/?qs=4af1 858dbf81a18f9f4a0eee 1€a4b0995298 ff90db6caed46 
5e7a84d36a64c2ba7a4 10edca88429051 196538 1 0f36e01 e07d068bd4f9659267 1692893 
4c93ec177846095d7bc247d046d9c16323de940a47 7ef77556d49F1. 
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Notice for UCLA Night Owls 
Saturday, November 05, 2022 


If you are a night owl coming to UCLA November 7-10, avoid Wilshire due to subway 
construction. (Indeed, it's a good idea to avoid Wilshire more generally during subway 
construction.) Below is a notice from LA Metro: 

Westwood BI and Wilshire BI: Cap Beam Installations 

Summary: 

Metro contractors will install a cap beam and waler at the northwest corner of the 
intersection of Westwood BI and Wilshire BI. These installations will support construction 
and excavation of the future Westwood/UCLA Station. 

Date: November 7 to November 10 

Work hours: Monday to Friday, 9 pm to 6 am 
Traffic Control: 


The southbound Westwood BI lanes will be closed between Lindbrook Dr and Wilshire BI. 


The southbound Westwood BI right turn pocket will be closed between Lindbrook Dr and 
Wilshire BI. 


Southbound Westwood BI thru traffic and left turn pocket at Wilshire will be maintained for 
eastbound access. 


Westbound Wilshire BI traffic lanes will be reduced from before Glendon Av. 


The westbound Wilshire BI #3 and #4 lanes will be closed between Glendon Av and 200 
feet west of Westwood BI. 
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The west leg cross walk at Wilshire BI and Westwood BI will be closed. 
Noteworthy: 
All work will receive the necessary permits and approvals. 


Access to driveways, residences & businesses will always be maintained unless notified 
in advance. 


Access for pedestrians will be maintained outside of construction zones. 
Access for the Fire Department and emergency responders will be maintained. 
Parking restrictions will be implemented in the immediate area of the work zone. 
Construction is dynamic and schedules are subject to change. 

24/7 Hotline: 213-922-6934 


Source: https://mcknbrOfgxh5k0f2vx078zts2980.pub.sfmc- 
content.com/fwucvt55ocs/1tgsqlbldzy. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/night%20o0wls.mp3 
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The Regents Next Week: Big Ten & Other Topics 
Saturday, November 05, 2022 


A preliminary agenda for the Regents meetings of next week is now available and can be 
found below. The mysterious Pension Administration Project - no one seems to know 
what it is - will yet again be discussed behind closed doors in a closed session of the 
Compliance and Audit Committee. The project appears again and again on Regents 
agendas, always in closed sessions. Actuarial valuations of the various UC retirement 
plans will be discussed at the Finance and Capital Strategies Committee. 


Finance and Capital Strategies will also be taking up the proposed Neuropsychiatric 
Replacement Hospital at UCLA. 


Finally, after all the speculation, the UCLA move to the Big Ten conference will be 
discussed at a closed session of the full board on November 17. There will then be some 
action taken - or at least scheduled to be taken - at a following open session. Note that 
the closed discussion is labeled "Potential Legal Issues and Financial Impacts." 
Presumably, although we won't know for sure, this discussion will include the UC general 
counsel telling the Regents that, yes, they can override the campus decision that was 
taken pursuant to existing Regents' delegations of authority, but such a decision would 
invite costly litigation. What is not clear is what will be said about this in the open session 
that follows. Will the Regents just take a vote without any public discussion of the 
implications? We will see. 


As noted in a post yesterday, UC is apparently going to spend big bucks to defend its 
proposed name change for UC-Hastings.* Given the vast dollar sums entailed in the Big 
Ten move, the Regents could end up spending substantially more on outside legal bills 
were they to void the UCLA decision. A revenue-sharing decision with Berkeley would be 
less controversial, but it's not clear why that option needs to be discussed behind closed 
doors with just the decision in public. 


Agenda: November 16-17, 2022 


Wednesday, November 16 
8:30 am Board (open session - includes public comment session) 


Public Comment Period (30 minutes) 
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Remarks of the Chair of the Board 
Remarks from Nobel Prize Recipient and UC Berkeley Professor David Card 
Remarks of the President of the University 


Remarks of the Chair of the Academic Senate 


Concurrent Meetings: 

9:30 am Public Engagement and Development Committee (open session) 

Action: Approval of the Minutes of the Meeting of September 21, 2022 

P1 Discussion: November 2022 Election: Outcomes and Insights for the Year Ahead 
P2 Discussion: Safeguarding Democracy in the 21st Century 


P3 Discussion: UC Systemwide 2022 Civic Engagement Efforts 


9:30 am Compliance and Audit Committee (open session) 

Action: Approval of the Minutes of the Meeting of September 21, 2022 

C1 Discussion: Ethics, Compliance and Audit Services Annual Report 2021-22 

C2 Discussion: Annual Report of External Auditors for the Year Ended June 30, 2022 


C3 Discussion: Fostering a Fair and Accountable Culture to Promote High Reliability in 
Health Care 


Upon end of open session: 
Compliance and Audit Committee (closed session) 
Action: Approval of the Minutes of the Meeting of September 21, 2022 


C4(X) Discussion: Annual Consultation with Regents’ Auditors Concerning Performance 
of University Personnel 


C5(X) Discussion: Compliance and Audit Personnel Matters 


C6(X) Discussion: Update on the Pension Administration Project 
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12:30 pm Investments Committee (open session) 
Action: Approval of the Minutes of the Meeting of September 20, 2022 


l-1 Discussion: Real Estate Investment Strategy Update 


Concurrent Meetings: 

12:50 pm Academic and Student Affairs Committee (open session) 

Action: Approval of the Minutes of the Meeting of September 21, 2022 

A1 Action: Amendment of Regents Policy 3105 — Regents Policy on Residency and 
Payment or Waiver of Tuition, Non-Resident Supplemental Tuition and Mandatory 
Systemwide Fees 

A2 Discussion: Achieving the Academic Mission: Academic Senate Survey of UC Faculty 
and Instructors and the Continuing Impact of the Pandemic in the 2021-22 Academic 
Year 

A3 Discussion: Statements Describing Faculty Contributions to Inclusive Excellence 


A4 Discussion: Accountability Sub-Report on Diversity 


A5 Discussion: How UC Research Informs Academic Planning 


12:50 pm Finance and Capital Strategies Committee (closed session) 
Action: Approval of the Minutes of the Meeting of September 21, 2022 


F1(X) Action: Business Terms for the Public-Private Partnership Development of the 
Science Research Park, San Diego Campus 


Upon end of closed session: 

Finance and Capital Strategies Committee (open session) 

Action: Approval of the Minutes of the Meeting of September 21, 2022 

F2 Action: Consent Item: Budget, Scope, External Financing, and Design Following 
Action: Pursuant to the California Environmental Quality Act for Site and Make-Ready 
Portion of the Project, UC Merced Medical Education Building, Merced Campus 

F3 Action: Budget, Scope, External Financing, and Design Following Action: Pursuant to 


the California Environmental Quality Act, Viterbi Family Vision Research Center, San 
Diego Campus 
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F4 Action: Budget, Scope, External Financing, and Design Following Action: Pursuant to 
the California Environmental Quality Act, Neuropsychiatric Replacement Hospital, UCLA 
Health, Los Angeles Campus 

F5 Action: Amendment of the Budget, Scope, External Financing, and Design Following 
Action: Pursuant to the California Environmental Quality Act, Kresge College Non- 
Academic, Santa Cruz Campus 

F6 Action: University of California 2022-28 Capital Financial Plan 

F7 Action: University of California Financial Reports, 2022 


F8 Action: Approval of the University of California’s 2023-24 Budget for Current 
Operations and State Request for Capital Projects 


F9 Discussion: Annual Actuarial Valuations for the University of California Retirement 
Plan and Its Segments and for the 1991 University of California-Public Employees’ 


Retirement System Voluntary Early Retirement Incentive Program 


F10 Discussion: Annual Actuarial Valuation of the University of California Retiree Health 
Benefit Program 


F11 Discussion: Report of Budget to Actual Expenditures for Fiscal Year 2021-22 for the 
Office of the President and First Quarter Fiscal Year 2022-23 Results 


3:30 pm Governance Committee (closed session) 
Action: Approval of the Minutes of the Meeting of September 21, 2022 


G1(X) Discussion: Appointment of and Compensation for Secretary and Chief of Staff to 
the Regents 


G2(X) Discussion: Exception for Moving and Relocation Expenses for Associate Vice 
President — Systemwide Controller, Office of the President 


G3(X) Discussion: Collective Bargaining Matters 


Upon end of closed session: 
Governance Committee (open session) 
Action: Approval of the Minutes of the Meeting of September 21, 2022 


G1 Action: Approval of Appointment of and Compensation for Secretary and Chief of 
Staff to the Regents as Discussed in Closed Session 


G2 Action: Approval of Exception for Moving and Relocation Expenses for Associate Vice 
President — Systemwide Controller, Office of the President as Discussed in Closed 
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Session 
G4 Action: Amendment of Regents Policy 7102: Policy on Appointment of Chancellors 


G5 Action: Amendment of Regents Policy 7701: Senior Management Group Appointment 
and Compensation 


Thursday, November 17 

8:30 am Board (open session - includes public comment session) 
Public Comment Period (30 minutes) 

Approval of the Minutes of the Meetings of September 21 and 22, 2022 


Remarks from Student Associations 


9:15 am Board (closed session) 
Action: Approval of the Minutes of the Meetings of August 17 and September 22, 2022 


B1(X) Discussion: UCLA Big Ten Membership — Potential Legal Issues and Financial 
Impacts 


Upon end of closed session: 

Board (open session) 

B2 Action: UCLA Big Ten Membership 

B3 Discussion: Update on Implementation Progress of UC Community Safety Plan 


B4 Discussion: Sexual Assault and Sexual Harassment Prevention, Response, and 
Complaint Resolution Programs 


Committee Reports Including Approvals of Recommendations from Committees: 
- Academic and Student Affairs Committee 

- Compliance and Audit Committee 

- Finance and Capital Strategies Committee 

- Governance Committee (meetings of October 18 and November 16, 2022) 


- Health Services Committee (meeting of October 19, 2022) 
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- Investments Committee 
Public Engagement and Development Committee 


Resolution in Appreciation 


12:15 pm Joint Meeting: Academic and Student Affairs Committee & Finance and Capital 
Strategies Committee (open session) 


J1 Discussion: Overview of the Multi-Year Compact Between the Governor and the 
University of California 


J2 Discussion: Strategic Campus Overview, San Diego Campus 


Upon end of Joint meeting: 
Board (closed session) 


B5(X) Discussion: Sexual Assault and Sexual Harassment Litigation Overview 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/nov2022.html. 


* https://uclafacultyassociation. blogspot.com/2022/1 1/boutrous-dhillon-and-hastings.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/prelim%20agenda%20nov.mp3 
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You didn't forget to "fall back," did you? 
Sunday, November 06, 2022 


It’s About Time (to ask); 


to daylight time right 
before exam week? 


©, 


DON'T FORGET 10 


Owniel 1.8. Mitchell 
Public Affairs 145 
Winter 2022 


The clock change last night gave you an extra hour today for sleeping. Or you can use 
that hour to find out all you wanted to know - and probably more - about time and clock 
changing at: 


https://archive.org/details/mitchell-time-edited. 
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Still there 
Sunday, November 06, 2022 


California New Weekly Claims for UI (NSA) 


200,000 
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3/4, 
5/4, 
7/4, 


Our weekly look at California new claims for unemployment insurance shows this series 


stuck around the pre-pandemic (boom) 40,000 mark, as it has been during 2022. No sign 
of recession. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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Black Hole 
Sunday, November 06, 2022 


Blog readers will know that the Hawaiian telescope issue - which involves UC - comes up 
again and again in public comment segments of the Regents meetings. It may well come 
up at the upcoming meetings later this month. The Regents have held only one session 
of their own on the topic, but it was a discussion only. No action was taken.* Most of the 
public comments have tended to be negative, i.e., demands that UC pull out of the 
consortium that is proposing the Thirty-Meter Telescope on Mauna Kea. 


The Regents, however, have not acted. Most likely, the reason for their non-action in the 
face of protests by native Hawaiians and allies is that the site with its existing telescopes 
has been very valuable to the astronomy community. A recent article from the New York 
Times suggests that value: 


Astronomers Find a Black Hole in Our Cosmic Back Yard 


Almost but not quite in time for Halloween, astronomers announced on Friday that they 
had discovered the closest known black hole. It is a biggie, a shell of yawning emptiness 
10 times as massive as the sun, orbiting as far from its own star as the Earth is from 
ours... Dr. [Kareem] El-Badry, [an astrophysicist at the Harvard-Smithsonian Center for 
Astrophysics], and his team detected a star, virtually identical to our sun, that was jittering 
strangely, as if under the gravitational influence of an invisible companion. To investigate 
further, the researchers commandeered the Gemini North telescope atop Mauna Kea in 
Hawaii, which could measure the speed and period of this wobble and thus determine the 
relative masses of the objects involved. The technique is identical to the process by 
which astronomers analyze the wobbles of stars to detect the presence of orbiting 
exoplanets — except this time the quarry was far bigger. Their results and subsequent 
calculations were consistent with a black hole of 10 solar masses being circled by a star 
similar to our own. They named it Gaia BH7... 


Full story at https://www.nytimes.com/2022/1 1/05/science/astronomy-black-hole. html. 
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*Audio of that session is at https://ia801904.us.archive.org/20/items/regents-7-30-20am- 
part-2/Regents%207-30-20am%20Part%202.mp3 or https://archive.org/details/regents-7- 
30-20am-part-2/Regents+7-30-20am+Part+2.WMA. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/black%20hole.mp3 
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Student Strike News 
Monday, November 07, 2022 


A strike by student workers at UC is planned for just before the Regents meet next week. 
The timing is likely not coincidental. From the San Francisco Chronicle: 


Nearly 50,000 University of California student workers — researchers, postdocs, teaching 
assistants and graders — said Thursday they will strike on Nov. 14, an action that 
threatens to hobble UC campuses and laboratories up and down the state ahead of next 
month’s final exams. The frustrated employees voted by a 98% margin — 35,654 to 904 
— [last] Wednesday to strike over pay and what they called UC’s unfair labor tactics. The 
labor action is expected to be open-ended... 


Although UC’s Office of the President expressed confidence that instruction and research 
would continue seamlessly during the strike, individual campuses acknowledged that 
large-scale walkouts would be tough, with classes having to be canceled if all of the 
union members left work. Even with lower participation, some research labs are likely to 
have to close for safety if there aren’t enough people to staff them. Also, if the strike 
overlaps with finals, “it would be challenging,” said UC Berkeley spokesperson Janet 
Gilmore. “Our undergraduates depend on our graduate students to provide feedback on 
their work and/or assistance understanding course material,” so a disruption could be 
hardest on those students. Gilmore said it was likely the campus would tap faculty to step 
in and support undergrads and make sure their grades are posted on time. 


Compensation is a key sticking point in the labor dispute... 


The 48,000 mostly student employees are represented by the UAW, the United Auto 
Workers union, whose full name is the International Union, United Automobile, 
Aerospace, and Agricultural Implement Workers of America. But there are no 
autoworkers in the UC action. 


Instead, there are four groups of academics bargaining for separate contracts with the 
university: 


e Local 2865 includes 19,000 teaching assistants, tutors and graduate students who 
teach and grade papers. 
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e Another 17,000 student researchers don’t yet have a local number because they 
haven't negotiated a contract with UC since joining the union last year... 


e Local 5810 has two bargaining units, including 5,000 academic researchers — such as 
those at UCSF who study diseases — and 7,000 postdoctoral researchers who have 
been negotiating with UC for a year. 


No healthcare workers are represented, and UC’s medical centers will remain open 
during a strike. The UAW has filed 20 unfair labor practice claims against the university, 
accusing UC of unilaterally changing pay and benefits, and withholding information it was 
required to disclose... 


Full story at https://www.sfchronicle.com/bayarea/article/T housands-vote-to-strike-across- 
UC-system-The-17554377.php. 


Note that the filing of unfair labor practice charges - if the charges are upheld by the 
California Public Employment Relations Board - provides certain legal protections to 
strikers. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/planned%20student% 20strike.mp3 
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DACA Hiring? 
Monday, November 07, 2022 


We noted in the prior post that the UC Regents, when they meet next week, are likely to 
hear in public comments about collective bargaining demands of student workers. They 
are also likely to hear about a proposal to have UC hire DACA students. Indeed, they 
already have heard about it. From the UC-San Diego Guardian: 


A coalition of students have launched a new campaign, Opportunity for All, alongside a 
letter addressed to UC President Michael V. Drake, urging him to implement a system to 
hire undocumented students in UC campuses, under the premise and legal review of 
federal laws which they insist does not apply to the UC system. The letter asserts that the 
1986 law, the Immigration Reform & Control Act, that made it illegal to hire 
undocumented people knowingly does not mention states, thereby making it inapplicable. 
Legal experts undersigning the letter have interpreted this so that the law does not bind 
state government entities — including the UC — since it falls out of line with past 
Supreme Court precedents that explicitly mention states in federal law. “Because the 
University of California is an arm of the state, it faces no legal restriction on hiring 
undocumented workers. This reading of the 1986 law has now been endorsed by [twenty- 
eight] of the most knowledgeable immigration law professors in the country,” the letter 
reads. 


The letter has been signed by several prominent law professors from UCLA School of 
Law, UC Berkeley School of Law, and Stanford Law. While it’s unclear whether the UC 
Regents will respond to this proposal, Chair of the UC Board of Regents Richard Leib 
told the Los Angeles Times that he is intrigued by the legal proposal, given that it is 
signed by notable scholars, such as UC Berkeley’s School of Law Dean Erwin 
Chemerinsky. “It’s a brand-new novel idea, and of course, | would love to do it if feasible,” 
Leib said. “But | want to review it closely, so it doesn’t have any unintended 
consequences and doesn’t end up hurting our undocumented students.” ... 


Full story at https://ucsdguardian.org/2022/1 1/06/uc-students-and-scholars-urge-uc-to- 
hire-undocumented-students-without-work-permits/. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/daca%20hiring.mp3 
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Election Day 
Tuesday, November 08, 2022 


Today is Election Day. For your political pleasure, yours truly has gathered up video and 
audio recordings featuring Governor Newsom - who hardly campaigned for reelection 
since the statewide Republican Party is very weak - but he actually did have a GOP 
opponent, Brian Dahle. 


The last few gubernatorial elections have come out roughly 6-to-4 in favor of the 
Democratic candidate. About a quarter of registered voters in California are Republicans. 
They, plus some independents and disaffected Democrats, have ended up producing 
about 40% of the vote, with the rest going to the Democrat, including in last year's 
attempted recall of the governor. 


Below you will find links to video highlights related to the gubernatorial race, the race for 
mayor of Los Angeles, two rival tribal gambling propositions, and an election that never 
occurred: the attempted recall of the Los Angeles district attorney. Political junkies will 
know that in San Francisco, unlike in LA, the district attorney there was recalled. 


Here is how Governor Newsom presented himself during 2022 including some Dahle ads 
and related material: 


Governor: 


Briefings: California Gov. Gavin Newsom - Nov.-Dec. 2022 [More will be added as we 
finish the calendar year.] 


https://archive.org/details/newsom-1 1-3-22-oil-profits 


Briefings: California Gov. Gavin Newsom Sept.-Oct. 2022 


https://archive.org/details/newsom-9-1-22-heat-wave 


Briefings: California Gov. Gavin Newsom, July-August 2022 
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https://archive.org/details/newsom-7-1-22-guns 


Briefings: California Gov. Gavin Newsom, May-June 2022 


https://archive.org/details/newsom-5-1-22-ad-redwoods 


Briefings: California Gov. Newsom - March-April 2022 


https://archive.org/details/newsom-3-3-22-behaviorial-health 


Coronavirus-Other Briefings: California Gov. Gavin Newsom - January-February 2022 


https://archive.org/details/covid-tests-arriving-for-schools-1-4-2022-short 


Propositions: 
Tribal Gambling On the California Ballot: 2022 
https://archive.org/details/false-attacks 


================== The Los Angeles 2022 Mayoral Contest 
https://archive.org/details/de-leon-not-going-back-kevin-de-leon-for-mayor 


Finally, there was an election that never took place, the recall of LA District Attorney 
George Gascon. His opponents never collected sufficient signatures to get a recall on the 
ballot: 

Failed Recall Effort: Los Angeles DA George Gascón 
https://archive.org/details/recall-gascon-from-pro-recall-website ================== 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/election%20day.mp3 
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Plan B for Pac-12 
Tuesday, November 08, 2022 


According to one source, the Pac-12 has a Plan B regarding the loss of USC and UCLA. 
San Diego State could provide the Pac-12 with an alternative presence in southern 
California. 


The Pac-12 could reportedly have a new member as early as this week 
San Diego State to the Pac-12 could happen as early as this week 
Doug Samuels, 11-7-2022, Football Scoop 


New Pac-12 commissioner George Kliavkoff had a lot on his plate as he took over the 
league heading into some serious media rights negotiations, and with huge departures of 
USC and UCLA (at least for now) to the Big Ten. With talks picking up between the 
league and San Diego State over the past week or so, [sports commentator] Dan Patrick 
shared on air this morning that the Aztecs are expected to join the Pac-12 and an 
announcement could come as early as this week. Earlier on in conference expansion 
discussions, the Big 12 was also rumored to be interested in adding the Aztecs. Adding 
SDSU not only brings them into the Power Five, but for the Pac-12 it means maintaining 
a much-needed southern California presence for the league. The Aztecs just built a 
35,000 seat stadium, that has the capacity to expand to 50,000 relatively easily and their 
men's basketball and baseball programs come in as an immediate asset to the league... 


Full story at https://footballscoop.com/news/the-pac-12-could-reportedly-have-a-new- 
member-as-early-as-this-week. 


Note that having a Plan B might be seen as a negotiating strategy. In effect, the Pac-12 is 
saying to the UC Regents that UCLA (and, for that matter, USC) can be replaced. Or it 
could just be a Plan B. How the Regents might respond remains to be seen. So, as we 
have noted in prior postings, let's wait and see. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/plan%20b.mp3 
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Another Reminder of the Non-Newness of 
Remote Education 


Tuesday, November 08, 2022 


ii 


lege” LIVING ROOM 


From The Radio in the Home, June-July 1926. 
Source: https://worldradiohistory.com/Archive-Radio-in-the-Home/20s/RitH-1926-Jun- 
Jul. pdf. 
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Stanford's Approach to the Big-10 Issue Seems 
Different from UCLA's 


Wednesday, November 09, 2022 


Apparently, at Stanford, the top leadership is talking to the Academic Senate - in public - 
about the implications of the UCLA and USC move to the Big Ten. Is anything like that 
happening at UCLA? If not, why not? From the Stanford Daily: 


Confidential conversations are underway about the changing landscape of athletic 
conferences, the University president said at Thursday’s Faculty Senate meeting. 
Responding to a faculty senator’s question about conference realignment, University 
President Marc Tessier-Lavigne discussed how student athletes at UCLA and USC, 
which will both join the Big 10 Conference in 2024, would be affected by “much more 
travel.” He then said that these considerations were “very concerning to us as well as we 
look at this landscape.” Tessier-Lavigne confirmed that conversations about media rights 
are already ongoing within the Pac-12, after a recent lawsuit filed against the NCAA 
opened the possibility of student athletes monetizing their own brand. 


“There is a lot that’s happening behind closed doors right now,” Tessier-Lavigne said. “I 
am not at liberty to divulge those except to say that the 10 universities are focused on 
working with our commissioner to strike a deal that would be good for the conference, but 
more importantly good for our student athletes.” At the same meeting, civil and 
environmental engineering professor Jeff Koseff, the faculty athletics representative, and 
Bernard Muir, athletics director, discussed the state of the University’s athletics program, 
including some of the significant challenges and changes facing collegiate athletics 
nationwide. Koseff said his role includes making sure athletes are able to participate fully 
in both their academic and athletic pursuits while at Stanford. He also works on NCAA 
compliance so that the athletes are always able to compete. 


‘It’s a very big operation,” Koseff said. He said Stanford has 36 sports for scholarship, the 
second highest in the country after Ohio State, which has 37. Additionally, Stanford has 
817 athletes, according to Koseff — which represents around 10% of the undergraduate 
population. Stanford is a national leader in intercollegiate athletics, Koseff said: “We have 
won more national championships and our graduation rates are the highest in the 
country. Our athletes graduate, they go out and they make an impact in society.” Koseff 
added, “Excellence in athletics is part and parcel of what defines Stanford. It’s part of our 
culture and our fabric.” 


However, the financial overview revealed that the athletics department is running a 
financial loss. “The income and expenses do not match,” Koseff said. “It’s something that 
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is actively being worked on.” Koseff pointed out that $40 million is derived from the Pac- 
12 through media rights and March Madness. This large sum “should be what drives a lot 
of decision-making going forward,” Koseff said. In terms of the national landscape, there 
are shifting allegiances. USC and UCLA left the Pac-12 to join the Big 10. The Pac-12 
and the Big 10 are NCAA Division | athletic conferences. 


Since this move, conference realignment has been a topic of consideration among the 
Stanford administration, according to Koseff. Schools in the Big 10 make significantly 
more from media rights, which could result in “an extra $50 million,” Koseff said... 


Full story at https://stanforddaily.com/2022/11/08/tessier-lavigne-says-conference- 
realignment-conversations-are-underway-at-faculty-senate-meeting/. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/stanford%20big%2010.mp3 
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Student Strike News - Part 2 
Thursday, November 10, 2022 


We have previously posted about an impending student worker strike, currently set to 
occur just before the Regents meet next week.* The UCLA Academic Senate sent out the 
notice below yesterday. Below that you will find an editorial on the planned strike from the 
Los Angeles Times. 


To: Academic Senate Faculty 
Dear Colleagues: 


We are writing to update faculty on issues related to the UAW strike called for November 
14, 2022. 


First, some background. The strike includes four bargaining units comprised of academic 
appointees: 1) Academic Student Employees (TAs/Readers/Tutors); 2) Postdoctoral 
Scholars; 3) Academic Researchers (Specialists/Project Scientists/Professional 
Researchers); and 4) Graduate Student Researchers (GSRs, including some on training 
grants and external fellowships). The University of California’s contracts with several of 
these groups expired on October 31, and the first GSR contract is under negotiation. The 
UAW membership conducted a strike authorization vote that ended November 2, and the 
large majority of members voted to authorize a strike. The university Administration and 
the union are negotiating the four contracts. 


The Academic Senate and faculty are not involved in the negotiations between the 
University of California Administration and the union. 


The Academic Senate, in advancing the academic mission of teaching, research, and 
service, supports the learning and well-being of all students, graduate and 
undergraduate, as well as trainees. Graduate students play an essential role in research 
and teaching at the University of California, and the Academic Senate has recognized 
that the current graduate funding model is broken. We also support Senate members as 
we faculty navigate a possible strike that will affect both our teaching and our research. 
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Faculty are raising many questions about the strike, including whether to perform struck 
work and whether they have the right not to cross picket lines. It is imperative that faculty 
have flexibility in how they respond to the strike. Faculty must not be expected to take on 
additional labor if they choose not to do so. 


At the intersection of research with education, a GSR strike at UCLA is unprecedented. It 
raises challenging questions about how to assess student research that is conducted for 
course credits and also as GSR labor. We sought clarification from the Office of the 
President of the University of California about options available to faculty, and we hope to 
convey their answers in the days to come. 


For faculty who ask how to manage disruption to instruction, there is no one-size-fits-all 
response given the diversity of instruction on our campus. Faculty possess customary 
discretion and autonomy to adapt their courses to strike circumstances while honoring 
Academic Senate regulations. At this time changes to those regulations are not 
anticipated, though a lengthy strike would raise questions about regulations governing 
final exam format. About these and other strike-related matters, we welcome your input 
as we continue to work hard to find answers and solutions. We will keep you informed of 
any developments in the divisional or systemwide Academic Senate, and we urge you to 
communicate with enrolled students about change and continuity in your courses. 


We are grateful for your commitment to our students and colleagues and to the academic 
mission, especially as we remain concerned about the pandemic’s heavy and uneven toll 
on faculty and recognize the acute need to address faculty workload, rebuilding, and 
renewal. 

Jessica Cattelino, Chair, Academic Senate 

Andrea Kasko, Vice Chair/Chair-Elect, Academic Senate 

Shane White, Immediate Past Chair, Academic Senate 


Kathy Bawn, Chair, Undergraduate Council 


James Bisley, Chair, Graduate Council 


From the LA Times editorial board, November 9, 2022: 
A strike by UC academic workers would tarnish the prestigious university system 


If the University of California and 48,000 academic workers fail to reach an agreement on 
pay increases and other benefits in the next few days it may tarnish a higher education 
system long seen as the best in the country. 


With less than a month before final exams, communities at campuses across the UC 
system are nervously awaiting an agreement before Nov. 14. That’s when the workers, 
including teaching assistants, tutors, postdoctoral scholars and other academic 
employees, are prepared to strike, which means students would have to rely solely on 
professors for grades or one-on-one help. It’s an implosion that should have been 
averted long before now, considering that negotiations have been underway for more 
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The workers are represented by four bargaining units of the United Auto Workers and 
have banded together for more bargaining power. These workers, who say they do most 
of the teaching, grading and research, last week announced their membership authorized 
a Statewide strike if UC doesn’t cease “unlawful conduct” by doing things such as making 
contract changes without first discussing them during negotiations. In response, UC 
maintains it is listening to these workers with a “genuine willingness to compromise” as 
shown by the tentative agreements on issues such as health and safety after more than 
50 bargaining sessions. 


Fair compensation has been the stickiest — and most important — demand on which UC 
and the four unions representing the workers have been unable to concur. The heart of 
the debate is whether these workers are earning enough to afford housing near campus, 
which can be outrageously expensive, particularly in Los Angeles, Berkeley, Irvine and 
Santa Cruz. 


They have a point. The average teacher assistant salary is about $24,000, which is 
considerably less than median rent in Los Angeles. More than 92% of these workers are 
rent-burdened, a designation that means more than 30% of their salary is allocated for 
housing costs. Of these rent-burdened employees, about 40% use more than half of their 
salary on housing. 


UC has offered pay increases during the multiyear contracts, ranging from 4% in the first 
year for academic researchers to 7% for academic student employees. The proposal 
included smaller raises in subsequent years to the different bargaining units, but workers 
rejected the offers, saying they don’t go far enough. There are other provisions on the 
bargaining table, including a child-care subsidy and transit passes, that will help ease 
affordability, but agreeing on adequate pay raises is key. 


What does it say about a university system touted as one of the Golden State’s best 
attributes if its intellectual workforce can’t afford to live in the state? The UC system has 
long been considered among the finest in the country, with six of its campuses listed 
among the top 10 public universities in the United States in the U.S. News & World 
Report’s 2023 Best Colleges rankings. 


It’s clear that UC administrators have tough budget choices to make. However, these 
academic workers play such a critical role and deserve to earn enough to pay for basic 


needs. 


Source: https://www.latimes.com/opinion/story/2022-11-09/la-ed-potential-strike-by- 
academic-workers-tarnishes-prestigious-university-system. 


*http://uclafacultyassociation.blogspot.com/2022/1 1/student-strike-news.html. 


UCLA Faculty Association Blog: 4th Quarter 2022 


169 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big- 
ten/planned%20student%20strike%20part%202.mp3 
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The Bicycle Alternative 
Friday, November 11, 2022 


EMPLOYEES & GRAD STUDENTS EA ff, 
= 


PASS ON A PARKING PERMIT 


GET A FREE BIKE! 


The announcement below was recently circulated by UCLA Transportation via email: 

The Earn-A-Bike program is designed to get eligible employees and graduate students to 
ride a bicycle to campus as a sustainable, economical, and healthy alternative to driving 
alone. The program will help support numerous UCLA initiatives and goals such as the 
Climate Action Plan, Sustainable Transportation Plan, and Healthy Campus Initiative’s 
goal to make UCLA the “healthiest campus in America." 


Participants of the program must complete a mandatory orientation online and cancel or 
forfeit the right to a parking permit for two years. 


Earn-A-Bike provides qualified participants with the opportunity to trade in their parking 
permit for a free $800 bicycle package from Helen's Cycles in Santa Monica or The Bike 
Center. 

UCLA Employees: 

e The enrollment period for employees is November 1, 2022 to February 1, 2023. 

e Must have a minimum appointment time of 43.75% or more. 

e Must have a minimum of two years remaining in their appointment time. 

e Must have held a parking permit for three consecutive months prior to participation. 

e Night and Weekend permit holders are ineligible. 


e Non-faculty new hires in their 6-month probationary period are ineligible. 


e New tenured-track faculty do not have to be a parking permit holder. New faculty are 
those whose start date was three months ago or less. 


UCLA Graduate Students: 


e The enrollment period for graduate students is November 1, 2022 to February 1, 2023. 
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e Incoming graduate students must be enrolled in a 2-year program or more and do not 
have to be a parking permit holder. 


e Current graduate students must have at least two years remaining in their academic 
program and must have held a parking permit for three consecutive months prior to 


participation. 


e Graduate students living in the 90024 zip code are eligible except those living in 
Weyburn Terrace. 


e Night, Weekend, and Residence Hall permit holders are ineligible. 


Other details, including the precise bike packages that are available, can be found at the 
UCLA Transportation website: 


https://transportation.ucla.edu/getting-to-ucla/bike/earn-a-bike. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/earn %20bike.mp3 


And there's the song to go with it: 


Or direct to https://www. youtube.com/watch? v=GugsCdLHm-Q. 
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More detail on the upcoming Regents meeting 
Friday, November 11, 2022 


In a prior posting, we noted that the Regents' agenda for next week's meetings had been 
placed on the regental website.* However, more detailed attachments were not included 
at that time. Two items of particular interest in more detail have now appeared. One deals 
with required statements of faculty regarding diversity, equity, and inclusion (DEI). The 
other deals with the degree to which UC trust funds can be invested in capital projects 
such as student housing that might benefit a particular campus. 


The first item can at best be described as uncritical. It is a typical government report that 
describes aims (inputs) but not results (outputs). You will not find any suggestion that DEI 
statements have engendered controversy. And you will not find any evidence in the 
report on what the effect of such statements has been. Have they affected recruitment 
outcomes or retention of faculty? What have those effects, if any, been? Below we 
reproduce the executive summary which provides the flavor of the report and we provide 
a link to the full report. 


STATEMENTS DESCRIBING FACULTY CONTRIBUTIONS TO INCLUSIVE 
EXCELLENCE: EXECUTIVE SUMMARY 


Over the past quarter century, there has been a purposeful commitment by the University 
of California to encourage and recognize faculty contributions to diversity, equity, and 
inclusion (DEI). Grounded in academic policy (APM - 210-1-d), the DEI or Inclusive 
Excellence statement aligns with the University’s role as a public research university 
dedicated to educating residents and serving communities throughout the state while 
reaching across the nation and world. Indeed, the University’s reputation as a national 
leader in inclusive student access and success is critically dependent on the engagement 
of incumbent and future faculty in various facets of outreach and recruitment as well as 
degree completion and graduation. The University’s policies and practices on DEI 
statements do not allow for consideration of the faculty member’s race or gender. 
Instead, it is the faculty member's contributions to diversity, equity, and inclusion that are 
evaluated. In sum, DEI statements underscore the University’s institutional commitment 
to serving the needs of a diverse student body and state. 


As an extension of University policy, the adoption and use of DEI or Inclusive Excellence 
statements are the result of deliberate and extensive consultation with the Academic 
Senate as faculty have primary responsibility for evaluating applicant DEI statements. 
Since 2005, the Academic Senate and UC Administration have engaged in an iterative 
process of refinement and improvement of APM policy and guidance surrounding policy 
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implementation related to these efforts. This iterative process has fortified the policy while 
mobilizing the insights and experiences from local campuses for continuous 
improvement... 


Full report at https://regents.universityofcalifornia.edu/regmeet/nov22/a3.pdf. 


The Investments Report 


As to the issue of whether UC trust funds such as the pension or endowment could be 
invested in real estate projects that might benefit a campus, the report is more informative 
than the DEI item. But it gives an answer that campuses might find disappointing. Yes, 
UC trust funds could be legally invested in, say, a building that rented to students near a 
campus. However, the building could not be reserved for students and the rents charged 
would have to be market prices. Similarly, UC trust funds could invest in a building that 
would house research entities, but it would have to be open to all such entities - not just 
UC-related programs - and would have to charge market rents. In short, investments 
have to be commercial ventures that are not de facto subsidies to university activities. At 
least, that is the interpretation of yours truly. 


You can find the investments report at 
https://regents.universityofcalifornia.edu/regmeet/nov22/i1 .pdf. 


* https://uclafacultyassociation.blogspot.com/2022/1 1/the-regents-next-week-big-ten- 
other.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/regent%20details.mp3 
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No Detail on the Regents' Upcoming Discussion 
of UCLA's Move to the... 


Saturday, November 12, 2022 


https://regents.universityofcalifornia.edu/regmeet/nov22/b2.pdt 


SE UNIVERSITY 
AA) OF 
==" caurornia Board of Regents 


File not found 


Yesterday, we posted that more detail had been added to the Regents’ agenda for their 
meetings next week.* However, one item that remains without added detail is the 
discussion of UCLA’s move to the Big Ten. As of this morning, when you click on that 
topic, you get an error message — see above - rather than a report. 


Meanwhile, an article - also appearing yesterday — in the New York Timessuggests that 
the Regents don’t have a lot of wiggle room regarding this matter. Basically, the athletics 
program at UCLA needs the added revenue. If the Regents try to void the deal, or syphon 
off money to help Berkeley, they create new problems. Excerpt from the Times: 


... Crowds have continued to be so barren at the Rose Bowl in Pasadena, Calif., that 
UCLA has averaged only 36,241 fans in six home games, despite the university routinely 
giving away tens of thousands of tickets. The embarrassment of so many empty seats 
has become so acute that six sections near each end zone are covered by powder-blue 
tarps, tightening the 91,136-person seating capacity by more than one-third. 


...But UCLA’s struggle for football relevance has had consequences far beyond crowd 
aesthetics. As college athletics are increasingly driven by billions in football television 
rights, there may be no better example of how an athletic department's health is tied to 
the fortunes of its football team. Thus, even as UCLA’s storied men’s basketball team has 
returned to national prominence, and as a well-rounded athletic program with 119 team 
national championships has continued its broad success, football’s shortcomings have 
torpedoed UCLA’s athletic finances. By the end of the 2021 fiscal year, its shortfall had 
exceeded $103.1 million, according to the school’s statement of revenues and expenses. 


... The financial fall for UCLA has been as swift as it has been steep. Just eight years ago, 
with a top-10 preseason ranking and a Heisman Trophy candidate at quarterback, Brett 
Hundley, the Bruins set an attendance record, averaging 76,650 and selling a school- 
record 46,617 season tickets. This year, season tickets have fallen to 23,077, less than 
half that high-water mark. Ticket revenue for football has also dived — falling from just 
under $20 million in 2014 to $9.2 million for the 2019 season. No fans were permitted in 
the 2020 season because of the pandemic and revenue figures for last season have not 
been reported. Donations to the athletic program have declined for two consecutive 
years, falling to $8.4 million for the 2021 fiscal year, which included the 2020 football 
season. In the 2019 fiscal year, donations were $16.4 million. 


...Efforts in recent years to fill empty seats by giving away huge blocks of free tickets 
haven't worked. According to data released through a public records request, the school 
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gave away an average of nearly 25,000 free tickets per game in 2019 and 2021. When 
UCLA drew 52,578 fans against Oklahoma in 2019, it gave away 39,202 tickets for that 
game. And last season when the Bruins upset Louisiana State before 68,123, it gave 
away 29,279 tickets. Those free tickets show that even though UCLA’s attendance in 
2019 and 2021 are the lowest since moving to the Rose Bowl, the bottom line has been 
even worse: Tickets sold accounted for less than 80 percent of the announced 
attendance in both seasons. 


...Attendance, and its impact on UCLA’s bottom line, is apparently a touchy subject in the 
athletic department. Martin Jarmond, the athletic director, has declined three interview 
requests from The New York Times in the last 15 months. In July, Jarmond declined an 
interview request to discuss the move to the Big Ten because an athletic department 
spokesman, Scott Markley, said he had already addressed the matter. Jarmond, who 
makes $1.4 million per year, declined an interview request last week about football 
attendance because he was “not interested in rehashing old news,” Markley said in a 
email, adding, “perhaps we can make something happen later this winter.” Markley also 
declined to make available athletic department marketing and ticketing officials for an 
interview... 


Full story at https://www.nytimes.com/2022/1 1/1 1/sports/ncaafootball/ucla-football-game- 
attendance.html. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/more-detail-on-upcoming-regents- 
meeting.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/no%20detail.mp3 
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Maybe; Maybe Not 
Saturday, November 12, 2022 


California New Weekly Claims for UI (NSA) 
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There are lots of anecdotes about layoffs in high tech in California floating around. Maybe 
these layoffs account for the uptick in new weekly state claims for unemployment 


insurance that we regularly follow. But the numbers are still low and at pre-pandemic 
(boom) levels. So, start of a recession? Maybe; maybe not. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Student Strike News - Part 3 
Sunday, November 13, 2022 


We have previously posted about the impending student worker strike.* UC Provost 
Michael Brown presented UC's position in a letter to the LA Times which - as we also 
noted - had editorially pushed for a settlement: 


Nov. 12, 2022 (print edition) 


To the editor: Your editorial, “A strike by UC academic workers would tarnish the 
prestigious university system,” regrettably fails to provide a full picture of the University of 
California system's fair proposal to academic employees. 


UC has offered the four bargaining units represented by the United Auto Workers multi- 
year wage increases, with the initial year’s increase ranging from 4% to 26% depending 
on the bargaining unit. Furthermore, salaried teaching assistants, who are part-time 
employees, would make between $24,874 and $30,893 to work 50% time, a 7% increase 
in the first year. These workers would receive 3% increases in the subsequent years of 
the contract. 


We also understand that affordable housing remains an issue across California. The 
university continues to increase affordable housing across our campuses. Our system 
already provides rents that are 20% to 25% below market rates, and some students 
receive even deeper discounts. UC has submitted proposals in good faith that are fair 
and recognize the contributions of our academic employees. While housing is outside the 
scope of these negotiations, the UC Board of Regents since 2017 has allocated more 
than $57 million in funding to address faculty, staff and student housing needs. 


Michael Brown, Oakland 


Source: https://www.latimes.com/opinion/letters-to-the-editor/story/2022-11-11/uc- 
defends-its-contract-offer-in-labor-talks-to-avoid-a-strike. 


Of course, there is no way to know if negotiations are going on behind the scenes. The 
tone of the letter, however, doesn't suggest a deal is just around the corner. We will see. 
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* http://uclafacultyassociation.blogspot.com/2022/1 1/student-strike-news-part-2.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/student%20strike%20part%203.mp3 
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Do we have our act together? 
Sunday, November 13, 2022 


UCLA is apparently providing a mental health service free to students through a company 
called Togetherall. From the Bruin: 


UCLA students now have free access to an online mental health app, Togetherall, 
according to an October UCLA announcement. Togetherall is an online platform for 
people over 16 years of age to anonymously share their feelings with other community 
members who can offer mental health support, according to its website. The platform is 
constantly monitored by mental health clinicians to ensure a safe community for users. 
Students will also have access to self-guided courses, self-assessments and other 
resources through the platform, said a UCLA Counseling and Psychological Services 
representative in an emailed statement... 


Full story at https://dailybruin.com/2022/1 1/08/ucla-provides-free-access-to-community- 
based-mental-health-service-togetherall. 


Yours truly poked around the web to see what he could find about Togetherall. It appears 
to be a British-based firm with a commercial relationship of some type to the UK National 
Health Service. It apparently branched out to other English-speaking countries after 
starting in Britain. Beyond that, it's hard to find information apart from puff pieces by the 
company itself. UCLA is undoubtedly paying something for access to the service. How 
much? Who from UCLA is monitoring the actual results? 


There are various warnings on the Togetherall website that it is not for crisis situations 
such as having thoughts of suicide. Precisely what happens if someone seems to be in 
such a crisis is unclear. Does such a person just get a message to call a suicide hotline 
or what? Togetherall has various rules against harassment, etc. Exactly how fast it might 
intervene in an harassment situation is unclear. 


Given the fact that it operates in the mental health field, there ought to be a lot more 
information readily available about the company's funding, staffing, and so on. Who are 
the professionals doing the monitoring? What are their credentials? Yes, various other 
universities seem to have signed up. But a bandwagon effect can be misleading. 
Everyone does it because everyone does it is not the same thing as independent, 
detailed reviews. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/together.mp3 
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The Crypto Kid wasn't a friend of Berkeley 
Monday, November 14, 2022 


Cisco Kid Crypto Kid 


Remember the song, The Cisco Kid Was a Friend of Mine?* He might have seemed to 
be a friend, but the Crypto Kid, Sam Bankman-Fried - the scammer who ran the now- 
bankrupt FTX cryptocurrency exchange, turns out to be less of a friend of UC-Berkeley 
than might have been thought. (He seems to be currently hanging out in the Bahamas, 
far away from lots of angry investors.) As we have been discussing in prior posts, the 
Regents later this week will be taking up UCLA's move to the Big 10, and one of the 
issues is the negative financial impact on UC-Berkeley whose athletics program, like 
UCLA's, has had money problems. From SFist: 


You may have not been following the spectacular flame-out of cryptocurrency exchange 
FTX, which just filed for bankruptcy Friday morning. But if you're a Cal Bears football fan, 
or if you have any interest in the financial health of UC Berkeley, you will have some 
interest in this stunning-to-some, completely predictable to the rest of us, crypto downfall. 
Just 14 months ago, this very crypto company called FTX bought the naming rights to Cal 
Memorial Stadium for $17.5 million. So... what the heck happens to Cal's stadium now? 


... "If there's no company, the branding goes away," Columbia University professor of 
sports management Joe Favorito tells Business Insider. "The bigger concern is if you sold 
rights and you're anticipating revenue coming in that has not come in, then you run into a 
problem." ... 


Full story at https://sfist.com/2022/1 1/11/crypto-giant-ftxs-massive-implosion-likely- 
means-curtains-for-cals-17-5-million-stadium-naming-rights-deal/. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/crypto%20berkeley.mp3 


“If you're somehow not familiar with the song, here it is: 


Or direct to https://www.youtube.com/watch?v=YIIP22mVZQg. 
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Student Strike News - Part 4 
Monday, November 14, 2022 


As far as yours truly can tell, the student worker strike scheduled to start today will be 
going ahead. There is a notice on the official UC-Berkeley website dated today indicating 
that a strike is expected.* | could not find an equivalent notice on the UCLA website. 
However, a news report from KABC indicates a strike will be starting. There is no hint of 
some midnight settlement - as sometimes occurs in collective bargaining situations - to 
avert it: 


Thousands of academic workers at University of California campuses could go on strike 
starting Monday, possibly causing big disruptions for students. About 48,000 union 
workers are expected to walk off the job at UCLA and nine other UC campuses across 
the state. They voted to strike after months of failed negotiations with UC administrators. 
The United Auto Workers union represents several classes of UC employees, including 
graduate student researchers, student employees, tutors and teaching assistants. Wages 
are a key issue. Some workers - many of them graduate students - say they spend more 
than half their monthly pay on rent. 


UC officials are in contract negotiations with the United Auto Workers regarding four 
separate academic bargaining units: postdoctoral scholars, academic researchers, 
academic student employees (teaching assistants/readers/tutors) and graduate student 
researchers, Ryan King, spokesman for the UC President's Office, told City News Service 
on Sunday. UAW officials said bargaining teams met late Saturday night and decided to 
proceed with a strike Monday "unless UC ceases its unlawful conduct in order to reach 
fair contracts before then." ... 


Full story at https://abc7.com/uc-strike-university-of-california-uaw-teaching- 
assistants/12451593/. 


* https://news.berkeley.edu/2022/1 1/14/an-update-on-mondays-strike-at-uc-berkeley/. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/student%20strike%20part%204.mp3 


UPDATE: UCLA circulated its notice about the strike via email at 7 AM today. See: 


https://view.bp.e.ucla.edu/?qs=2ab9c88b8780260520a81 1a8dd29b2ecfa1d01d0428496a 
cf8a13d68e9857773a7747df85fae8e8b44397 9aab6788 1cb3d27ec9b018b2678f0c16c99 


c02019f5be90230e1 eff82f92a1 9d86e07ed1025. 
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Student Strike News - Part 5 
Monday, November 14, 2022 


Various rallies by student strikers were held Monday on campus. We have compiled 
some video from various Twitter accounts at links below. 


From the Bruin: UCLA academic workers joined tens of thousands of their peers across 
the University of California system in striking for more equitable wages and better 
working conditions. 


Rallies erupted at the Broad Art Center, Bunche Hall, the Inverted Fountain, Engineering 
VI, and the Gonda Neuroscience and Genetics Research Center starting at 8 a.m., with 
hundreds of workers from a coalition of unions under the United Auto Workers — 
representing teaching assistants, postdoctoral scholars, student researchers and more — 
on the picket line . Some strikers held signs with messages such as “UAW On Strike 
Unfair Labor Practice,” while chanting “We’ve got the power!” in response to calls from 
rally organizers. 


According to the Washington Post, the strike is the largest labor stoppage in the U.S. 
since 2019, and the largest academic strike ever held in higher education. Two branches 
of the International Brotherhood of Teamsters union also allowed UPS employees 
represented by the union to avoid delivering to UC campuses for the duration of the 
strike. 


Nearly 98% of UAW’s members voted to authorize a strike on Nov. 2, alleging that the 
UC has engaged in several unfair labor practices since they began bargaining with 
workers in spring 2021. 


“We are still far apart on many of the issues that will make UC a more equitable 
university: dignified compensation that addresses the crisis of affordable housing, access 
to transportation benefits so those who must commute can do so affordably and with a 
minimal carbon footprint, Non-Resident Supplemental Tuition Remission, and 
appointment lengths,” said Rafael Jaime, UAW 2865 president, in a press release 
Monday. “We are hopeful that UC will cease its Unfair Labor Practices and bargain with 
us in good faith.” ... 


Full story at https://dailybruin.com/2022/1 1/14/uc-academic-workers-walk-out-in-largest- 
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us-strike-since-2019. 


Or https://ia601503.us.archive.org/3/items/regents-special-committee-on-innovation- 
transfer-and-entrepreneurship-10-28-2022/student%20worker%20strike%20-%201 1-14- 
2022%20A.mp4 


Or https://ia601503.us.archive.org/3/items/regents-special-committee-on-innovation- 
transfer-and-entrepreneurship-10-28-2022/student%20worker%20strike%2011-14- 
2022%20B.mp4 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big- 
ten/student%20worker%20strike%20part%205.mp3 


UCLA Faculty Association Blog: 4th Quarter 2022 187 


188 


Where are we now? 
Tuesday, November 15, 2022 


Governor Newsom vetoed some spending bills on the grounds that revenues were 
coming in below forecast levels in fiscal year 2022-23. That was true in the initial months 
of the year. But the state controller has now published data on revenues and other fiscal 
matters through October, i.e., the first four months of the year. 


Actual revenues were $49.2 billion in that period, $3 billion AHEAD of the forecast made 
when the state budget was enacted. The extra revenue is more than accounted for by 
corporation and personal income tax receipts. If you wanted to worry about something, 
the fact that sales tax receipts - an indicator of economic activity - are below forecast 
levels would be something to which you could point. 


On the other hand, unused borrowable resources - a measure of reserves that includes 
official reserves and other available cash - stood at an amazing $90.7 billion, above 
forecast levels and well above where that measure stood a year ago. So, evena 
slowdown in the state's economy would not produce a budget crisis, at least in the short 
run. 


You can find the relevant data at https://sco.ca.gov/Files- 
ARD/CASH/October2022StatementofGeneralFundCashReceiptsandDisbursements.pdf. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big- 
ten/state%20fiscal%20first%204%20months.mp3 
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The Strike: If it drags on... 
Tuesday, November 15, 2022 


Binding-Nonbinding Arbitration 
A New Process to Resolve 
Interest Disputes 


Edmund D. Edelman and Daniel J.B. Mitchell 


Some blog readers will remember a 2003 strike of MTA maintenance workers that halted 
bus and train service in LA County for over a month.* Both sides were dug in, and a 
solution seemed unavailable. At the time former LA County supervisor Ed Edelman and | 
proposed a solution in an op ed that appeared in the LA Times. The Times endorsed the 
proposal and it was adopted by the parties, settling the strike.** 


The proposal, binding-nonbinding arbitration, was itself a compromise. At present, UC is 
calling for mediation. Under mediation, a neutral outsider is brought in to assist the 
parties in finding a solution. But the mediator has no authority to impose a new contract. 
Under conventional arbitration - technically interest arbitration - an arbitrator is brought in 
with such authority. The arbitrator hears the case from both parties and then announces 
what the new contract will be, a binding decision. 


At the time of the MTA strike, there had been mediation - but no settlement had resulted. 
Both sides were resistant to having someone brought in with a conventional arbitrator's 
binding authority. In particular, the MTA's governing board felt that conventional 
arbitration would be inconsistent with its statutory authority to determine policy, including 
labor relations policy. 


The Edelman-Mitchell proposal was to have an arbitrator who would suggest a new 
contract, but that contract suggestion could be rejected with a supermajority vote of both 
sides. In the case of the MTA, that vote would take place among the governing board. 
So, the suggestion was binding unless a supermajority rejected it. It was binding and 
nonbinding, depending on how you looked at it. Both sides accepted the concept and an 
arbitrator proposed a settlement which was then accepted.*** 


With the UC student worker strike now only in its second day, it is doubtful that the parties 
would accept either binding or binding-nonbinding arbitration. As time goes on, however, 
the costs of the strike to students, student workers, and UC will build up. If the dispute 
drags on, and let's hope it doesn't, both parties will get to a point of seeking a respectable 
way out. Arbitration in a compromise format could then be the solution, as it was back in 
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2003. 


*On the MTA strike, see: 


Or direct to https://www. youtube.com/watch?v=z6Wt3QtE8qyY. 


**Edmund D. Edelman and Daniel J.B. Mitchell, “Arbitration Can Be the Key, Despite 
MTA’s Resistance,” Los Angeles Times, November 6, 2003; “New Voices in MTA Strike,” 
Los Angeles Times, November 10, 2003. 


https://www.latimes.com/archives/la-xpm-2003-nov-06-0e-edelman6-story.html and 
https://www.latimes.com/archives/la-xpm-2003-nov-10-ed-mta10-story.html. 


***More details can be found at: 


https://www.anderson.ucla.edu/documents/areas/fac/hrob/mitchell_edelman.pdf. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/compromise.mp3 
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The Added Option 
Tuesday, November 15, 2022 


TO MEMBERS OF THE BOARD OF REGENTS: 
ACTION ITEM 

For Meeting of November 17, 2022 

UCLA BIG TEN MEMBERSHIP 


EXECUTIVE SUMMARY 


In the final months of 2022, UCLA will begin planning for its athletics programs in 2024, 
including recruitment of student-athletes and scheduling of competitions. Following the Board’s 
noticed open session discussion and to provide clarity on UCLA’s conference membership, the 
Board of Regents will take action on UCLA’s agreement to join the Big Ten in 2024. 
Recommendation language will be developed to reflect the Board's consensus during its open 
session discussion. 


The item above has been added to the Regents' agenda. It gives the Regents the option 
to make a decision to do something or nothing about UCLA's planned move to the Big 10. 


Source: https://regents.universityofcalifornia.edu/regmeet/nov22/b2b.pdf. 
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The Crux of the (Big 10) Matter 
Wednesday, November 16, 2022 


An article in the LA Times notes that there doesn't seem to be major opposition to the 
UCLA move to the Big 10, based on a survey contained in a Regents item now on the 
web.* And then it gets down to the crux of the matter, which the Regents will have to face 
tomorrow: 


... The regents have conceded that UCLA rightfully used its delegated authority to agree 
to join the Big Ten while also maintaining that they preserve the authority to overturn the 
decision. Primary sticking points have included possible adverse effects on UCLA 
students’ physical and mental well-being resulting from increased travel in addition to the 
huge financial hit that sister school Cal would take while being left behind in a diminished 
Pac-12. 


But the regents must also weigh the contractual and legal fallout that would come with 
any intervention. Blocking UCLA’s move to the Big Ten would open them up to massive 
lawsuits from the Big Ten as well as television partners who have agreed to lavish billions 
of dollars upon the conference with the expectation of showing UCLA games. It would 
also potentially result in chaos for UC business partners who might worry that any deals 
not pre-approved by the regents were subject to being revoked. 


Source: https://www.latimes.com/sports/ucla/story/2022-1 1-15/uc-regents-vote-ucla-big- 
ten-move. 


* https://regents.universityofcalifornia.edu/regmeet/nov22/b2a.pdf. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/crux.mp3 
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Plastics 
Wednesday, November 16, 2022 


TWO WORDS 
LJUST WANT TO SAY ONE Yanu TO YOU_ 


ile A Vy 
“2 NO pasties \/, 


From an email recently circulated around campus: 


UC’s Sustainable Practices Policy establishes goals in 12 areas of sustainable practices: 
green building, clean energy, climate protection, transportation, sustainable operations, 
zero waste, procurement, foodservice, water, health care, performance assessment, and 
health and well-being. 


The UC is mandated to “engage in environmental preferred purchasing (EPP)”, and 
thusly, effective immediately, UCLA will not support the purchase of single use plastic 
bottles, and has a goal in place to eliminate all single-use plastics by 2023. Please 
consider this as you plan events and make purchases for consumable items such as 
water, sodas, and other single use beverages. Central has said that they will no longer 
permit those expenses. This includes plastic water bottle purchases from vendors such 
as Office Depot. Campus has recently denied at least one known purchase. 


Details at https://purchasing.ucla.edu/sustainable-purchasing. 


To hear the text above, click on the link below: 
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https://ia601402.us.archive.org/25/items/big-ten/plastics.mp3 
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Strike Links 
Wednesday, November 16, 2022 


UC's position on the UAW student worker strike is at: 
https://www.universityofcalifornia.edu/UAW 

https://view.bp.e.ucla.edu/?qs=8688cf04a021 5ef4e9c6bacaf52e9a01 0b2df3f6207c8dacd 
8fb1 16c446360f9 181805d125dd8da2f15da36044af0b408145931dbf909572e8c384c028d 
53051f51b1d845fe18d428ada5da12614cd4b468 1d8fdd5189159 


The UC Systemwide Academic Senate's guidance on the strike, forwarded by the UCLA 
Academic Senate, is at: 


https://senate.ucla.edu/news/uaw-strike-guidance-uc-academic-senate-leadership 


UCLA's position on the strike is at: 
https://apo.ucla.edu/Strike-Updates-and-Support 
The UCLA Academic Senate's guidance on the strike is at: 


https://senate.ucla.edu/news/updates-related-uaw-strike 


The UAW's position on the strike is at: 


https://www.fairucnow.org/ 


Various UAW local unions have their own Twitter accounts: 
Example: https://twitter.com/UAWUCLA 

Example: https://twitter.com/uaw2865 

Example: https://twitter.com/sruuaw 
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Keep in mind that public statements by the parties are part of the negotiation process. 


198 UCLA Faculty Association Blog: 4th Quarter 2022 


Uncertain Outlook 
Thursday, November 17, 2022 


California’s 


vs Fiscal Outlook 


The Legislative Analyst's Office - LAO - typically does a fiscal outlook review around this 
time and one has now been published. It has the unfortunate mixing of stocks and flows 
in analyzing the state budget, with sloppy use of the word "deficit." If we unravel what the 
LAO is saying and use the word "deficit" to mean less revenue than expenditure, the LAO 
projects a deficit this year of something like $22 billion. For the next year, it estimates a 
deficit of something like $18 billion. And it notes that its projections do not include a 
recession. The villain it sees is that with the state's heavy dependence on top income 
earners for tax revenue, and with those earners taking financial losses, revenues will be 
cut relative to spending. 


We noted in a prior post that although the initial months of this fiscal year showed 
revenue coming in below forecast levels, for the first four months of the year, that 
problem seems to have vanished.”* It is possible, therefore, that the LAO projections were 
based on earlier data. And given the state's dependence on top earners and their 
experience in the stock and other financial markets, there is a lot of uncertainty about 
what will happen. We could have a test of the multi-year compact between UC and the 
state regarding state support. In the past, such compacts have evaporated when state 
budgets got into trouble. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/where-are-we-now. html. 


UCLA Faculty Association Blog: 4th Quarter 2022 


199 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/LAO %20outlook.mp3 
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It seems to be a thing 
Thursday, November 17, 2022 


Apparently, buying the campuses of defunct Catholic colleges is a thing. We have 
previously posted about UCLA's purchase of the campus of a defunct Catholic college in 
Rancho Palos Verdes.* Now comes word that Stanford is also going down that road. 
From the San Francisco Chronicle: 


Stanford University, which has struggled to expand its footprint for academic programs 
and housing in the ultra-pricey Bay Area Peninsula, plans to purchase and renovate the 
property of a nearby university that has scaled down its programs significantly amid 
financial difficulties. Stanford officials in early October submitted an application to the city 
of Belmont that kicks off the review process for its planned purchase of the 46-acre Notre 
Dame de Namur University campus in Belmont. In September 2021, Stanford entered 
into an option to purchase the property where the 172-year-old Catholic institution is 
located. The option came six months after NDNU announced it was converting into an 
online and graduate school with some in-person instruction after years of declining 
undergraduate and graduate enrollment... 


Full story at https://www.sfchronicle.com/bayarea/article/stanford-campus-expansion- 
17587617.php. 


* http://uclafacultyassociation.blogspot.com/2022/09/new-satellite-campus.html and 
http://uclafacultyassociation.blogspot.com/2022/10/united-campus.html 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/thing.mp3 
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The Strike: If it drags on... - Part 2 (the hard part 
to come) 


Thursday, November 17, 2022 


Right now, there is a lot of energy behind the student worker strike. Rallies, etc. No one 
has yet missed a paycheck. The pressure on the administration as sections are not 
taught and grades are delayed has yet to arise. Faculty who support student researchers 
on grants - and have only so many dollars to support their research - will likely have a 
different view of potential cost increases than faculty who are supplied with TAs at no 
direct cost to them. That division of interest has yet to surface. But as time goes on, all of 
these pressures and divisions will emerge. 


So, we remind all concerned, that there is a way out if negotiations cannot produce a 
solution to the current impasse. It's the solution we outlined yesterday for a modified form 
of arbitration.* 


* http://uclafacultyassociation.blogspot.com/2022/1 1/the-strike-if-it-drags-on.html. 


To hear the text above, click on the link below: 
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https://ia601402.us.archive.org/25/items/big-ten/hard %20part.mp3 
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Watch the Regents' Morning Meetings of Nov. 
16, 2022 


Thursday, November 17, 2022 


The Regents began their November 16-17 meeting with a session of the full board. 
Public comments, as you might expect, included the ongoing student worker strike, but 
also abortion, bullying, Title IX, medical intellectual property as it affects low-income 
countries, DACA student employment, and pay of nonunion UC employees. 


During the opening session, Regent Chair Lieb - in a statement about having UC as a 
welcoming institution - referred to a student group at Berkeley Law that had banned 
"Zionist" speakers, creating concerns about antisemitism. He came back to that topic ina 
subsequent meeting of the Public Engagement and Development committee later in the 
morning. We have provided links to his remarks below, as well as links to the full set up 
morning meetings. UC President Drake briefly mentioned the student worker strike in his 
remarks but said nothing more than negotiations were occurring. Faculty representative 
Susan Cochran referred to effects on the faculty of the pandemic and of the impact of the 
strike. 


At a meeting of Compliance and Audit, Chair Lieb expressed some concerns about 
enforcement of conflict of interest regulations. Otherwise, it was a fairly bland meeting. At 
Public Engagement and Development, Berkeley faculty member Dan Schnur, a longtime 
political operative in California before joining the faculty, discussed the outcome of the 
recent elections as did others. Schnur condemned instructors who impose political views 
on students. At the federal level, with the House in Republican hands and the Senate in 
Democratic hands, he expected gridlock. In particular, no major legislation affecting 
higher education was likely to pass, although there may be significant court decisions and 
presidential executive actions. 


We preserve the recordings of Regents meetings because the Regents, for no good 
reason, delete them after one year. 


For the full morning meetings: 
https://archive.org/details/board-compliance-and-audit-committee 
To go directly to the full board and Compliance and Audit: 


https://ia601401.us.archive.org/10/items/board-compliance-and-audit- 


UCLA Faculty Association Blog: 4th Quarter 2022 205 


committee/Board%2C%20Compliance%20and%20Audit%20Committee.mp4 


To go directly to Public Engagement and Development: 


https://ia801401.us.archive.org/10/items/board-compliance-and-audit- 
committee/Public%20Engagement%20and%20Development%20Committee.mp4 


To see Chair Lieb's initial remarks about a welcoming campus, Berkeley Law, and 
antisemitism: 


Or direct to https://www.youtube.com/watch?v=ggv1nzrwpMA. == To see Regent Lieb's 
later remarks about a welcoming campus, Berkeley Law, and antisemitism: 


Or direct to https://www.youtube.com/watch?v=_psSaz_CSvM. 


To hear the text above, click on link below: 


https://ia601402.us.archive.org/25/items/big-ten/regents%20AM%201 1-16-22.mp3 
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Complex Systems 
Friday, November 18, 2022 


Excerpt from first email dated Sept. 27: 

There is currently an issue with UCLA’s wireless network that is impacting the entire 
UCLA campus. Central Campus IT is aware of the issue and is working toward a 
resolution. More information will be provided as soon as it becomes available. 

Excerpt from second email dated Sept. 28: 

UCLA Central Campus IT is still working with engineers to identify and resolve the 
intermittent connectivity issues with the campus wireless network. More information will 
be provided as soon as it becomes available. Thank you for your patience. 

Excerpt from third email dated Sept. 29: 

Update from UCLA Central Campus IT: 

eduroam IP address shortage 

Members of the UCLA community reported that they were unable to connect to the 
eduroam network. Network Services identified that the eduroam IP address space was 
reaching capacity. We have expanded the IP address space to resolve this issue. 
MyUCLA access on the campus residential network (i.e. The Hill) 

Members of the campus residential community reported that the UCLA_WEB or 
UCLA_WIFI networks were experiencing difficulty when loading ucla.edu websites. A 
resolution has been applied and UCLA_WEB and UCLA_WIFI networks should now be 
able to access all ucla.edu websites. 

Intermittent campus wireless network connectivity 

Members of the UCLA community reported an issue on the campus wireless network 
where users are able to successfully connect to the wireless network and appear as 
connected on their device, but after a period of time websites will stop loading. The 
outage period has been observed as three to four minutes but can sometimes be longer. 
IT Services is currently testing the network to identify the root cause and resolve this 
issue. 

Please report current campus wireless network issues (specifically date/time of outage, 
building/room, and the time of the class e.g. 11:00 a.m. to 11:50 a.m.) to IT Services. 
Excerpt from fourth email dated Sept. 30: 

Update from UCLA Central Campus IT: 

Intermittent Campus Wireless Network Connectivity 

Members of the UCLA community reported an issue on the campus wireless network 
where users are able to successfully connect to the wireless network and appear as 
connected on their device, but after a period of time websites will stop loading. The 
outage period has been observed as three to four minutes but can sometimes be longer. 
Our wireless network manufacturer, Aruba, has confirmed the current issue is limited to 
Apple devices with the M1 processor, and there are currently no workarounds from the 
network side. Aruba is working with Apple toward a resolution and will continue to be 
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involved in active troubleshooting until this issue is resolved. IT Services is also actively 
working to determine workarounds or mitigation measures that can be implemented. 
Based on our systems logs, we can estimate that as many as 10% of campus wireless 
users are impacted; however, the issue remains intermittent for those users. 

Excerpt from fifth email dated Oct. 5: 

Updates from UCLA Central Campus IT: 

Apple Wireless Connectivity 

Following our daily call with Apple and Aruba, Apple is continuing to review logs that have 
been provided to them. They will also be sending an engineer to campus on Thursday to 
collect data to distribute to Apple engineering. Apple has informed us we should have a 
response from them within 24 hours. Thank you for your patience as IT Services works to 
resolve these issues. Please report current campus wireless network issues (specifically 
date/time of outage, building/room, and the time of the class e.g. 11:00 a.m. to 11:50 
a.m.) to IT Services using the Wireless Network Issues Form. 

Thank you for your patience as IT Services works to resolve these issues. Please report 
current campus wireless network issues (specifically date/time of outage, building/room, 
and the time of the class e.g. 11:00 a.m. to 11:50 a.m.) to IT Services using the Wireless 
Network Issues Form. 

Excerpt from sixth email dated Oct. 10: 

Update from UCLA Central Campus IT: 

Intermittent Campus Wireless Network Connectivity 

We would like to report a potential workaround to the connectivity issues. Initial testing 
with Bluetooth disabled seems to have relieved the wireless connectivity issue. We also 
noticed an increase in bandwidth with the Bluetooth radio disabled. ITS is continuing to 
test this but is recommending disabling Bluetooth as a workaround until a permanent 
solution is available. 

Thank you for your patience as IT Services works to resolve these issues. Please report 
current campus wireless network issues (specifically date/time of outage, building/room, 
and the time of the class e.g. 11:00 a.m. to 11:50 a.m.) to IT Services using the Wireless 
Network Issues Form. 

Excerpt from seventh email dated Nov. 17: 

Thank you for your patience. Below is a summary from UCLA Central Campus IT. 
Intermittent Campus Wireless Network Connectivity 

Apple has confirmed that the problem is on their end. They're working on developing a fix 
to push into the next code release for Ventura (13.1). 

Apple has had several engineers on campus over the last few weeks testing different 
firmware builds / beta releases side-by-side with vanilla 13.0 as a baseline. 

Apple has not shared any detailed information about the problem to date. Engineers 
we've been in direct contact with have been forthcoming about what they know. It's not 
clear if Apple will share root cause information or not. 

Apple has pushed what they believe is a fix into one of the 13.1 beta releases (beta 2, 
22C5044e) and has had positive results testing that release on campus. Our testing 
shows overall performance improvements, but some testers have reported that there are 
still occasionally dropouts. 

Until Apple has provided a permanent resolution for the issue, IT Services recommends 
disabling Bluetooth and set Airdrop to “Allow me to be discovered by: No One”. 

While we await more emails, here is an excerpt from our own blog post entitled 
"Unconnected" and dated Oct. 5, early in the campus IT issue: 

Blog readers will know that yours truly has grumbled from time to time about how well 
emergency services will work should, say, the Big One occur. UCLA has been converting 
its telephone service from landline to VoIP, a service that depends on the internet. The 
notion that internet will be available in the face of widespread power failures and other 
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disruptions is far-fetched, to say the least. 

Frontier, the company that provides landline and VoIP service recently sent out an email 
with this message: 

VoIP customers need to know 

Your Frontier VoIP (Voice over Internet Protocol) phone service, including 911 service 
will not function without electrical or battery backup power. If there is a power outage, you 
might not be able to make calls and you should make sure that you have a functioning 
battery backup for the Residential Gateway (RG) or the Optical Network Terminal (ONT) 
or an alternate means of calling 911. 

IT services may insist that battery backup is available. But the internet is a complicated 
system that depends on more than equipment under campus control. 

UCLA at one time had a low-powered AM radio station which could have provided news 
in a major emergency to the campus and Westwood area. Note that almost all cars have 
battery-operated radios that can tune to the AM band. So, even folks who don't have a 
radio at home may well have access to a car radio. Apparently, that service has been 
discontinued. 

The bottom line here is that the more complex the technology, the more likely it is to 
experience problems and the less likely it is to function in an emergency. 

Source: https://uclafacultyassociation.blogspot.com/2022/10/unconnected.html. === 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/complex.mp3 
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The Strike: If it drags on... - Part 3 (settling in) 
Friday, November 18, 2022 


Nov. 16, 2022 (posted yesterday) Yesterday, we posted a photo of student worker 
pickets on campus. We reproduce it here. Also shown is a photo taken at the same spot 
a day later. Note that the picket line is smaller. The change is symbolic of what tends to 
happen over time as strikes continue; it's hard to maintain the initial rush of excitement. 


According to the LA Times, the UC suggestion of bringing in a mediator has been 
rejected by the union.* 


... Though UC officials called for a third-party mediator Monday, [Rafael] Jaime [president 
of United Auto Workers Local 2865] said he was glad the university has continued to 
bargain without one. Jaime accused UC of dragging its feet, saying the university 
bargained Wednesday and Thursday with only one of the four striking units: that 
representing graduate student researchers. “It’s very inefficient,” Jaime said. “We want to 
be bargaining around the clock.” ... 


Nov. 17, 2022 There is also occurring a kind of bargaining in public in an attempt to 
influence public opinion: 


... On Wednesday, UC Provost Michael Brown told university leaders in a letter that the 
union’s pay and housing demands would be an “overwhelming” financial hit that could 
reach several hundred million dollars a year. Pushing back, the union said the four UAW 
bargaining units representing striking workers are asking for a package that would 
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amount to 4.5% of UC’s total budget...*** 


In short, the two sides seem to be settling in for a prolonged impasse. And if that occurs, 
we again will note the option - which we described in a prior posting, for some form of 
modified arbitration as part of a process to settle the dispute.** 


* https://www.latimes.com/california/story/2022-1 1-1 7/uc-strike-little-bargaining-progress- 
but-support-for-workers-grows. 


** http://uclafacultyassociation.blogspot.com/2022/1 1/the-strike-if-it-drags-on.html. 


***It's unclear what is meant by the "UC's total budget" which is $44 billion (if all elements 
are included). See https://lao.ca.gov/Publications/Report/4511. Thus, 4.5% would be 
around $2 billion - which is more than the "several hundred million" estimate of Provost 
Brown. 


To hear the text above, click on link below: 


https://ia601402.us.archive.org/25/items/big-ten/settling%20in.mp3 
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Watch the Regents Meeting of Nov. 17, 2022 
(includes Big 10) 


Friday, November 18, 2022 


Never do today what you can put off till 
$ tomorrow. Delay may give clearer light as 
to what is best to be done. 


allvauthor 
-Aaron Burr 


a Never put off till tomorrow what you can 
| S do today. 
PN 
-Thomas Jefferson 


When it came to the Big 10 decision, the Regents chose Burr over Jefferson. 

We previously posted about the morning meeting of the Regents of Nov. 16. Since there 
was much focus on the idea that on Nov. 17, the Regents would make some kind of 
decision about UCLA's planned move to the Big 10, we will jump ahead to that meeting, 
and leave the afternoon of Nov. 16 to a later posting. Links to the segments of Nov. 17 
can be found below. As always, we preserve recordings of Regents meetings since the 
Regents, for no apparent reason, delete them after one year. 


The full board met in two separate sessions. The first contained a public comments 
period. Topics raised by speakers including nonunion UC pay, campus safety plans, the 
student worker strike, affordable housing, medical school partnerships, affordable drugs 
for low-income countries, a four-year housing guarantee for students, the Big 10 move, 
abortion, rape kits on campus, and campus greenhouse gas emissions. Later, in their 
presentations to the Regents undergraduate and graduate student leaders raised the 
strike issue. 


So we now get to the Big 10 issue discussed in the second segment of the full board after 
a closed session. Of course, we don't know what the Regents were told in the closed 
session. But it is likely that they were reminded that UCLA Chancellor Block, a fully- 
authorized agent of the Regents, had made a deal to move to the Big 10. Any attempt to 
void the deal - which the Regents could do - would raise the potential for lawsuits that 
would entail big bucks. 


In what may be a leak from the closed session, although it is not reported as such, the LA 
Times indicated that UCLA pushed for a decision now rather than (another) delay: 


... Despite UCLA’s push for clarity, the University of California Board of Regents declined 
Thursday to settle questions surrounding the Bruins’ move to the Big Ten and instead 
plans to finalize a decision at a Dec. 14 special meeting. UCLA officials were pushing for 
a decision with football signing day next month and looming logistical issues they need to 
resolve well in advance of the Bruins’ potentially playing their first games as members of 
the Big Ten in 2024...* 


As a result, when the Regents came back into session, they followed the advice of Aaron 
Burr - shown above - to delay in the hope that maybe new information would somehow 
appear - as opposed to the advice of Thomas Jefferson - also shown above - to do 
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whatever they were going to do now. In short, procrastination won the day. 


President Drake effusively thanked Governor Newsom - who has gone on to other things 
and didn't appear at the meeting - for raising the Big 10 issue. He talked about the idea 
that UCLA would be enhancing services to athletes if it got the money from the Big 10 
deal and seemed to say that would be a Good Thing. He said that at a special meeting 
on December 14, the Regents would "finalize" those plans for services - which suggested 
that reversing the UCLA decision was not going to happen. There was then a review of a 
survey of student athletes - for which there was a one-fifth response rate - about what 
they thought about the move to the Big 10. Many respondents were not sure what they 
thought. But they did see some advantages in more money for resources, more national 
exposure, etc. 


Chancellor Block outlined $10 million from the added revenue that would be used for 
academic support, nutrition, mental health, and travel by charter jets. Athletic Director 
Martin Jarmond said that apart from the survey, there were focus groups via Zoom and in 
person that provided support for the move. 


It was pointed out that while the graduation rates for most sports were in the range of 
other students, the football and men's basketball rates were notably lower. Of course, 
these two are the sports around which the move to the Big 10 revolves. 


Block said that if the current financial problems of student athletics continue, that is, if 
UCLA didn't move to the Big 10, there would have to be reductions in the number of 
sports supported and cuts in services to athletes. 


Berkeley Chancellor Crist, on the other hand, decried the growing commercialization and 
professionalization of college sports and said having more conferences would slow down 
that trend. Both chancellors were on good behavior and did not directly confront each 
other. 


In short, we must now await the special December 14th meeting. 


Following the Big 10 discussion, there was a presentation on campus safety plans which 
basically involved campus policing and various policy changes aimed to provide 
alternatives to traditional police methods. A discussion of policies regarding sexual 
assault and harassment was delayed until January. 


After the full board's second session, there was a joint session of Academic and Student 
Affairs and Finance and Capital Strategies. Most of the discussion there was devoted to 
UC-San Diego's strategic plan. A discussion of the multi-year budgetary compact was 
delayed until January. 


* https://www.latimes.com/california/story/2022-1 1-1 7/ucla-exit-from-pac-12-to-big-ten- 
debated-by-uc-regents. 
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To hear the text above, click on the link below: 


https://archive.org/download/big-ten/nov%2017.mp3 


Links to the meeting of Nov. 17: 
Complete meeting: 


https://archive.org/details/board-part-1-11-17-22 


Board l: 


https://ia601408.us.archive.org/8/items/board-part-1- 
11-17-22/Board%20Part%201%2011-17-22.mp4 


Board II: 


https://ia601408.us.archive.org/8/items/board-part-1- 
11-17-22/Board%20Part%202%201 1-17-2022.mp4 


Joint session: 
https://ia601408.us.archive.org/8/items/board-part-1- 


11-17-22/Joint%20Meeting_%20Academic%20and%20Student% 20Affairs%20%26%20F 
inance%20and%20Capital%20Strategies%20Committees %201 1-17-2022.mp4 
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Sometimes No (US) News is Good News 
Saturday, November 19, 2022 


No news. Several law schools, including Berkeley Law, are dropping out of the ratings 
race at US News and World Reports: 


From Inside Higher Ed: 


Yale University’s law school ranks at the top of U.S. News & World Report’s list of the 
best law schools. It has ranked on top throughout the decades that U.S. News has 
ranked law schools, every single year. Yale hasn't typically boasted about its 
rankings—the top institutions in the rankings rarely do—but it participated in the rankings 
process. But that changed Wednesday when Yale Law’s dean announced that the law 
school would no longer take part in the process. A detailed post by Dean Heather K. 
Gerken called the rankings “profoundly flawed—they disincentivize programs that support 
public interest careers, champion need-based aid, and welcome working-class students 
into the profession.” ...Harvard University’s law school made a similar announcement a 
few hours later... 


Full story at https://www.insidehighered.com/admissions/article/2022/1 1/17/harvard-and- 
yale-law-will-not-participate-us-news-rankings. 


... On Thursday, the law school of the University of California, Berkeley, joined the 
movement. Erwin Chemerinsky, dean of the law school, wrote, “Rankings have the 
meaning that we give them as a community. | do not want to pretend they do not. And 
rankings will exist with or without our participation. The question becomes, then, do we 
think that there is a benefit to participation in the U.S. News process that outweighs the 
costs? The answer, we feel, is no.” ... 


Full story at https://www.insidehighered.com/quicktakes/2022/1 1/18/berkeley-law-school- 
joins-move-against-%E2%80%98us-news%E2%80%99. 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/law%20rank.mp3 
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Sometimes No (US) News is Good News - Part 2 
Sunday, November 20, 2022 


Will the UCLA law school join Berkeley, Harvard, and Yale in dropping out of the US 
News and World Report ranking, as discussed in the prior blog post?* Apparently, not 
soon, if it entails dropping the LSAT. Here is an excerpt from the NY Times: 


... Currently, median test scores and undergraduate grade point average account for 20 
percent of the U.S. News rankings... 


Russell Korobkin, interim dean of the law school at University of California, Los Angeles, 
said that if LSAT requirements were dropped — in both admissions and as a measure in 
U.S. News rankings — he feared that even more weight would be put on undergraduate 
GPAs. 


“The LSAT has its problems, but it at least provides schools with a way to compare 
students who come from different undergraduate schools who pursue very different 
courses of study that are subject to different degrees of grade inflation,” Mr. Korobkin 
said in an email... At No. 15, U.C.L.A. is tantalizingly close to the T14. Its dean, Mr. 
Korobkin, said he was concerned that if U.C.L.A. joined in a boycott, U.S. News would 
marshal data in a way that hurt the school. 


“Before | delved into this, | was definitely thinking we would be on this bandwagon to try 
to end the strangulation on the law schools that the U.S. News & World Report rankings 
have,” he said. Now, he said, he is not so sure. The question, he said, is whether refusing 
to provide data is likely to create changes “that are more consistent with our values.” 
U.C.L.A. competes with its immediate rivals — like the University of Texas at Austin and 
Georgetown — to break into the Top 14, he said... 


Full article at https://www.nytimes.com/2022/1 1/18/us/law-school-rankings-test- 
scores.html. 


* https://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no-us-news-is-good- 
news.html. 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/ucla%20law%20rank.mp3 
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It appears everything can be automated 
Sunday, November 20, 2022 
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The Big Ten Rumor Mill Continues to Spin 
Sunday, November 20, 2022 


RUMOR MILL 


The rumor mill continues to spin after the Regents delayed their decision on UCLA's 
move to the Big Ten. Excerpt from the Mercury News: 


The New York Times reported the Pac-12 is willing to pay [a] $15 million exit fee to the 
Big Ten and give UCLA larger payouts for staying put. The report also says the Pac-12’s 
media rights are estimated to be 10 percent lower than the initial $42 million to $47 
million projections. Are you hearing the same? 

The Hotline [has] not confirmed the exit fee. Nor are we convinced the financial and legal 
entanglements would end with a $15 million check. However, the media rights range 
cited by the NYT meshes with our reporting. The conference expected a deal in excess of 
$40 million per school if UCLA reversed course because of competition (among TV 
networks) for access to the Los Angeles market. And as the Hotline explained weeks 
ago, the Big 12’s decision to sign an early renewal with Fox and ESPN — and accept 
below-market valuations — lowered the floor for the Pac-12. 


Essentially, it established a benchmark for networks to use to drive down the price. In our 
view, there are three valuation ranges for the Pac-12 without UCLA: 


— High: $35 million-to-$40 million per school 

— Medium: $32 million-to-$35 million per school 

— Low: $29 million-to-$32 million per school 

...We continue to believe that a reversal [by the Regents of UCLA's move to the Big 10] is 
highly unlikely. If anything, the odds have gotten a tad longer: Were there enough votes 
to overturn the decision, it would be clear at this point. 

As a result, our updated projections are the following: 

85 percent: Regents express disappointment; do nothing 

10 percent: Regents require UCLA to subsidize Cal for lost revenue 


4 percent: Regents force a reversal 


1 percent: UCLA reverses willingly after Pac-12 offers a cash carrot 


UCLA Faculty Association Blog: 4th Quarter 2022 


Until that 85 percent becomes 100 percent, the Hotline will continue to cover the 
developments... 


Full story at https://www.mercurynews.com/2022/1 1/18/hotline-mailbag-impact-of-uc- 
regents-delay-options-for-the-pac-12-ranking-the-coaches-and-why-the-football-brands- 
matter/. 


To hear the text above, click on the link below: 


https://ia801402.us.archive.org/25/items/big-ten/mill.mp3 
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No Change 
Sunday, November 20, 2022 


California New Weekly Claims for UI (NSA) 


200,000 
180,000 
160,000 
140,000 
120,000 
100,000 
80,000 
60,000 
40,000 
20,000 
0 


1/4/2020 
3/4/2020 
5/4/2020 
7/4/2020 
9/4/2020 
11/4/2020 
1/4/2021 
3/4/2021 
5/4/2021 
7/4/2021 
9/4/2021 
11/4/2021 
1/4/2022 
3/4/2022 
5/4/2022 
7/4/2022 
9/4/2022 
11/4/2022 


As blog readers will know, every week we peruse the latest data on new weekly claims 
for unemployment insurance in California for signs of a recession. Essentially, there is no 
sign of a recession in that indicator and no notable change from last week. 


The latest claims data are at https://www.dol.gov/ui/data.pdf. 
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They paid it no mind 
Monday, November 21, 2022 


There is behind-the-scenes litigation going on regarding the chancellor of UC-San Diego. 
As noted in a blog post yesterday, however, there was a presentation at the Regents last 
week about the strategic plan for UC-San Diego made mainly by the chancellor.* And the 
Regents clearly paid the accusations no mind. From the San Diego Union-Tribune: 


The former director of investigations for the University of California alleges in a lawsuit 
that he was fired for challenging major changes to a critical review of the management 
style of UC San Diego Chancellor Pradeep Khosla. John A. Torres filed the lawsuit in 
Alameda County Superior Court in October and names the University of California Board 
of Regents and Alexander Bustamante, a senior vice president in the UC Office of the 
President, as defendants. The lawsuit arose from an investigation that the president’s 
office launched in 2018 after it received a whistleblower complaint against Khosla. Nine 
current and former UCSD employees later told the Union-Tribune that an investigator 
asked them whether the chancellor had exhibited bullying behavior toward campus 
employees. 


Torres says in his lawsuit that he participated in the investigation. He claims that the 
Regents and Bustamante “took steps to ‘protect’ the UCSD Chancellor by both limiting 
the scope of the investigation to not investigate gender discrimination allegations and by 
removing findings submitted by the investigator regarding discrimination, bullying, alcohol 
use and other inappropriate and illegal behavior by Chancellor Khosla.” The lawsuit also 
alleges that UC President Michael Drake commissioned a review of the whistleblower 
case after learning that gender discrimination allegations had not been investigated. 
Torres claims that he told University of California officials that “improper government 
activity” had occurred during the 2018 investigation, including numerous statements that 
Bustamante made to him about “protecting” Khosla... 


F u | | S t (0) r y a t 
https://www.sandiegouniontribune.com/news/education/story/2022-11-19/torres-lawsuit- 
uc-khosla-investigation. 


UCLA Faculty Association Blog: 4th Quarter 2022 


223 


Presumably, the Regents were briefed on this matter at some point in a closed session. 
Of course, we have no way of knowing what they have been told. 


* https://uclafacultyassociation.blogspot.com/2022/1 1/watch-regents-meeting-of-nov-17- 
2022.html. 


To hear the text above, click on link below: https://ia601402.us.archive.org/25/items/big- 
ten/no%20mind.mp3 
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Sometimes No (US) News is Good News - Part 3 
Monday, November 21, 2022 


Even less news 


Although UCLA's law school is apparently reluctant to join the rush away from US News 
and World Report ratings, Columbia, Stanford, and Georgetown have now pulled out. As 
our prior posts have noted, they are joining UC-Berkeley, Harvard, and Yale.* From 
Inside Higher Ed 


The law schools of Columbia, Georgetown and Stanford Universities all announced on 
Friday that they would leave the U.S. News & World Report rankings... 


A statement from Jenny Martinez, dean at Stanford, said, “We agree with many of the 
points that other schools have presented about how the rankings methodology distorts 
incentives in ways that are harmful to legal education as a whole. For example, the U.S. 
News ranking methodology inappropriately discourages public service by treating 
students whose schools provide fellowships to support such work much the same as it 
treats students who are unemployed. In a world where interdisciplinary expertise is 
increasingly important, it also treats students pursuing another advanced degree, such as 
an M.B.A. or Ph.D., as unemployed.” ... 


Full story at https://www.insidehighered.com/quicktakes/2022/11/21/columbia- 
georgetown-and-stanford-law-schools-quit-%E2%80 %98us-news%E2%80%99. 


* https://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no-us-news-is-good- 
news-part-2.html and https://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no- 
us-news-is-good-news. html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/more%20leaving.mp3 
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Satellite Questions 
Tuesday, November 22, 2022 


Yours truly was reminded about UCLA's purchase of a satellite campus for $80 million in 
Palos Verdes from a now-defunct small Catholic college. We have blogged about that 
purchase at various times since it was announced in late September.* 


One thing we noted was the problem of access; getting there from Westwood by public 
transit involved close to three hours and a lot of walking. Getting there by car (or perhaps 
some shuttle bus that UCLA could run) entailed a trip on the ever-congested 405 and 
something like an hour under good conditions. 


Finally, there was the matter of how much help the satellite campus could be in dealing 
with promised enrollment increases. We noted that the now-closed college had only a 
little over 500 students. 


So, yours truly was a bit surprised to read the statement below in an editorial in the Daily 
Bruin: 


... The $80 million land acquisition is the largest in UCLA history and is expected to make 
way for 3,000 more undergraduate students and 350 more graduate students. The UC 
plans to produce 200,000 more undergraduate and graduate degrees across the system 
by 2030... 


Full editorial at https://dailybruin.com/2022/1 1/20/editorial-ucla-campus-expansion-fails- 
to-address-more-immediate-concerns. 


In short, roughly six times the enrollment of the former college is somehow to be placed 
on the new satellite campus which is relatively inaccessible from Westwood. In short, 
there is a disconnect here which has not so far been explained. 


* https://uclafacultyassociation.blogspot.com/2022/09/new-satellite-campus.html; 
https://uclafacultyassociation.blogspot.com/2022/10/now-what.html; 
https://uclafacultyassociation.blogspot.com/2022/10/and-there-is-this-to-consider. html; 
https://uclafacultyassociation.blogspot.com/2022/10/united-campus.html. 
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To hear the text above, click on the link below: 
https://ia801402.us.archive.org/25/items/big-ten/satellite%20questions.mp3 
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Sometimes No (US) News is Good News - Part 4 
Tuesday, November 22, 2022 


We have been tracking the law schools that are pulling out of cooperation with the US 
News and World Report ratings system.* As we have noted, UCLA seems reluctant to 
pull out. But more schools that are pulling out have been reported since our last posting: 
Michigan and Duke are the latest. So the full listing so far is Harvard, Yale, UC-Berkeley, 
Stanford, Michigan, and Duke. From Higher Ed Dive: 


... Michigan Law Dean Mark West credited Yale University’s dean, Heather Gerken, for 
being first among a string of top law schools’ leaders by saying Wednesday the institution 
will not participate in the rankings amid concerns their methodology discourages support 
for public-interest careers and low-income students. “Although we have had sustained 
discussion for years within the Quad about parting ways with the rankings, it would have 
been difficult for us to take this step alone,” West wrote in a public letter... 


Full story at https:/Awww.highereddive.com/news/stanford-michigan-duke-northwestern- 
us-news-rankings-join-yale-harvard-berkeley-columbia-georgetown/637 123/. 


As others pull out, UCLA might well feel pressure to reconsider staying in. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no-us-news-is-good- 
news-part-3.html; https://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no-us- 
news-is-good-s-snews-part-2.htmil ; 
https://uclafacultyassociation.blogspot.com/2022/11/sometimes-no-us-news-is-good- 
news.html. 


UCLA Faculty Association Blog: 4th Quarter 2022 


229 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/more%20law%20schools.mp3 


UPDATE/Correction: Columbia and Georgetown should have been included in the list of 
law schools pulling out of the ratings. 
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Berkeley Settlement on Remote Education 
Wednesday, November 23, 2022 


There has been litigation against UC-Berkeley under the Americans with Disabilities Act 
regarding educational materials online and access to them by disabled persons who may 
have problems with sight or hearing. Yours truly dimly recalls that UC-Berkeley at one 
point handed over videos of past lectures to some kind of nonprofit entity independent of 
the university so the material could remain online. 


A settlement by Berkeley with the US Department of Justice has now been reached. 
Presumably, it would affect all UC campuses, not just Berkeley, regarding future access 
to such material. What remains unclear is exactly how this settlement affects the 
proliferation of online courses that developed during the pandemic. For example, Zoom 
will create a transcript - essentially computer-written and thus not always accurate - of 
lectures. But it does not have a mechanism for generating sign language. Many faculty 
have posted recordings of lectures for in-person classes. What is the status of that 
activity? 


In any case, the news release announcing the consent decree agreed to by Berkeley and 
the Justice Department is below: 


The Justice Department announced today that it has filed a proposed consent decree in 
federal court to resolve allegations that the Regents of the University of California on 
behalf of the University of California, Berkeley (collectively, UC Berkeley) violated Title II 
of the Americans with Disabilities Act (ADA) because much of UC Berkeley’s free online 
content is inaccessible to individuals with hearing, vision, and manual disabilities. The 
proposed consent decree was filed together with a complaint setting forth the allegations 
of discrimination. 


“By entering into this consent decree, UC Berkeley will make its content accessible to the 
many people with disabilities who want to participate in and access the same online 
educational opportunities provided to people without disabilities,” said Assistant Attorney 
General Kristen Clarke of the Justice Department’s Civil Rights Division. “This decree will 
provide people with disabilities access to the numerous free online courses, conferences, 
lectures, performances and other programming offered by UC Berkeley and its faculty, 
providing lifelong learning opportunities to millions of people.” 


UC Berkeley makes conferences, lectures, sporting events, graduation ceremonies and 
other university events available to the public on its websites and on other online 
platforms, including its YouTube and Apple Podcasts channels. It also makes courses 
available on its UC BerkeleyX platform. Much of this online content is not accessible to 
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people with disabilities because it lacks captions and transcripts for individuals who are 
deaf and alternative text describing visual images for individuals who are blind. It is also 
formatted in a way that does not allow individuals with disabilities to access the content 
using screen readers or other assistive technology. 


Under the three-and-a-half-year long consent decree, which requires court approval, UC 
Berkeley will make all future and the vast majority of its existing online content accessible 
to people with disabilities. This includes BerkeleyX courses, university websites and 
video and podcast content on its YouTube, Apple Podcasts and other third-party 
platforms. UC Berkeley will also revise its policies, train relevant personnel, designate a 
web accessibility coordinator, conduct accessibility testing of its online content and hire 
an independent auditor to evaluate the accessibility of its content... 


Full news release at https://www.justice.gov/opa/pr/justice-department-secures- 
agreement-university-california-berkeley-make-online-content. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/ada.mp3 
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Just another reason to avoid Wilshire when 
coming to UCLA 


Wednesday, November 23, 2022 


If you can approach UCLA from Sunset, you will avoid a hassle. Here is a note from LA 
Metro: 
--- Wilshire BI between Veteran Av and Gayley Av: Subsurface Investigations 
Summary 
Metro contractors will conduct subsurface investigations in coordination with the LA 
Department of Water and Power (LADWP). This work will occur on Wilshire BI between 
Veteran Av and Gayley Av. Utilities will be maintained; there are no planned outages. 
When 
Date: November 22 to 30 (No work on November 24 and 25) 
Work hours: 
Monday to Friday, 9 pm to 6 am 
Traffic Control: 
e Three eastbound Wilshire BI lanes between Veteran Av to Gayley Av will be 
restricted. One lane will be available to traffic. 
¢ The south leg crosswalk will be closed at Wilshire BI and Gayley Av. 
e One lane and the left turn pocket for northbound Midvale Av traffic between Ashton 
Av and Wilshire BI will be restricted. 
e One southbound lane for Gayley Av traffic between Lindbrook Dr and Wilshire BI will 
be restricted. 
Noteworthy: 
e All work will receive the necessary permits and approvals. 
e Access to driveways, residences & businesses will always be maintained unless 
notified in advance. 
e Access for pedestrians will be maintained outside of construction zones. 
e Access for the Fire Department and emergency responders will be maintained. 
e Parking restrictions will be implemented in the immediate area of the work zone. 
e Construction is dynamic and schedules are subject to change. 
e 24/7 Hotline: 213-922-6934 
Source: htips://cloud.sfmc.metro.net/ PLE3Subsurfacelnvestigations 
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To hear the text above, click on link below: 


https://ia601402.us.archive.org/25/items/big-ten/wilshire%20nov.mp3 
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Sometimes No (US) News is Good News - Part 5 
(UCLA Caves) 


Wednesday, November 23, 2022 


_DAILY NEWS 


As blog readers will know, we have been tracking the various law schools that have 
decided to be non-participants in the US News and World Report rankings. UCLA's law 
dean initially was reluctant to join the others.* But apparently, the bandwagon effect has 
now prevailed. Northwestern has also jumped on. From the LA Times: 


UCLA Law School announced Tuesday it is joining the growing boycott of U.S. News & 
World Report's rankings, saying the methodology the publication uses penalizes 
institutions that encourage public law careers and seek to enroll students from diverse 
and marginalized communities. UCLA’s decision amplifies what is shaping into the 
biggest challenge yet to the college rankings industry, following similar decisions in the 
last week by other top law schools to shun the publication. At least half of U.S. News’ top 
20 law schools have announced they will not participate in the rankings because of 
longstanding issues with the methodology. In addition to UCLA, they include Yale, 
Stanford, Harvard, Columbia, UC Berkeley, Georgetown, Michigan, Duke and 
Northwestern... 


“The rankings disincentivize schools from supporting public service careers for their 
graduates, building a diverse student population, and awarding need-based financial aid,” 
UCLA Law School interim Dean Russell Korobkin said in a message to the law school 
community. “UCLA Law does all of these things, but honoring our core values comes at a 
cost in rankings points.” ... 


Full story at https://www.latimes.com/california/story/2022-1 1-22/ucla-law-school-joins- 
boycott-of-u-s-news-world-report-rankings. 


* https://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no-us-news-is-good- 
news-part-2.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/ucla%20caves.mp3 
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Student Worker Strike News: PERB Involvement 
Wednesday, November 23, 2022 


Various "complaints" have been issued by the state Public Employment Relations Board 
in the current student worker strike. From the San Francisco Chronicle: 


State employment officials said Tuesday they have issued seven complaints alleging 
unfair labor practices against the University of California in its negotiations with the union 
that is leading the massive student workers’ strike across 10 campuses and UC 
laboratories. The complaints from the Public Employee Relations Board support union 
allegations that UC improperly withheld information from employees and changed their 
pay without negotiating. They do not mean that UC has violated state labor laws. The 
agency’s findings now head to an administrative law judge who will decide whether UC 
broke the law. The sides will also have a chance to settle their disputes before then. 


“PERB has found sufficient evidence to issue several complaints in a variety of cases 
brought by the union,” Wendi Ross, deputy general counsel for the Public Employee 
Relations board, told The Chronicle. UC officials emphasized on Tuesday that they have 
bargained in good faith. “We disagree with (the union’s) claims, and note that to date 
there has been no finding of wrongdoing by the PERB against the university,” said Ryan 
King, a UC spokesperson. 


... The new state findings cover allegations at seven campuses, including UCSF and UC 
Berkeley. At UC Berkeley, union officials accuse the university of improperly withholding 
information about wages and stipends, in one case for two years. At UCSF, the union 
accuses the university of unilaterally setting wages without bargaining. The other UC 
campuses the state complained about are in Los Angeles, Santa Barbara, Irvine and San 
Diego, which had two complaints. Once an administrative law judge makes a ruling in an 
unfair labor case, either party can appeal the decision to PERB. If a finding of an unfair 
labor practice is upheld, the guilty party is rarely fined. Instead, the remedy is generally to 
repair the problem... 


Full story at https://www.sfchronicle.com/bayarea/article/State-employment-officials-side- 
with-union-s-17605284. php. 


Just to be clear, PERB, in issuing complaints, is not acting as a mediating agency nor 
does it have the power of mandatory arbitration. It is not even deciding at this point the 
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merit of the complaints. PERB is more of a referee in the conflict. And its processes work 
slowly. The state does have a mediation agency, at one time separate but now a 
subdivision of PERB. However, the two parties to the dispute would have to agree to use 
its services.* And, as we have noted in previous posts about the strike, some kind of 
modified arbitration - agreed to by the parties - could be a route out of the current 
impasse. But there is no state law that imposes such arbitration. 


* https://perb.ca.gov/laws-and-regulations/state-mediation-and-conciliation-service- 
transfer/. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/perb %20complaints.mp3 
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No Mail Privilege for Thanksgiving 
Thursday, November 24, 2022 


We'll deviate from our usual coverage of UCLA and UC issues today (Thanksgiving) for 
some miscellaneous - but relevant - material on lack of mail privilege: 


Or direct to https://www.youtube.com/watch?v=jeffLapjj34. 


And here is a radio children's concert for Thanksgiving from 1941: [You may need to click 
twice and wait. It takes awhile for the tubes to warm up.] 


O r d i r e c t t o 
https://u.pcloud.link/publink/show?code=XZawNYkZs65FknKHOPQXPRbwW274Tkk7ds9 
k. 
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Medicare Advantage: Uh Oh - Part 2 
Friday, November 25, 2022 


In past blog postings, we have noted that UC retirees are being offered a Medicare 
Advantage plan as one of the options for retiree health and added a cautionary note.* 
Most retirees and emeriti are eligible for Medicare, typically at age 65 but also based on 
disability. UC has offered various traditional Medicare supplement plans that essentially 
cover some or all expenses not paid for by Medicare. These supplements are offered by 
private insurance carriers, but traditional Medicare is a government-run insurance 
program. 


Years ago, Medicare allowed private carriers to offer Medicare Advantage plans. These 
plans essentially replace both traditional Medicare and supplements with one program - 
run by the carrier - but paid for, or partially paid for, by Medicare. The private carrier is 
given a risk-adjusted premium to take over the coverage. There is a growing body of 
evidence that the carriers are being overpaid. They advertise on late-night TV, send out 
advertising mailers to individuals over 65, and - in short - aggressively compete for 
business. They sometimes add extra features such as gym memberships to entice 
subscribers. Essentially, traditional Medicare is being rapidly privatized; soon more than 
half of all Medicare retirees will be under Medicare Advantage programs. It is thus ironic 
that advocates for government-run single-payer insurance for everyone refer to it as 
"Medicare for All." 


NPR had a recent piece on these developments: 


Newly released federal audits reveal widespread overcharges and other errors in 
payments to Medicare Advantage health plans, with some plans overbilling the 
government more than $1,000 per patient a year on average. Summaries of the 90 
audits, which examined billings from 2011 through 2013 and are the most recent reviews 
completed, were obtained exclusively by [Kaiser Health News] through a three-year 
Freedom of Information Act lawsuit, which was settled in late September. The 
government's audits uncovered about $12 million in net overpayments for the care of 
18,090 patients sampled, though the actual losses to taxpayers are likely much higher. 
Medicare Advantage, a fast-growing alternative to original Medicare, is run primarily by 
major insurance companies. 
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Officials at the Centers for Medicare & Medicaid Services have said they intend to 
extrapolate the payment error rates from those samples across the total membership of 
each plan — and recoup an estimated $650 million from insurers as a result. But after 
nearly a decade, that has yet to happen. CMS was set to unveil a final extrapolation rule 
Nov. 1 but recently put that decision off until February. Ted Doolittle, a former deputy 
director of CMS' Center for Program Integrity, which oversees Medicare's efforts to fight 
fraud and billing abuse, said the agency has failed to hold Medicare Advantage plans 
accountable. "I think CMS fell down on the job on this," said Doolittle, now the health care 
advocate for the state of Connecticut. 


Doolittle said CMS appears to be "carrying water" for the insurance industry, which is 
"making money hand over fist" off Medicare Advantage plans. "From the outside, it 
seems pretty smelly," he said... 


Full story at https://www.npr.org/sections/health-shots/2022/1 1/21/1137500875/audit- 
medicare-advantage-overcharged-medicare. 


The question now is what happens if and when Congress takes note of the increasing 
evidence. With Congress likely to be paralyzed due to the Republican takeover of the 
House and Democrats in control of the Senate, such note taking may not occur in the 
next couple of years. However, at some point, a future Congress may take away the 
overpayments. UC's low cost Medicare Advantage option - which has gained subscribers 
at the expense of traditional Medicare+supplement plans - could then lose its current cost 
advantage for retirees. But what will be available to them at that point? 


* http://uclafacultyassociation.blogspot.com/2022/10/medicare-advantage-uh-oh.html. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/advantage%20part%202.mp3 
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New Undergrad Degrees 
Friday, November 25, 2022 


& KAHN FIELDING 


OF PUBLIC HEALTH 


Two new undergraduate majors will be offered in public health. From the Bruin: 


The UCLA Fielding School of Public Health announced in November that it will offer two 
new undergraduate degrees in public health. The public health major will provide 
students with the opportunity to explore a broader range of courses than the existing 
minor, said Ron Brookmeyer, dean of the School of Public Health and a distinguished 
professor of biostatistics. Students will be able to pursue either a Bachelor of Arts or 
Bachelor of Science degree, which will prepare them for a wide variety of careers, 
Brookmeyer said. Kyle McJunkin, assistant dean for academic programs at the School of 
Public Health, said in an emailed statement that discussions to create a public health 
degree program began in 2016, accompanying a national increase in undergraduate 
public health programs as well as increased interest among UCLA undergraduates. The 
major includes a series of lower division preparatory courses, five core upper division 
courses, elective courses and a capstone project... 


...Brookmeyer said students will address a real-world public health problem in the 
capstone project, adding that the school’s connections with local organizations will allow 
students to engage with the greater community... 


Full story at https://dailybruin.com/2022/1 1/23/ucla-to-offer-new-undergraduate-public- 
health-degrees-with-capstone-component. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/2%20degrees.mp3 
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Sometimes No (US) News is Good News - Part 6 
(Irvine follows) 


Friday, November 25, 2022 


The saga of law schools boycotting the US News and World Report rankings continues 
with UC-Irvine joining the list. Our most recent post on this topic featured UCLA deciding 
to boycott the rankings.* The LA Times article on which that blog posting was based has 
since been updated to note the addition of Irvine. More on Irvine from another source: 


UC-Irvine Is First Non-Elite Law School To Join U.S. News Rankings Boycott 


Austen Parrish (Dean, UC-Irvine), University of California, Irvine School of Law 
Withdraws From Participating in U.S. News Annual Law School Rankings: 


| write to share our decision to withdraw from participating in the U.S. News & World 
Report annual law school rankings — a decision that we have not reached lightly. Over 
the last several days, faculty have met to discuss as a group, and I have had 
conversations and meetings with staff, student leaders, alumni, and others. With 
thoughtful feedback and strong encouragement within our community, we will not be 
submitting proprietary data this year to U.S. News for use in its law school rankings. We 
are a young school, whose founders in 2008 had a vision for creating an extraordinary 
public law school. As part of a leading public research university, we committed ourselves 
to providing exceptional experiential and lawyering skills training, while underscoring the 
need to understand changes affecting the legal profession, and the value of 
interdisciplinary approaches to legal problems taught by faculty who are leaders in their 
fields. In all that we do, we emphasize public service, social justice, and global 
engagement, and we recruit students who share our vision... 


Full story from the TaxProf blog at https://taxprof.typepad.com/taxprof_blog/2022/1 1/uc- 
irvine-is-first-non-elite-law-school-to-join-us-news-rankings-boycott.html. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/sometimes-no-us-news-is-good- 
news-part.html. 
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To hear the text above, click on the link below: 


https://ia801402.us.archive.org/25/items/big-ten/irvine%20joins.mp3 
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The Big Ten Rumor Mill Continues to Spin - Part 
2 (Carrots and Sticks) 


Saturday, November 26, 2022 


We noted after the Regents kicked the decision on whether to reverse UCLA's move to 
the Big Ten to December 14, rumors started appearing in news sources about what might 
happen. Some of these rumors can be seen as indirect bargaining leaks designed to 
influence the Regents' eventual decision. One was that maybe the Pac-12 would 
somehow offer to pay off the Big Ten to compensate for its not getting UCLA.” 
Presumably, the payment would be a "carrot" to go away. 


Now we have another rumor, but this one is more of a "stick." Under this scenario, if 
UCLA isn't allowed to move, the Big Ten will grab other Pac-12 teams, thus undermining 


the Pac-12 so that the net effect could be less revenue for UCLA and Berkeley. 


From Larry Brown's Sports Blog: 


The University of California regents are meeting in December to determine whether the 
University of California Los Angeles (UCLA) should be allowed to move to the Big Ten. 
UCLA and rival USC plan to move to the Big Ten in 2024. The move will result in a 
financial windfall for both schools, which is especially needed by UCLA, whose athletic 
department is reportedly around $100 million in debt. The UC system is concerned about 
the amount of money that will be spent on travel, as well as the academic impact to 
student-athletes, when moving to play in a conference where schools are located across 
the country rather than closer along the West Coast. They are also concerned about their 
other flagship school — UC Berkeley — being left behind in the weaker Pac-12. If the 
regents were to prevent UCLA from making the move, CBS Sports’ Dennis Dodd 
believes that the Big Ten would respond by taking Oregon and Washington from the Pac- 
12. That would leave UCLA in a conference without USC, Oregon or Washington. 


The Pac-12 would be significantly weakened at that point, having just UCLA, Cal, 
Stanford, Oregon State, Washington State, Utah, Colorado, Arizona and Arizona State. 


The regents better not test the Big Ten about whether or not this is a threat; the Big Ten 
is expanding, and plenty of schools would love to be a part of the conference if UCLA is 
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blocked from going . 


Source: https://larrybrownsports.com/college-football/big-ten-big-backup-plan-ucla- 
blocked/607596. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/the-big-ten-rumor-mill-continues-to- 
spin.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/carrot%20stick.mp3 
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Upward Creep 
Saturday, November 26, 2022 


California New Weekly Claims for UI (NSA) 
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Our weekly review of data on new California weekly claims for unemployment insurance 
is showing an upward creep, so perhaps those highly publicized layoffs in tech are having 
a toll. We will be watching. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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Watch the Regents Afternoon Meeting of Nov. 
16, 2022 


Sunday, November 27, 2022 


We are finally catching up with the one segment of the Regents' meetings of November 
16 and 17 we haven't previously discussed: the afternoon of November 16. 


At the Investments Committee, there was discussion of the degree to which pension and 
endowment funds could be used for such things as student housing or university office 
space. When this item was first put on the agenda, yours truly suggested that if someone 
was looking for subsidies for such purposes, they were going to be disappointed. And, 
indeed, the legal analysis was that while pension and investment funds could contain real 
estate holdings that might be used by a campus, commercial market rates would have to 
be charged and such facilities would have to be open to all renters, not just those 
associated with the campus. 


At Academic and Student Affairs, there were some changes in residency policy designed 
to follow revised federal and state legal requirements. Pandemic effects on the faculty 
were discussed. Not surprisingly, the emphasis was on the added work caused by the 
switch to remote instruction. Faculty generally feel that in-person learning is better. It was 
noted that there were direct and indirect negative effects on research. 


The committee then turned to what was supposed to be an evaluation of required DEI 
statements for promotions and new hires. But - again as yours truly predicted - the 
discussion was all on inputs, not results. That is, there was discussion of the history of 
DEI (diversity, equity, and inclusion) statements at UC, how they evolved, etc. Regent 
Park picked up the point that there was no discussion of results. How do we know the 
statements are not "performative"? There was a following segment on diversity of 
students and faculty, but the presentation was not related to the statements. 


The Governance Committee endorsed the appointment of a new secretary to the 
Regents. There were some changes to the appointment process for new campus 
chancellors. It was unclear, however, how concerns about faculty participation in the 
process were dealt with in the new process. 
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At Finance and Capital Strategies, UCLA received approval for renovations of the mid- 
Wilshire hospital and office building it had acquired to treat mental health patients. During 
the discussion of the UC budget, President Drake made a reference to the ongoing 
student worker strike and indicated that the pay demands were very costly. Apart from 
this brief remark, there was no discussion of the strike (except for what was heard in 
public comments). 


There was a review of what was happening under the pension tier that began to be 
offered to new hires as of July 2016. Of new hires since then, 36% directly elected the 
pension choice option. Another 27% made no election and were thus defaulted into 
pension choice. For the remaining 37% who elected a defined contribution-only option, 
there is an option after five years to opt into pension choice. Of those within the 37% who 
actually became eligible at five years, 15% made the switch to pension choice. In short, 
the current system ends up with something around two thirds in pension choice. There 
was no discussion of whether this outcome was a Good Thing or a Bad Thing. 


As blog readers will know, we preserve recording of Regents meetings since the Regents 
delete them after one year. You can find the links below. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/nov%2016%20pm.mp3 


Links to the meetings: 

All afternoon sessions: https://archive.org/details/investments-committee 

Investments: https://ia801409.us.archive.org/11/items/investments- 
committee/Investments%20Committee.mp4 [Note: Official recording is incomplete and 


starts several minutes into the program.] 


Academic and Student Affairs: https://ia601409.us.archive.org/1 1/items/investments- 
committee/Academic%20and%20Student%20Affairs%20Committee.mp4 


Governance: https://ia601409.us.archive.org/11/items/investments- 
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committee/Governance%20Committee.mp4 


Finance and Capital Strategies: https://ia801409.us.archive.org/11/items/investments- 
committee/Finance%20and%20Capital%20Strategies%20Committee.mp4 
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The One Percent 
Monday, November 28, 2022 


From the Century City-Westwood News: 


...39 UCLA faculty members were named among world’s most influential researchers in 
the sciences and social sciences this week. The Highly Cited Researchers list, compiled 
annually by analytics firm Clarivate, identifies scholars whose work has been cited most 
often in papers published by other researchers in their fields over the past decade. Those 
chosen for the 2022 list have authored studies that rank in the top 1% in the number of 
scholarly citations worldwide. Several UCLA scholars were among the most highly cited 
researchers in more than one of the list’s 22 research categories. 


“The Highly Cited Researchers list identifies and celebrates exceptional individual 
researchers at UCLA who are having a significant impact on the research community as 
evidenced by the rate at which their work is being cited by their peers,” said David 
Pendlebury, head of research analysis at the Institute for Scientific Information at 
Clarivate. “These individuals are helping to transform human ingenuity into our world’s 
greatest breakthroughs — and it is an honor to celebrate their achievements.” Current 
UCLA faculty members named to the list, along with their primary UCLA research field or 
fields, are: 

Nasim Annabi, chemical and biomolecular engineering 

Matthew Budoff, medicine 

Jun Chen, bioengineering 

Bartosz Chmielewski, medicine 

Giovanni Coppola, psychiatry and biobehavioral sciences 

Xiangfeng Duan, inorganic chemistry 

Bruce Dunn, materials science and engineering 

David Eisenberg, biochemistry 

Richard Finn, medicine 


Gregg Fonarow, medicine 
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Edward Garon, medicine 

Daniel Geschwind, neurology 

Tamir Gonen, biological chemistry 

Michael Green, psychiatry and biobehavioral sciences 
Sander Greenland, statistics and epidemiology 
Steve Horvath, biostatistics and human genetics 
Elaine Hsiao, integrative biology 

Yu Huang, materials science and engineering 
Michael Jerrett, environmental health sciences 
Richard Kaner, inorganic chemistry 

Baljit Knakh, physiology 

Nathan Kraft, ecology and evolutionary biology 
David Liebeskind, neurology 

Yuzhang Li, chemical and biomolecular engineering 
Aldons Lusis, medicine 

Carol Mangione, medicine 

Bengt Muthen, education 

Aydogan Ozcan, electrical engineering 

Mason Porter, mathematics 

Steven Reise, psychology 

Antoni Ribas, medicine 

Lawren Sack, ecology and evolutionary biology 
Jeffrey Saver, neurology 

Michael Sawaya, molecular biology 

Michael Sofroniew, neurobiology 


Marc Suchard, human genetics 
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Christopher Tang, business administration 
Edward Wright, astronomy 
Yang Yang, materials science and engineering 


Full story at https://centurycity-westwoodnews.com/nearly-40-ucla-scholars-are-among- 
the-most-highly-cited-researchers-in-their-fields/. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/1%20percent.mp3 


Or direct to https://www.youtube.com/watch?v=i60GyttOHiw. 
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Student Worker Strike Drags On 
Tuesday, November 29, 2022 


The student worker strike continues to drag on. As we have noted, there is a point at 
which the parties come face to face with the costs: missing paychecks, missing grades, 
missing sessions with TAs, missing labs, missing research on funded grants, etc. And - 
as we have also noted - there are potential solutions at that point, particularly some form 
of arbitration that can bring the dispute to a close.* 

Let's first note that the Regents, although they heard directly about the strike during the 
public comment periods of their last meetings, took no particular action. Indeed, we also 
noted that, aside from a comment that negotiations were underway, there was only one 
very brief comment on the strike at the Regents by President Drake - essentially putting 
the cost of the pay demands at $2 billion - that seemed to quash any further discussion. 
You can see that brief episode at the link below: 


Or direct to https://www. youtube.com/watch? v=K6J3P85xhe0. 

To help you understand the clip, here is a summary: On Nov. 16, 2022 at a meeting of 
the Finance and Capital Strategies Committee.** UC President Drake said the demands 
of the UAW would cost $2 billion. He said it indirectly, referring first to requests by 
nonunion staff which would cost $200 million. Drake then referred to "other" demands, 
later qualified as those of the UAW, and said they would cost ten times as much, i.e., $2 
billion. It was then clarified that not all of the $2 billion would come from "core" funds, i.e., 
educational funds supplied by the state. Some would come from research grants from 
outside sources, e.g., federal research funding. In the clip, first we see Regent Pérez 
saying it would be important for those making requests to understand the costs of their 
demands. Then we see Drake's comment. Nathan Brostrom, chief financial officer for UC, 
makes the point about core vs. non-core funds. Regent Cohen then says we'll allow the 
amount of the costs to sink in. 

It's worth noting that the political ex officio Regents - the governor, lieutenant governor 
(who is technically the presiding officer of the state senate), the speaker of the state 
assembly, and the state superintendent of public instruction - have chosen not to 
intervene. In particular, the governor - who got the Regents all in a tizzy over the summer 
about where UCLA should play football - was notably absent from any discussion at the 
Regents about how UC is to function when the two sides to the dispute are so far apart 
on money. 

It might be noted that yesterday, President Biden - while saying it would be best if the 
parties to a threatened railroad strike could come to an agreement on their own - called 
for Congressional action to impose a settlement if they couldn't. We may be nearing the 
time when Governor Newsom will need to do something similar. 

==== *Our prior coverage of the strike is at: 
http://uclafacultyassociation.blogspot.com/2022/1 1/student-worker-strike-news-perb.html; 
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http://uclafacultyassociation.blogspot.com/2022/1 1/the-strike-if-it-drags-on-part-3.html; 
http://uclafacultyassociation.blogspot.com/2022/1 1/the-strike-if-it-drags-on-part-2- 
hard.html; http://uclafacultyassociation.blogspot.com/2022/1 1/strike-links.html; and 
http://uclafacultyassociation.blogspot.com/2022/1 1/the-strike-if-it-drags-on.html. (Our 
note about arbitration is contained in this last link.) 

**Video of the full session of that committee can be found at: 
http://uclafacultyassociation.blogspot.com/2022/11/watch-regents-afternoon-meeting-of- 
nov.html. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/drag%20o0n.mp3 
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Enough Said 
Tuesday, November 29, 2022 


Los Angeles Times 


A sampling of news links from today's UCOP Daily News Clips: 
‘Unconscionable': Academic Workers Accuse UC of Stalling as Strike Enters Third Week 
KQED (Emma Silvers) 


https://www.kqed.org/news/11933284/unconscionable-academic-workers-accuse-uc-of- 
stalling-as-strike-enters-third-week 


Chaos over grades, finals and ongoing classes erupts as UC strike continues 
Los Angeles Times (Teresa Watanabe, Howard Blume and Debbie Truong) 


https://www.latimes.com/california/story/2022-1 1-29/chaos-over-grades-finals-ongoing- 
classes-erupts-as-uc-strike-enters-third-week 


Hundreds of striking UC student educators, researchers march to UC president’s office 
San Francisco Chronicle (Michael Cabanatuan) 


https://www.sfchronicle.com/bayarea/article/Hundreds-of-striking-UC-student-educators- 
17617082.php 


What's at Stake in the University of California Graduate-Worker Strike 
The New Yorker (Jay Caspian Kang) 


https://www.newyorker.com/news/our-columnists/whats-at-stake-in-the-university-of- 
california-graduate-worker-strike 


How the University of California Strike Could Reshape Higher Education 
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Time (Katie Reilly) 
https://time.com/6237230/uc-strike-higher-education-implications/ 
Hundreds of UC Faculty Members Stop Teaching as Strike Continues 
Chronicle of Higher Education (Grace Mayor) 


https://www.chronicle.com/article/hundreds-of-uc-faculty-members-stop-teaching-as- 
strike-continues 


University of California faculty join teaching assistant strike 
Times of Higher Education (Paul Basken) 


https://www.timeshighereducation.com/news/university-california-faculty-join-teaching- 
assistant-strike 


With final grades due soon, hundreds of UC faculty pledge support for striking academic 
workers 


EdSource (Michael Burke) 


https://edsource.org/2022/with-final-grades-due-soon-hundreds-of-uc-faculty-pledge- 
support-for-striking-academic-workers/681 772 


WhatMatters: UC, CSU campuses in the hot seat 
CalMatters (Emily Hoeven) 


https://calmatters.org/newsletters/whatmatters/2022/1 1/uc-strike-csu-black-students/ 


Disability rights are workers’ rights’: Disabled UC Davis workers on strike advocate for 
greater accessibility on the picket and in the university 


Capital Public Radio (Janelle Salanga) 
https://www.capradio.org/articles/2022/1 1/28/disability-rights-are-workers-rights-disabled- 
uc-davis-workers-on-strike-advocate-for-greater-accessibility-on-the-picket-and-in-the- 


university/ 


State Board Slaps UC with Six Labor Complaints as Academic Workers’ Strike Enters 
Week Three 


Santa Barbara Independent (Callie Fausey) 


https://www.independent.com/2022/1 1/28/state-board-slaps-uc-with-six-labor-complaints- 
as-academic-workers-strike-enters-week-three/ 


Finals at UC Irvine set to start soon as student workers strike enters 3rd week 


ABC 7 Los Angeles (David Gonzalez) 


UCLA Faculty Association Blog: 4th Quarter 2022 


Additional ABC 7 placement: California Today: New York Times 


https://abc7.com/university-of-california-student-worker-strikes-campus-uc- 
irvine/12504448/ 


No deal in sight between University of California and faculty members 
KTLA (Chip Yost) 


https://ktla.com/news/local-news/no-deal-in-sight-between-university-of-california-and- 
faculty-members/ 


UC strike enters third week ahead of quarter ending, finals 
CBS Sacramento (Shawnte Passmore) 


https://www.cbsnews.com/sacramento/news/uc-strike-enters-third-week-ahead-of- 
quarter-ending-finals/ 


Strike of higher-education workers at UC schools impacting students 
ABC 10 Sacramento (Kurt Rivera) 


https://www.abc10.com/article/news/local/protests/uc-worker-strike/103-46b594e2-e502- 
4f32-ac08-5ab597 1566aa 


UC strike enters third week as finals approach 
CBS 8 San Diego (Jasmine Ramirez) 


https://www.cbs8.com/article/news/local/uc-strike-enters-third-week/509-7d12b5db-23ac- 
44fb-bdba-04d56c9a01c4 


STUDENT PRESS: Campus releases plans for final exams, grades amid ongoing 
academic workers strike 


Daily Californian (Riley Cooke and Anna Armstrong) 


https://www.dailycal.org/2022/1 1/28/campus-releases-plans-for-final-exams-grades-amid- 
ongoing-academic-workers-strike 


STUDENT PRESS: Op-ed: Academic workers are striking to create a better campus for 
everyone 


Daily Bruin (Alexa Barger) 


https://dailybruin.com/2022/1 1/28/op-ed-academic-workers-are-striking-to-create-a- 
better-campus-for-everyone 


And there is this from the systemwide Academic Senate: 
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This Just In: Partial Tentative Strike Settlement 
Tuesday, November 29, 2022 


The Hill is reporting a settlement with some of the student worker strikers. 
UC researchers, postdoctoral scholars reach tentative deal, still on strike 
By Alejandra O’Connell-Domenech, Nov. 29, 2022 


University of California officials and the school system’s postdoctoral scholars and 
academic researchers have reached tentative agreement after more than two weeks of 
striking. Bargaining teams from the University of California and the United Auto Workers, 
the union representing the school system’s academic workers, have potentially reached a 
deal on a new five-year contract for postdoctoral scholars and researchers. Postdocs and 
academic researchers will remain on strike until the contract is ratified and in solidarity 
with the roughly 36,000 academic student employees and student researchers who are 
still striking. 


Once officially ratified, the new contracts will be effective until Sept. 30, 2027. 


“We are proud to have reached agreements that address the soaring cost of living, and 
reflect the value of our contributions at UC,” said Neal Sweeney, President of UAW Local 
5810. “These agreements represent a new, best-in-class model! that will improve quality 
of life — and the quality of research — for scientists across the US. It is now time for UC to 
make serious proposals to Academic Student Employees and Student Researchers and 
to reach fair agreements that recognize the contributions these workers make.” 


About 48,000 University of California teaching assistants, graduate researchers and other 
workers walked off the job 15 days ago calling for higher wages and better benefits. 


As a part of Tuesday’s tentative agreement, most postdocs will receive up to $12,000 
more in their annual salary by October of next year. UC officials have agreed to expand 
paid parental and family leave for postdocs from four to eight weeks as well as provide at 
least $2,500 a year in childcare subsidies. Postdocs will also get longer appointments, 
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more transportation subsidies, better protections from workplace bullying and guaranteed 
leave time for immigration appointments and protections if immigration laws change... 


Academic researchers will also get eight weeks of paid parental and family leave starting 
in January under the contract as well as a 29 percent salary increase over five years...” 


Full story at https://thehill.com/changing-america/respect/equality/375531 7-uc- 
researchers-postdoctoral-scholars-reach-tentative-deal-still-on-strike/. 


*Note: Twenty-nine percent over five years is an average of about 5.3% per year, 
although the proposed contract is probably front-loaded, i.e., more in the first year and 
less in the later years. (The university has talked about 7% in the first year.) That's quite a 
bit less than the initial union demands and may require a significant "selling" job by the 
union leadership if expectations of members are much higher. 


The settlement will likely put pressure on the remaining groups to agree on something 
similar. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/tentative.mp3 
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This Just In: Partial Tentative Strike Settlement - 
Update 


Wednesday, November 30, 2022 


Our last post - yesterday - had only a portion of the tentative labor agreement covering 
some of the strikers participating in the student worker strike.* The union local, UAW 
5810, has now posted a more complete summary: 


Postdocs 


The University proposed a comprehensive proposal to Postdocs that the bargaining team 
has tentatively agreed to... Highlights include: 


e Compensation that addresses cost of living 

e Most Postdocs will receive a 20-23% salary increase (up to $12,000) by October 
2023; over the course of 5 years as a Postdoc at UC, the current lowest paid 
Postdoc would see a 57% salary increase; 

e For 2024-2027: 7.2% annual increase for Postdocs on the scale (3.5% scale 
increase and 3.7% experience step), 3% annual increase for above-scale Postdocs 

e Faster timeline to first experience-based step 

e Increase from 4 weeks to 8 weeks of Parental and Family Leave paid at 100% for all 
Postdocs 

e Childcare subsidies that will start at $2,500 annually and increase to $2,800 annually 
— the first time Postdocs have won a childcare subsidy after 12 years of fighting 

e Lengthened initial appointments from 1 year to 2 years to ensure job security and 
longer visas 

e New Respectful Work Environment Article including industry-setting protections 
against abusive conduct and bullying that are fully grievable and arbitable 

e New Immigration Article with guaranteed leave time for immigration appointments 
and protections if immigration laws change 

e Protections for workers with disabilities that go beyond the ADA, guaranteeing 
interim accommodations while the interactive process is ongoing 

e Commitment to implement free transit passes within 3 years, and a commitment to 
bargain if free passes have not been implemented in that timeframe 
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e E-bike discount of at least 15% 
Academic Researchers 


Tonight the University also made a comprehensive proposal to Academic Researchers 
that the bargaining team has tentatively agreed to. Highlights include: 


e Compensation that addresses cost of living 

e A typical Academic Researcher will receive 29% in salary increases (between scale 
and merit increases) over the life of the contract 

An Assistant Project Scientist hired in July 2022 would see their compensation 
increase by $3,078 by July 2023, by an additional $6,395 by July 2024, and by 
$19,423 by the end of the contract. 

A Junior Specialist hired in July 2022 would see their compensation increase by 
$5,459 by July 2023; if they continued as an Assistant Specialist their salary would 
increase by an additional $6,668 by July 2024, and by a total of $20,620 over the life 
of the contract. 

8 Weeks of Parental and Family Leave paid at 100%, up from 70% pay 

Better job security: Longer appointments before merit review, and fewer exceptions 
to 1-year minimum appointments 

All ARs are now eligible to apply for PI status and UC commits to meet with the 
Union to discuss the expansion of Bridge Funding Programs at each campus 

New Respectful Work Environment Article including industry-setting protections 
against abusive conduct and bullying that are fully grievable and arbitable 
Protections for workers with disabilities that go beyond the ADA, guaranteeing 
interim accommodations while the interactive process is ongoing 

Commitment to implement free transit passes within 3 years, and a commitment to 
bargain if free passes have not been implemented in that timeframe 

E-bike discounts of at least 15% 

An improved Union Security article to keep our union strong, and a better Grievance 
and Arbitration process to enforce the contract 

Full description at https://uaw5810.org/2022/1 1/29/major-victory-tentative-agreements- 
for-ars-postdocs/. (A more complete version is available at this link.) 


As previously noted, workers covered by the tentative agreement remain on strike since 
other locals have not reached a tentative contract. However, there could well be a 
tendency for others to follow the model that has been established. If not, our comments in 
past posts about the use of some form of arbitration and possible intervention by the 
governor remain. The fact that the tentative deal is for five years - a long duration 
compared to most labor agreements - suggests that UC is anxious not to have frequent 
repeats of such disputes. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/this-just-in-partial-tentative- 
strike.html. 
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Sometimes No (US) News is Good News - Part 7 
(Not Everyone Joins th... 


Wednesday, November 30, 2022 


We have been tracking law schools that have withdrawn participation from the US News 
and World Report rankings. At UC, these include Berkeley, UCLA, and Irvine. As blog 
readers will know, it all started with Harvard and Yale and then began to spread. But not 
all top schools are going along. From Inside Higher Ed: 


The law schools of the University of Chicago and Cornell University may not love the U.S. 
News & World Report rankings, but they aren’t walking away from them. University of 
Chicago dean Thomas J. Miles wrote to students that “my past practice has been to 
avoid direct, public comment on the U.S. News ranking. The ranking is not our guide, and 
| prefer to shine a light on the substantive attributes that make our Law School the home 
of the most intellectually ambitious faculty and the most powerful legal education. Most of 
the data we supply to U.S. News are already public, and the rest is information we have 
no reason to withhold... 


Cornell’s law school also announced that it will still participate in the rankings of U.S. 
News & World Report. “My own view is that the rankings distort academic decision- 
making, fail to adequately capture institutional quality, and create perverse incentives that 
are not in the best interests of students or the legal profession,” said Jens David Ohlin, 
dean of the law school. He added, “However, withdrawal from the rankings process will 
not have the desired impact that many assume that it will have. For one, U.S. News has 
said that it will continue to rank all law schools regardless of their level of participation... 


Full story at https://www.insidehighered.com/quicktakes/2022/1 1/29/u-chicago-cornell- 


law-schools-will-stay-%E2%80%98us-news%E2%80%99-rankings. 
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A Joint Effort With the State? 
Wednesday, November 30, 2022 


Here's something you probably didn't know about from SFGATE: 


California has a new tool in its effort to regulate the state’s unruly pot industry: an $11 
million cannabis testing lab, run out of the University of California, San Diego. The lab’s 
first task? Shutting down labeling fraud in California’s multibillion-dollar pot marketplace. 
Pot labels have become deeply controversial in California. 


The state’s Department of Cannabis Control (DCC) requires every marijuana product to 
be tested by a private lab for safety and potency, and then labeled with the percentages 
of several components, including THC, the primary intoxicant in cannabis. Although such 
testing facilities are licensed by the DCC, industry insiders have for years accused labs of 
fraudulently inflating THC levels to lure more customers. In the past month, rumors turned 
into court action, when lawsuits hit some of the state’s largest pot companies over claims 
they’ve been lying about how much THC their products contain... 


The new lab at UCSD is a key part of the state’s plan to rein in testing fraud. In February 
2021, the state signed a deal promising the university $11 million over five years to build 
and operate a “reference laboratory” for legal cannabis inside UCSD’s Center for 
Medicinal Cannabis Research, including $2.3 million in laboratory equipment the first 
year and just under $1 million each year for staff. The lab, run by university professors 
Igor Grant and Jeremiah Momper, has struggled with delays; despite receiving initial 
funds in February 2021, it has yet to meet a single deadline for testing capabilities. That 
includes a July 2022 deadline to complete International Organization for Standardization 
(ISO) certification proving the lab’s staff and equipment are capable of running 
contamination and potency testing... 


Full story at https:/Awww.sfgate.com/ cannabis/article/california- cannabis-lab-rocky-start- 
17610822.php. 
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Something Missing? 
Thursday, December 01, 2022 


Fat UNIVERSITY 
(ices) OF 
“= caurornia Board of Regents 


Meeting Agendas and Schedule 


November 16-17: Regents Meeting (UC San Francisco- ‘Mission Bay) 
December 14: Health Services Committee (UCLA) 


December 15: Special Committee on Innovation Transfer & Entrepreneurship (UC Rivers 


The image above is a screenshot of the Regents' website as of this morning - December 
1.* We are now two weeks away from December 14th, the date the Regents agreed at 
their November meeting - or so they said - to have a special meeting to make their Big 
Decision on UCLA's planned move to the Big Ten. And yet, when you look at the listing of 
upcoming meetings, the only thing listed for December 14th is a meeting of the Health 
Services Committee, which has long been on the schedule. That committee alone can't 
make a decision on the Big Ten. A meeting of the full board would be required. 


Is this an accidental omission? Or has there been a change of plans? The policy is to 
provide a preliminary agenda ten days before a meeting. So, not only should a meeting 
be listed by this time, but an agenda for it is due to be posted in the next few days, 
assuming the meeting is still planned. 


“Source: https://regents.universityofcalifornia.edu/meetings/. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/missing.mp3 
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Sometimes No (US) News is Good News - Part 8 
(Davis) 


Thursday, December 01, 2022 


As we have noted in earlier blog postings, not all law schools are going along with the 
wave of non-participation in the US News and World Report listings. But another UC law 
school has decided to cease participating. From the Sacramento Bee: 


UC Davis School of Law will no longer participate in the influential US News & World 
Report rankings, a move that follows similar announcements by other top law schools 
that have criticized the magazine’s methodology as misleading and flawed. Dean Kevin 
Johnson announced the school’s decision on Monday, saying it followed consultations 
with faculty, campus leadership, students and alumni... 


Johnson said that the failures in the ranking are too many to list, but said the process 
punishes schools for encouraging public service fellowships, overemphasizes 
standardized test scores, and fails to take resources at public law schools into 
consideration... 


Full story at https://www.sacbee.com/news/local/education/article269401677.html. 


To hear the text above, click on the link below: 
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Strike News: It ain't over 'til...? 
Friday, December 02, 2022 


As noted in prior blog posts, one of the local UAW unions involved in the student worker 
strike (Local 5810 representing postdocs and researchers) reached a tentative settlement 
with UC. However, to take effect, that agreement requires a positive vote of the 
membership. And it is not clear whether a vote to ratify will get a majority. 


The local is holding online forums for its members at which the proposed contract is 
explained and members of the negotiating committee then answer questions. This 
coming Monday through Friday, the voting will take place. From LAist: 


... Now UAW 5810 has the task of convincing its 12,000 members that the agreement it 
has reached after months of negotiations is the best deal possible. That effort may be 
complicated by the ongoing negotiations of two other UC workers’ unions whose 
members are wondering what kind of agreement they'll receive, and whether they want 
more than what's in the postdoc union deal... 


Full story at https://laist.com/news/education/university-of-california-rank-file-student- 
workers-bargaining-deal-strike-reactions. 


Yours truly listened to one of the online presentations by Local 5810 and to the 
subsequent questions and answers. It's important to note that individuals who object to 
the proposed deal are probably going to be overrepresented in such sessions. However, 
the questions were almost all by persons who were either going to vote "no" or who were 
dubious about the proposed deal. It appears from the presentation that if the local's 
majority approves the settlement, the strike will be over as far as those covered by the 
deal are concerned. (Individuals could, of course, continue to withhold services, but it 
would not be a union-led strike.) | am not 100% certain on this point but it seemed to be 
implied. (Union contracts typically have a no-strike clause during the life of the 
agreement, but the precise wording is important.) 


Most of the discontent expressed concerned the pay element which was said to be 
inadequate and not much above what UC was offering before the strike. It was said that 
the pay increases were below current inflation levels. A related complaint was that the 
proposed contract's very long duration - five years - was excessive given uncertainty 
about future inflation. There were also complaints about the timing of the ratification vote 
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and suggestions that it shouldn't be held until the other local unions also reached 
tentative settlements. There was a concern about "bridge funding," i.e., funding of pay 
when research grants have expired and new grants are awaited. Apparently, some 
campuses have such funding but it is considered a campus issue, not a systemwide 
issue, and will be addressed by campus-level committees. 


The bargaining team generally emphasized non-economic features of the contract, e.g., 
the grievance procedure, and stressed that a "no" vote by itself would not increase the 
ability of the union's negotiators to obtain more from UC. There were references to 
participation rates in the strike of 40% or less; the bargaining team felt that absent more 
participation, getting more pay from UC was unlikely. It would be better to settle with UC 
now and concentrate on organizing for the future. (Note that news accounts of the strike, 
which feature the 48,000 number - or 12,000 covered by the tentative contract - refer to 
the number of workers covered by the dispute, not the number who are union members 
or who are actually striking.) The bargaining team noted that UC considers the number of 
actual participants in the strike in gauging union bargaining power. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/uncertain%20vote.mp3 
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Something added (strike) and something still 
missing (Big Ten) 


Friday, December 02, 2022 


E> UNIVERSITY 
[i OF 
4 cauirornia Board of Regents 


About Meeting Agendas and Schedule 


Yesterday, we posted a screenshot of the Regents' webpage showing the schedule of 
upcoming meetings.* We noted an odd omission. Although the Regents made a big deal 
about having a special meeting on December 14th to discuss UCLA's move to the Big 
Ten, no such meeting was to be found on the website. The meeting shown for December 
14th was only for the Health Services Committee, a meeting that had been set long ago. 
The Big Ten meeting would have to be of the full board and it wasn't there. 


Since that posting, however, a meeting was added, this one for December 5th. See the 
screenshot above. It is a full board meeting, but it is closed and the only topic listed when 
you click on it is collective bargaining. We can readily assume that the collective 
bargaining it refers to is that related to the student worker strike. 


At their November meeting, apart from public comments, there were only a couple of very 
brief references to the strike in the open sessions.** Having an off-cycle special full board 
meeting to discuss collective bargaining is unusual and has to reflect growing concern by 
the Regents. 


* http://uclafacultyassociation.blogspot.com/2022/1 2/something-missing.html. 


** http://uclafacultyassociation.blogspot.com/2022/1 1/student-worker-strike-drags- 
on.html. 
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Strike News: Additional Developments 
Friday, December 02, 2022 


The San Francisco Chronicle reports several building occupations at Berkeley and one at 
UCLA. 


Hundreds of student workers in the third week of a massive strike across the University of 
California system occupied the UC Berkeley chancellor’s office Thursday, disrupted a 
meeting of undergraduates and administrators and held sit-ins in buildings across 
campus as part of a series of planned actions up and down the state, union officials said. 
Shortly after 10 a.m. at UC Berkeley, about 200 “picketers rushed the doors at California 
Hall,” the campus administration building, said Janet Gilmore, a Cal spokesperson. UC 
police were standing by, and campus leaders met to “monitor and evaluate” the situation, 
she said. Chancellor Carol Christ was not in the building and all staff except security left. 
Several occupiers brought sleeping bags and planned to stay all night, union officials 
said. 


At about 2:30 p.m, another 100 or so student workers burst in on a meeting of the 
undergraduate student government and administrators in Eshleman Hall, the student 
union building, and demanded better treatment, the union said. Strikers also staged sit- 
ins at other classroom buildings across campus, including Stanley Hall, Dwinelle Hall and 
Wurster Hall. 


...On Wednesday, student workers at UCLA occupied the Wilshire Center, an 
administrative building, for several hours without incident, the union said. 


Full story at https://www.sfchronicle.com/bayarea/article/Striking-UC-student-workers- 
occupy-chancellor-s-17625116.php. 


We noted in a prior post that it appeared that UAW Local five eight one oh workers 
(postdocs and researchers) would remain on strike only until their tentative contract is 
ratified with voting next week.* (As we also noted, the contract might not be ratified.) That 
understanding is confirmed in the Daily Cal: 


UAW Local 5810 and the UC system reached tentative contract agreements for 
academic researchers and postdoctoral scholars the night of Nov. 28, 2022. Until union 
membership ratifies the contract agreements, academic researchers and postdoctoral 
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scholars are on strike “in sympathy” with the units still at the bargaining table: student 
researchers and academic student employees. 


Full article at https://dailycal-projects.netlify.app/2022-1 1-22-bargaining. 


Note the word "until." 


* http://uclafacultyassociation.blogspot.com/2022/1 2/strike-news-it-aint-over-til.html. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/additional.mp3 
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Mystery Message 
Saturday, December 03, 2022 


rt l G! 
EXCITING! user qai NIN 


susP i 


Chancellor Block circulated an email about the student worker strike that is so vague it is 
impossible to know to what he is referring. Excerpt: 


... While our university unequivocally supports the rights of those who are lawfully striking, 

this past week individual members of our community were deliberately sought out and 
intimidated by certain protesters. We condemn these actions, which are in direct 
opposition to UCLA’s Principles of Community — the set of values and commitments 
agreed upon by our faculty, staff and students... 


F u | | m e S S a g e a t 
https://view.bp.e.ucla.edu/?qs=36999eb0066da97b1fbc89dfb6cd6f72af71c168cc7f87749 
0a9d20d5942b8b0cec4b8fd6dabf9b8a1931c0518c7af8738a537493bc19eaeabbaf41ce5 
1f4f866ee70a046524ff78800fa26d92573b870071bc14a2c59db4. 


Comment: Mysteries are fine in movies, books, etc. But is it too much to ask what 
happened? 


To hear the text above, click on the link below: 
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We'll Need to Wait a Week 
Saturday, December 03, 2022 


California New Weekly Claims for UI (NSA) 
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We look at weekly new claims for California unemployment insurance to see if there are 
signs of a recession. But after marching upward, new claims dipped during the 


Thanksgiving week, effectively a short week. So we'll need to wait a week or so to see 
what happens. 


As always, new claims data are at https://www.dol.gov/ui/data.pdf. 
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Complex Systems - Part 2 
Sunday, December 04, 2022 


Faithful blog readers will recall that back on November 18, we reproduced a series of 
seven emails dating back to September 27th concerning an IT problem for Apple devices 
on campus that didn't seem to be fixed.* Apparently, it still isn't fixed. Here is the eighth 
email dated December 2nd: 


Update from UCLA Central Campus IT: 


Apple Engineering has released an updated Beta Seed to address the peer-to-peer issue 
affecting Wi-Fi connectivity for Apple MacBook M1/M2 devices and Apple Mobiles 
devices. IT Services will be assisting Apple with rigorous testing next week to provide 
testing results. As we await a permanent resolution, Apple is still recommending the 
following workaround for Apple devices: 


e Disable Bluetooth 

e Set Airdrop to "Allow me to be discovered by: No One" 
Blog readers will also know that we noted that complex system will tend to break down, 
particularly in emergencies. We related that observation to the conversion of the campus 
system to (complex) VoIP and to the abandonment of UCLA's low-powered AM 
emergency radio system. 


When the Big One hits, don't expect anything that is internet-based to function. QED 


* http://uclafacultyassociation.blogspot.com/2022/1 1/complex-systems.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/more%20complex.mp3 
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Computer Safety Hint for the Day 
Sunday, December 04, 2022 


CLICK «ALLOW» TO CONFIRM THAT YOU 
ARE NOT A ROBOT! 
Q 


(@) 


If someone sends you a message or email with a link that takes you to a screen such as 
this, do NOT click on "Allow." The "I am not a robot" thing should notbe asking you to do 
anything other than, say, interpret a picture or add some numbers. You don't want 
"notifications" from some unknown source. 
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Regents’ Big Ten Meeting Finally Listed Officially 
Sunday, December 04, 2022 


--- We noted in previous postings that two weeks away from the December 14th date, 
the Regents had set in their November meeting to make a decision on UCLA's move to 
the Big Ten, nothing had appeared on the Regents' webpage except the long-planned 
meeting of the Health Services Committee. The Big Ten meeting has now finally 
appeared on the website. As in past Big Ten sessions, the really interesting stuff is likely 
to be discussed behind closed doors. But there will also be an open session. 
Reversing the decision of UCLA Chancellor Block would be a Big Deal - with potentially 
expensive legal perils - since Block was fully authorized to act as an agent of the Regents 
under current policy. So, yes, the Regents could void the agreement. But if they do, there 
would likely be consequences in terms of costly litigation. Are they prepared for such 
consequences? 
Moreover, the Regents - if they overrule Block - would be setting a precedent which could 
make anyone or any organization signing a legitimate contract with a UC campus 
nervous about whether it would be honored. Do the Regents want to undermine the 
authority of campus chancellors? 
It will be interesting, in addition to these questions, to see whether Governor Newsom, 
who started this ruckus, shows up for the session. 
Below is the full schedule for December 14th: 
HEALTH SERVICES COMMITTEE Time: 10:00 a.m. Locations: Centennial Ballroom, 
UCLA Luskin Conference Center Teleconference meeting conducted in accordance with 
California Government Code §§11133 
Agenda - Open Session 
¢ Public Comment Period (30 minutes) 
e Action: Approval of the Minutes of the Meeting of October 19, 2022 
e H1 Discussion: Update from the Executive Vice President of UC Health 
e H2 Discussion: UC Davis Health Strategy, Davis Campus 
e H3 Discussion: UC Health Systemwide Working Group on Post-Acute Sequelae of 
SARS-CoV-2 Infection (PASC) / Long-COVID Accomplishments and Future Work 
e H4 Discussion: Affiliations with Organizations with Policy-based Restrictions on 
Care: Follow-up on Case Studies 
--- HEALTH SERVICES COMMITTEE Date: December 14, 2022 Time: Upon 
adjournment of the open session meeting 
Agenda — Closed Session 
e Action: Approval of the Minutes of the Meeting of October 19, 2022 
e H5(X) Discussion: Risk Services Update: Insurance Program Coverage Changes, 
Performance, and Recent Legislation 
e H6(X) Action: Approval to Establish Ambulatory Surgery Center Affiliation, Davis 
Campus 
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THE REGENTS OF THE UNIVERSITY OF CALIFORNIA Date: December 14, 2022 
Time: 2:30 p.m. Locations: Centennial Ballroom, UCLA Luskin Conference Center 
Teleconference meeting conducted in accordance with California Government Code 
§§11133 
Agenda - Closed Session 
B1(X) Discussion: UCLA Big Ten Conference Membership — Legal Issues --- THE 
REGENTS OF THE UNIVERSITY OF CALIFORNIA Date: December 14, 2022 Time: 
Upon adjournment of the closed session meeting 
Agenda - Open Session 
B2 Action: UCLA Big Ten Conference Membership 

= = = S fe) u r c e 
https://regents.universityofcalifornia.edu/meetings/agendas/dec142022.html. === 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/dec%2014.mp3 
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Big Ten Now Is Playing Nice 
Monday, December 05, 2022 


There have been rumors, statements, quasi-threats, etc., circulated regarding UCLA's 
planned move to the Big Ten.* As the Regents' meeting date approaches, the Big Ten 
has apparently decided to "play nice." No threats. Friendly words. From ESPN: 


Big Ten hopeful University of California regents will OK UCLA move 
Adam Rittenberg 


Big Ten commissioner Kevin Warren is hopeful any "remaining open issues" surrounding 
UCLA's transition from the Pac-12 to the Big Ten can be resolved when the University of 
California regents meet Dec. 14. Warren told ESPN on Thursday that the Big Ten is 
respectful of the UC regents' evaluation of UCLA's intent to join the Big Ten, which was 
announced June 30. The Big Ten has formed "integration committees" to assist in the 
transition for both UCLA and USC, a private school. 

The UC regents have discussed UCLA's proposed move in several meetings but will 
make a final decision Dec. 14. In September, UC regents general counsel Charles 
Robinson said the board had the authority to block a move. One concern is the financial 
impact UCLA's move would have on Cal, another school in the system, which will remain 
in the Pac-12. 


"I've been working on integration of both USC and UCLA, but we have been respectful of 
the process that UCLA has gone through with the California board of regents," Warren 
told ESPN. "We're excited about welcoming USC and UCLA into the Big Ten Conference. 
Hopefully, whatever the remaining open issues are that exist, they can be resolved here 
so we can proceed forward in the manner that we had agreed upon. "It's a major focus of 
our conference, to integrate them properly." Warren said the Big Ten has addressed 
sensitive areas such as travel, student-athlete mental health and academics, which have 
been raised in regents meetings and by others critical of the move... 


Full story at https:/Awww.espn.com/college-football/story/_/id/3515849 1/big-ten-hopeful- 
university-california-regents-ok-ucla-move. 
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* https://uclafacultyassociation.blogspot.com/2022/1 1/the-big-ten-rumor-mill-continues- 
to.html; httos://uclafacultyassociation.blogspot.com/2022/1 1/the-big-ten-rumor-mill- 
continues-to-spin.html. 


To hear the text above, click on link below: https://ia601402.us.archive.org/25/items/big- 
ten/play%20nice.mp3 
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Strike News: Additional Developments - Part 2 
Tuesday, December 06, 2022 


Various demonstrations and protests related to the student worker strike occurred last 
week that we didn't pick up in prior blog posts. From the Riverside Press-Telegram: 


A Riverside office building that houses University of California human resources offices 
was picketed Friday, Dec. 2, and occupied by striking graduate student workers — some 
of whom were set to camp inside into the weekend. Seven employees went inside the 
building, called the UC Path Center, in the morning and said they were prepared to stay 
there all day — past the 5 p.m. closing time, union officials said. As the day ended, 
striking students learned they could stay in the building overnight and through the 
weekend, which about 17 decided to do, said Leah Washburne, a strike captain and UC 
Riverside student worker. Friday began with about 40 workers with signs demonstrating 
outside the building during the third week of their strike as sheriff's deputies stood watch. 


...On Friday, UC spokesperson Ryan King wrote in an email that “while the university 
supports the rights of those who are lawfully striking, we also believe that every member 
of our community should act in a way that respects the ability of others to pursue their 
work at UC Path and all of our locations.” The UC Path Center in Riverside is 
headquarters for the UC system’s Human Resources department. It’s located away from 
the UCR campus on Meridian Parkway, off the 215 Freeway. The building, owned by UC, 
also houses systemwide payroll, benefits, human resources, and academic personnel 
services... On Friday morning, those marching at the Riverside building — picket signs in 
hand — chanted “What do we want?” The response was “fair contracts.” 


..At UCLA, striking students marched with picket signs Friday afternoon to visit faculty 
members and “deliver them lumps of coal,” according to a tweet from the UC Student- 
Workers Union. One protester held a sign reading, “We need, like, more money and 
stuff.” The Los Angeles Tenants Union was among dozens protesters at UCLA, bundled 
up against the rain, chanting “Shut it down!” Demanding a better deal for academic 
workers, the group stands with UC strikers, according to a tweet from the LA Tenants 
Union. 


...According to a Thursday tweet, up to 50 protesters crowded a corridor at the UCLA 
Luskin Conference Center, where they held signs saying “unfair labor practice” and 
chanted “shut it down” if their demands are not met. 
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..At UC Irvine, more than 200 workers took over a student dining hall area called the 
Anteatery on Thursday, Dec. 1. 


... Also on Friday, the UCLA Academic Senate issued guidelines for professors on grades 
in response to the strike. Instructors cannot cancel previously announced final exams or 
fundamentally change the method of final assessment. They may change the form and 
content because of the circumstances, for example by shortening final exams, offering 
them remotely or replacing an in-class timed exam with a take-home timed exam. The 
senate also requested an extension for grade submissions. No answer has been given... 


Full story at https://www.presstelegram.com/2022/12/02/striking-uc-graduate-students- 
picket-human-resources-headquarters-in-riverside/. [Note: We have changed the order of 
some of the excerpts above for clarity. ] 


And from ABC-10 News: 


Demonstrators chanted and blared horns in Solana Beach Friday morning, as University 
of California academic workers protested outside of the home of the UC Board of 
Regents Chair. They say it was a last resort, as they try to get the UC to budge on higher 
wages they've been demanding during their weekslong strikes... "The reason we're here 
today is because we know the UC Regents Chair Richard Lieb lives here," said 
[Alemayehu] Bogale, [a Ph. D. student at the University of California San Diego]. "We're 
hoping he can come out here and talk to us, and really expedite the process for us." 
Deputies moved protesters to the street, away from homes nearby... 


Full story at https://www.10news.com/news/local-news/uc-workers-protest-outside-home- 
of-uc-regents-chair. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/additional%202.mp3 
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Meanwhile, back at the ranch - a totally different 
union settles 


Tuesday, December 06, 2022 


Two campuses - UC-San Francisco and UC-Irvine - have reached a settlement for 
resident physicians and fellows - a totally different negotiation from those related to the 
student worker strike. But the 7% number, which has popped up in the student worker 
case, seems also to be present in the new settlement. It may be that there is some kind 
of guideline coming from UCOP. From Becker's Hospital Review: 


Resident physicians and fellows at the University of California Irvine and the University of 
California San Francisco have reached new contracts that include wage increases and 
other benefits. The Committee of Interns and Residents, a local of the Service Employees 
International Union, announced the contracts Dec. 5. UCSF residents and fellows 
reached a tentative agreement with the hospital on Nov. 29, while the UC Irvine 
physicians approved their new contract on Nov. 18, according to a union news release 
shared with Becker's. The contracts were reached after physicians held actions in 
November at five UC campuses to raise awareness about what the union called "their 
systemwide fight for improved patient care and fair contracts across all hospitals." 


Both agreements include raises to help keep up with inflation, beginning with an average 
of more than 7 percent for physicians, depending on their experience level, the 
Committee of Interns and Residents said. The union also said physicians codified an 
additional four weeks of paid parental leave — from four to eight weeks — and that the 
contracts include expanded meal stipend benefits... 


Full story at https://www.beckershospitalreview.com/hr/u-of-california-reaches-contracts- 
with-physicians.html. 


To hear the text above, click on link below: 
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https://ia601402.us.archive.org/25/items/big-ten/docs.mp3 
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Big Ten: Letters and Emails 
Wednesday, December 07, 2022 


It seems that lots of letters and emails went back and forth after UCLA decided to join 
USC in moving to the Big Ten. Excerpts from The Athletic: 


The day after USC and UCLA announced their intent to leave the Pac-12 for the Big Ten, 
UCLA chancellor Gene Block wrote to University of Washington president Ana Mari 
Cauce to apologize for not giving prior notice — and said the decision to leave the 
conference was “personally anguishing,” per a copy of the letter obtained by The Athletic 
via records request... 


Block, UCLA’s chancellor since 2007, is not considered to be particularly hands-on with 
athletics, one of the reasons why the Bruins’ exodus was more surprising than the 
Trojans’... 


Block wrote to Cauce... “I wanted to send you a personal note to express my sincere 
apologies that | was unable to share information with you before the public 
announcement. | am truly sorry about this. 


“This was an extremely difficult decision for UCLA — and personally anguishing. | and 
many others in our Bruin community greatly enjoy the traditions and friendly rivalries that 
exist within our conference. | want to express the deep respect that | have for you, our 
other Pac-12 colleagues, and for the conference leadership.” 


Cauce responded, in part: “This was tough all around, but friendship first! You’ve been a 
great colleague, and often a mentor. That hasn’t changed and [I] look forward to 
continuing our dinners and dialogues at AAU, APRU* and maybe even the UW-UCLA 
game — there will be more to come.” 


The same day Cauce received Block’s note about leaving the conference, Washington’s 
president also received an email from the leader of a potential Pac-12 expansion 
candidate: San Diego State president Adela de la Torre, who wanted to discuss “possible 
opportunities.” ... 


Full story at https://theathletic.com/3962500/2022/12/02/ucla-usc-big-ten-realignment/. 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/letters. mp3 


=== *AAU = Amateur Athletic Union https://aausports.org/. APRU = Association of Pacific 
Rim Universities https://apru.org/. 
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Strike News: Additional Developments - Part 3 
Wednesday, December 07, 2022 


We continue noting developments related to the student worker strike below: 
From the Sacramento Bee: 


A group of striking University of California workers held a sit-in Monday at a downtown 
Sacramento building, where police officers surrounded them for a few hours before citing 
them for trespassing... The sit-in coincided with a march on the building, the UC Center 
Sacramento at 1130 K Street. The center is a teaching, research and public-service site 
operated by UC Davis that offers an academic program in public policy to students from 
throughout the UC system... Shortly before 5 p.m. — when the building was scheduled to 
close for the day — officers gave the workers inside the fourth and final dispersal order. 
The workers refused to leave. The officers cited and released the 17 workers. Nobody 
was taken into custody. The workers were each given a date to appear in Sacramento 
Superior Court... 


Full story at https://www.sacbee.com/news/local/article269640286.html. 


Also from the Bee: 


The University Council-American Federation of Teachers has sent a letter to Gov. Gavin 
Newsom, urging him “to do everything in your power to immediately resolve the 
instructional crisis” at the University of California, which is now several weeks into an 
academic worker strike. The union has accused the UC of failing to bargain in good 
faith... The letter calls on Newsom to pressure UC President Michael Drake and the UC 
Board of Regents to pay a living wage to the academic student employees and student 
researchers, and to impress upon the UC that the state government “is willing to 
sufficiently reinvest in public higher education to enable all of our schools to pay 
instructors living wages.” 


Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/article269625701 .html. 


Buried in an article in the Daily Cal: 
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... The UC bargaining team sent the union its first serious proposal late Friday night..., 
according to [graduate student Roshanak] Gonzalez. She said in an email that the wages 
offered show “substantial progress” from the last proposal. However, Jonathan Mackris, a 
picket lead captain, said the offer is still “extremely inadequate.” ... 


Full story at https://www.dailycal.org/2022/12/05/uaw-academic-workers-stage-sit-ins-at- 
california-hall-enter-wheeler-hall. 


And somewhat related from Inside Higher Ed: 


An associate professor of political science at Indiana University at Bloomington told 
graduate students that he can’t serve as the department’s job-placement director any 
longer, as he refuses to participate in the “official department charade.” 


“Dear graduate students,” the professor, Abdulkader Sinno, emailed students, “I’m 
resigning because | don’t want to be complicit in keeping you in a Ph.D. program that 
doesn't help your advancement. The department needs graduate students to cheaply 
teach or assist in teaching its undergraduate students, and for faculty to keep claiming 
that we have a serious Ph.D. program. | just don’t believe that you should pay for their 
needs with your livelihood.” ... 


Michael McCarthy, a second-year graduate student in the department... posted Sinno’s 
letter to Twitter... McCarthy has said on social media that one concrete way to help 
graduate students would be for the university to recognize their union. Graduate 
assistants at |U-Bloomington went on strike seeking recognition and collective bargaining 
rights in the spring, but the university refused to accede to these demands. Over the 
summer, the university offered them contracts that raised minimum stipends from about 
$18,000 to $22,000... 


Full story at httos://www.insidehighered.com/news/2022/12/07/faculty-member-issues- 
dire-warning-grad-students-about-jobs. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/additional%203.mp3 
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Recession? Maybe; Maybe Not 
Wednesday, December 07, 2022 


The December UCLA Anderson Forecast was unusual in that rather than make a firm 
prediction - recession or not - it provided two alternative scenarios, both heavily 
dependent on Federal Reserve policy. Excerpt from the official news release: 


As 2022 draws to a close, the U.S. economy has reached a recession-related fork in the 
road. According to the UCLA Anderson Forecast, one path would lead to continued 
economic growth — although slower than the recent 2.4% growth rate — while the other 
would be a relatively mild, short-lived recession. 


Despite dire predictions by some business leaders, the national economy has proved 
resilient as consumers continue to spend and businesses continue to invest. Whether the 
economy slips into a recession or doesn’t will depend largely on inflation stickiness and 
any additional actions the Federal Reserve takes to bring down inflation. 


The important difference between the two scenarios is the decision of the Federal 
Reserve in setting monetary policy. In the coming months, the Federal Reserve will have 
to decide between two paths: continued aggressive tightening and moderation. The two 
forecast scenarios provide the likeliest outcome of each. 


The economic outlook for California is similarly uncertain and, as with the national 
economy, the source of that uncertainty is national economic policy. The December 
forecast for the state — like the December U.S. forecast — consists of two scenarios. 
The difference between the state and the nation in both scenarios is that economic forces 
from sectors including construction, non-information technology fields and defense will 
lead the state to a more moderate outcome... 


Full release at https://www.anderson.ucla.edu/news-and-events/press-releases/resilient- 
us-economy-approaching-crossroads. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/dec%20forecast.mp3 
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Regental Matters: Big Ten, Strike, Death 
Thursday, December 08, 2022 


Various things are happening at the UC Regents. They had a closed door session on 
collective bargaining this past Monday, as we noted in prior posts. No leaks from that 
session have emerged, however. It can be assumed, leaks or not, that the topic for the 
special meeting was the current student worker strike. We also noted that UAW Local 
5810 - the local for postdocs and researchers - that did reach a tentative settlement with 
UC, is carrying on a ratification vote this week. No word yet on how that vote is going. 
There are reports from various sources that the UC payroll system has not yet cut off 
paychecks to strikers - at least on some campuses.” It may be that the UCPath computer 
system - with which the Regents are familiar thanks to its many delays and cost overruns 
- isn't really designed for dealing with strikes. 


The LA Times carries a story of more complaints to the Regents about UCLA's move to 
the Big Ten which is to be discussed next Wednesday: 


Ramogi Huma, a former Bruins linebacker who serves as executive director of the 
National College Players Assn., sent a letter to the University of California regents on 
Wednesday asking them to block UCLA’s planned exit from the Pac-12 Conference in 
August 2024. Huma described the move as a “short-sighted money grab” that would 
harm college athletes, citing academic, racial and mental health concerns while also 
contending that athletic director Martin Jarmond would top a tiny group of beneficiaries. 
“Not all money is good money,” Huma wrote. “The Regents should not let a handful of 
people sell the soul of the UCLA athletics program for TV dollars that will be spent on 
luxury boxes in stadiums and lavish salaries for a few.” ... 


Full story at https://www.latimes.com/sports/ucla/story/2022-12-07/ncpa-uc-regents- 
intervene-ucla-move-big-ten-pac-12. 


Excerpt from the letter itself: 


... The move to the Big Ten... reveals UCLA’s utter disregard for the academic success of 
Black UCLA athletes whose talents and success are at the core of UCLA’s revenue 
generation. Black UCLA football players’ graduation rates were 47% while Black men’s 
basketball players graduation rates were 50%. Graduation rates among all Black male 
athletes was only 50% compared to 73% among all Black male students. 


UCLA's racial exploitation is made starker by enrollment numbers that reveal that UCLA’s 
Black athletes comprise 28% of total Black male UCLA students while UCLA’s White 
male athletes comprise only 2% of total White male students. Allowing UCLA to move to 
the Big Ten will adversely affect 28% of the total Black male students compared to only 
2% of total White male students. 
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In addition to poor graduation rates among football and basketball players, UCLA 
baseball players’ federal graduation rates were only 67%... 


Ful | letter a t https tif ¢a-= 
times. brightspotcdn.com/af/61/e209c7074568a95e2972601c910b/ncpa-letter-opposing- 
ucla-conference-move.pdf. 


Obituaries have appeared for former UC Regent Norman Pattiz in various sources 
related to broadcasting. He died on December 4. From his Wikipedia page: 


... Pattiz worked in the sales dept at KCOP TV 13 in Hollywood from 1970-1974. He 
founded Westwood One, a radio syndication company, in 1976. It became America's 
largest radio network and one of the world's leading media companies. In 2001, Pattiz 
joined the board of regents of the University of California and served as chair of the 
Board of the Regents Oversight Committee of the Department of Energy Laboratories. In 
January 2014, Governor of California Jerry Brown reappointed Pattiz to a second twelve 
year term on the board of regents. In November 2016, he was accused of workplace 
sexual harassment. The University of California Student Association called for dismissal 
of Pattiz from the Board of Regents in 2017 following an allegation by a podcast host. 
Pattiz apologized and claimed it was a joke. In December 2017, Pattiz resigned from the 
board of regents. 


Pattiz was also chairman of the board of Lawrence Livermore and Los Alamos National 
Security LLC and on the board of the USC Annenberg School for Communication and 
Journalism. He was president of the Broadcast Education Association and was on the 
Council of Foreign Relations and the Pacific Council on International Policy. He was 
appointed by President Clinton for the United States Broadcasting Board of Governors 
(BBG), which oversees all U.S. non-military international broadcast services, in 2000, and 
reappointed by President Bush in 2002. He was chairman of BBG's Middle East 
Committee, where he helped create the U.S. government's Arabic-language radio and TV 
services broadcast to the 22 Middle East countries, including Radio Sawa and Alhurra 
Television. 


In 2009, Pattiz was inducted into the National Radio Hall of Fame. Pattiz also received 
the Giants of Broadcasting Award from the Library of American Broadcasting... 


Full entry at https://en.wikipedia.org/wiki/Norm_Pattiz. 


* https://dailycal.org/2022/12/07/striking-academic-workers-still-paid-some-report. 
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https://ia601402.us.archive.org/25/items/big-ten/regents%20various.mp3 
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Strike News: Additional Developments - Part 4 
Thursday, December 08, 2022 


EdSource recently ran an article about delayed grading due to the student worker strike 
and its possible impact. We remind readers of our suggestion early on in this dispute that 
impasses can sometimes be settled through some form of arbitration.* Excerpt from 
EdSource: 


The strike by University California academic workers may soon hit some undergraduates 
in a vulnerable spot: their grades. With the strike in its fourth week and no end in sight, 
faculty across the system are now planning to withhold tens of thousands of grades this 
fall in solidarity with those workers. That could have significant and dire implications for 
some undergraduates, such as those who need a certain grade point average to maintain 
federal financial aid and students planning to graduate this fall or soon apply to graduate 
school... 


UC officials say very few students — maybe less than 1% of its 230,000 undergraduates 
— might have aid withheld if grades aren't submitted on time and that the university is 
taking steps to mitigate those possible impacts. As of Tuesday, UC faculty have 
committed to withholding more than 30,000 grades until the strike ends. That number is 
based on self-reported information that faculty organizers have collected using an online 
form... 


UC leadership has urged faculty to submit grades on time, even threatening to withhold 
pay if they don't. In a recent letter to UC administrators, UC Provost Michael Brown wrote 
that faculty have the “responsibility to maintain course and curricular requirements,” 
including the “timely awarding and submission of grades.” He added that UC could 
“withhold their compensation” for faculty who “choose to withhold their labor during the 
strike.” ... 


When it comes to financial aid disbursement, UC says fewer than 2,300 or so of its 
roughly 230,000 undergraduate students would be impacted. UC also plans to help those 
students in the event aid is withheld, including by offering UC-administered aid when a 
student can’t get federal aid... 


Full story at https://edsource.org/2022/students-fear-losing-aid-as-grades-are-withheld- 
during-strike/682232. 
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Getting Here from There 
Thursday, December 08, 2022 


This morning, there was this from Patch newspapers concerning the 405 approaching 
UCLA from the south: 


A fatal crash on the San Diego (405) Freeway in West Los Angeles Thursday morning 
triggered a SigAlert that was ongoing as of 8:15 a.m. The crash on the southbound 405 
Freeway at National Boulevard occurred shortly before 4:30 a.m., and the carpool and 
two left lanes remained closed nearly four hours later as investigators worked to clear the 
scene, according to the California Highway Patrol. The driver of an SUV hit the center 
divider, causing the vehicle to roll over and block two lanes of traffic, according to the 
CHP... 


Full story at https://patch.com/california/santamonica/s/ii6it/fatal-405-freeway-crash- 
triggers-sigalert-in-west-los-angeles. 


Yours truly can't say whether there is still a blockage on the 405 this morning. But the 
item is a reminder that the only practical connection between UCLA's Westwood campus 
and the satellite campus that UCLA is acquiring in Palos Verdes is the 405. The 405 is 
often congested, and accidents, such as the one this morning, are not unusual. So, how, 
exactly are the two campuses to be integrated? Thus far, no one has offered a plan. 


To hear the text above, click on the link below: 
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Dean Segura Steps Down 
Thursday, December 08, 2022 


The message below was prepared by the EVC last week. Yours truly is catching up: 
Segura to Step Down as Dean, Remain on Faculty 


His six years leading the Luskin School has been marked by a deep commitment to 
equity, diversity and academic excellence 


December 1, 2022 


Gary Segura has decided to end his time as dean of the Luskin School for personal 
reasons. Here is a message sent to the UCLA Luskin staff and faculty by UCLA 
Executive Vice Chancellor and Provost Darnell Hunt: 


Dear Colleagues: 


I write to share the news that Dean Gary Segura, who has led the Luskin School of Public 
Affairs since January of 2017, has informed me of his decision to step down as dean and 
return to the faculty. His last day will be Dec. 31, 2022. We will share plans for interim 
leadership of the school as soon as they are in place. 


In his nearly six years as dean, Dean Segura has fostered within the Luskin School a 
deep commitment to academic excellence and to equity, diversity and inclusion. Under 
his leadership, the school has enrolled an accomplished and highly diverse group of 
students in its programs and appointed renowned scholars in areas such as poverty and 
inequality, immigration, criminal justice, education policy and more. 


Dean Segura has helped to cement the Luskin School’s status as a leader in research, 
teaching and practice across the areas of social welfare, urban planning and public 
policy. Recognizing growing demand for the Luskin School’s programs, in 2018 he led 
the development of the undergraduate major in public affairs, which provides a 
multidisciplinary foundation in social science theories, data collection and analysis. 
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Additionally, the school launched a certificate program in data analytics in fall 2021 and 
added a new dual master’s degree program offered jointly by our Urban Planning 
Department and the Urban School of Sciences Po in Paris. 


Dean Segura also co-founded the UCLA Latino Policy and Politics Institute in 2017 to 
address inequities and spread awareness of the most critical domestic policy challenges 
facing Latinos and other communities of color. 


Chancellor Block and I are grateful to Dean Segura for advancing the public affairs 
disciplines at UCLA and for his work to deepen the Luskin School’s impact on 
communities near and far. Please join me in thanking Dean Segura for his leadership and 
wishing him well on his next chapter. 


Source: https://luskin.ucla.edu/segura-to-step-down-as-dean-remain-on-faculty. 


To hear the text above, click on the link below: 


https://archive.org/details/big-ten/segura.mp3 
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What Al Has to Say About the Two Issues Facing 
the Regents & An... 


Thursday, December 08, 2022 


Desk Set 


The 1957 movie Desk Set reflected the "automation scare" of that era, the fear that 
computers would displace workers, in the case of Desk Set, librarians. 


There have been recent concerns about artificial intelligence programs writing student 
papers or even professional papers. The Al program chatGPT has become available, so 
yours truly asked it about the two issues now facing the Regents: 


What arguments can be made for the Regents to block UCLA's move to the Big Ten? 


1. Loss of tradition: UCLA has a long and storied tradition in the Pac-12, and leaving the 
conference would disenfranchise alumni, current students, and fans of the team. 


2. Financial concerns: The Big Ten is a more competitive conference and requires a 
much higher financial commitment from its members. UCLA may not have the resources 
to make such a move, or may not be able to generate enough revenue to justify the 
move. 


3. Recruiting: The Big Ten is a more competitive conference, and UCLA may not be able 
to attract the same caliber of recruits as it does in the Pac-12. 


4. Loss of rivalries: UCLA has strong rivalries with other Pac-12 teams, and leaving the 
conference would mean the loss of those rivalries. 


5. Lack of geographical fit: UCLA is located in the western United States, while the Big 
Ten is composed of mostly midwestern teams. This could create logistical issues for 
travel and scheduling. 


Student workers are on strike against the University of California. What can be done to 
settle the dispute? 


1. Establish a formal dialogue between the university and student workers. The university 
should offer to meet with student representatives and listen to their grievances. 
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2. Develop a plan that outlines a fair settlement for student workers. This should include 
wage increases, improved working conditions, and measures to protect student workers 
from exploitation. 


3. Offer a clear timeline for implementing the proposed plan. 


4. Establish a system of monitoring and accountability to ensure that the university is 
upholding its commitments to student workers. 


5. Consider providing financial compensation to student workers for any losses incurred 
during the strike. 


6. Ensure that any settlement is in accordance with existing labor laws, and that student 
workers are aware of their rights under the law. 


| also asked chatGPT about contemporary automation displacement: 


Given the pace of technical progress, should university professors worry about being 
replaced by artificial intelligence? 


University professors should not be overly concerned about being replaced by artificial 
intelligence. Technology is advancing at a rapid rate, but Al is not yet capable of 
completely replacing professors. Al is still limited to relatively simple tasks, such as 
grading basic multiple choice exams and providing automated feedback. Furthermore, Al 
is still not capable of critical thinking or providing more in-depth, nuanced feedback on 
complex topics. University professors provide a valuable service to students and will 
continue to do so for some time. 


To hear the text above (read by a computer), click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/artificial.mp3 
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Sometimes No (US) News is Good News - Part 9 
(Change Coming?) 


Friday, December 09, 2022 


With all the other things going on at UC and the world, it may be hard to recall the law 
school revolt against the US News and World Report rankings. However, a report in the 
Washington Post suggests that US News is considering changing its methodology in view 
of the revolt. Excerpt: 


First, Yale University’s top-ranked law school declared it would end cooperation with the 
U.S. News & World Report rankings. Within hours, Harvard University’s law school, 
ranked fourth, followed suit. Then, what began as a high-profile protest against the 
rankings became a mass revolt that now encompasses four University of California law 
schools, four from the Ivy League and several other big names in legal education. On 
Friday, the University of Washington law school, ranked 49th, and the University of 
Pennsylvania’s, ranked sixth, became the latest to join the rebellion. 


...Other law schools have echoed those points, claiming that the ranking formula rewards 
those that recruit affluent students, who tend to take on less debt, and fails to give proper 
credit to schools that recruit students from modest economic backgrounds and prepare 
them for careers in academia or public service. 


... Behind the scenes, law deans say, U.S. News is reaching out to them about their 
concerns. “They have a business to run, and right now, they have a crisis of credibility,” 
said Austen Parrish, law dean at the University of California at Irvine. He said U.S. News 
representatives called him to discuss criticism after Parrish announced the school would 
decline to answer questions for the next version of the ranking... 


In a brief statement to The Washington Post, U.S. News said Friday it will continue to 
rank all fully accredited law schools, regardless of whether schools provide the data it 
seeks. “The methodology for our rankings has evolved over the last 30 years and will 
continue to evolve to meet the needs of all students,” U.S. News said. It said details 
about any changes would be made closer to the release of the next set of law school 
rankings in the spring... 


Full story at https://www.washingtonpost.com/education/2022/1 2/03/law-schools-protest- 
us-news-rankings/. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/law%20change.mp3 
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Strike News: Additional Developments - Part 5 
(Podcast) 


Friday, December 09, 2022 


The LA Times has a podcast about the UC student worker strike that is a good summary 
of the general issues, although it is not detailed about the specific demands, the legal 
issues, and other aspects of the dispute. 


It does not get into the current ratification voting at UAW 5810, the outcome of which 
could be important. And it does not get into processes by which the dispute - if it 
continues - could be settled. 


There have been calls for the governor - an ex officio Regent - to get involved. As blog 
readers will know, yours truly has suggested some form of arbitration if the impasse 
continues. The parties would have to agree to such a resolution mechanism; there is no 
mandate for arbitration in state law. Here is the podcast: 


O r d i r e c t t (0) 
https://open.spotify.com/episode/53z934AjkyHMTolVkxKsx5?si=b08633c0eba14b1d. 


To hear the text above and the podcast, click on the link below: 
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https://ia801402.us.archive.org/25/items/big-ten/pod.mp3 
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Strike News: Additional Developments - Part 6 
(Mediation, an Import... 


Saturday, December 10, 2022 


Yesterday, UC and the UAW agreed to "private mediation" with regard to the current 
student worker strike. Below is the announcement. Commentary follows after that: 


University of California and United Auto Workers enter private mediation 
UC Office of the President, December 9, 2022 


After months of negotiations, and seven formal requests by the University of California to 
engage a private mediator, the University is pleased to announce that the United Auto 
Workers (UAW) agreed today (Dec. 9) to enter private mediation with the University. This 
joint move to mediation is designed to assist the two parties in overcoming recent 
negotiation gridlock. 


“The University is pleased that the UAW has agreed to neutral private mediation so that 
we may resolve our differences and end the strike that has been impacting our students, 
faculty, and staff,” said Letitia Silas, executive director of systemwide labor relations. “We 
remain committed to securing a fair and reasonable contract with the union that honors 
the hard work of our valued graduate student employees. With the help of a neutral 
mediator, we hope to secure that agreement quickly.” 


Since spring of 2022, the University and the United Auto Workers have held more than 
60 bargaining sessions, including nearly daily formal and informal sessions since the 
strike began on Nov. 14. 


The University recently offered the UAW generous proposals that would raise salaries for 
all graduate student employees by 12.5 to 48.4 percent over the course of the next three 
years. The majority of these employees would receive an average three-year salary 
increase of 26 percent, not including annual experience-based increases. The offers also 
include increased child care reimbursements, campus fee remissions, and other benefits. 
Student employees with 25 percent or greater employment with the University already 
receive full coverage of tuition, student services fees, and health care premiums. The 
proposals offered by the University to the UAW would place UC graduate student 
employees squarely among or above the most highly compensated student employees at 
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any public research university in the nation. 


A timeline for mediation will be set soon. During that time, both parties will be prohibited 
from speaking publicly about the negotiations... [Boldface added] 


Full news release at https://www.universityofcalifornia.edu/press-room/university- 
california-and-united-auto-workers-enter-private-mediation. 


Some comments: 


Private mediation simply means that the mediator will not be coming from a government 
agency. There is no word on who that mediator might be. A mediator does not have the 
authority to impose a settlement. Mediation differs in that regard from what is called 
interest arbitration. Presumably, both sides will have to agree on a suitable mediator and 
such a person might be someone who under other circumstances might do professional 
arbitration. Or it could be some respected person with a different background. 


A mediator is more than a go-between. A good mediator will try to get each side to 
understand the viewpoint of their opposite number. The mediator may reframe issues to 
make compromise more acceptable. According to the news release, the parties will not 
be making statements about the negotiation, a condition that a mediator might insist on to 
prevent divisive statements from undermining the negotiations. 


UC had earlier suggested mediation. There may be an assumption on the UC side that a 
mediator will surely see things as UC management does and will "explain" that reality to 
the union. UC may be disappointed if there was such an expectation. The role of the 
mediator is not to take sides. 


Although arbitration and mediation are different processes, a mediator might at some 
point suggest that certain difficult issues might be deferred to an arbitration process of 
some type. 


As it happens, those workers covered by the tentative deal between UC and UAW Local 
5810 (postdocs and researchers) should be finishing their ratification vote. The outcome 
of that vote, either supporting or rejecting the tentative deal, could affect the other 
negotiations and the mediation process. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/mediation.mp3 
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The Mayor's List 
Saturday, December 10, 2022 


The List 


ellor Gene Block 
a 


From the LA Daily News comes word of a transition advisory team to LA Mayor-Elect 
Karen Bass. Included on the list are at least two individuals from UCLA, Chancellor Block 
and the head of the UCLA Labor Center - a part of the Institute for Research on Labor 
and Employment - Kent Wong. 


The list of names on the team is very long. Possibly some others on the list have a UCLA 
connection; yours truly did not check all the names. Usually, when advisory committees 
get that big, they don't do much. How could they? Governor Newsom at one point had a 
large committee that was supposed to advise him about economic recovery during the 
pandemic lockdown. It faded away without much effect. After the LA Riot, a committee 
was formed that was supposed to "Rebuild LA." It didn't do much, either. 


However, the fact that UCLA is on the advisory team can be taken as a Good Thing, 
since it suggests both goodwill from the new mayor and a recognition of importance and 
influence. 


You can check out the list at the link below: 


https://www.dailynews.com/2022/12/06/election-2022-la-mayor-elect-bass-announces- 
transition-advisory-team/. 


If you spot any other UCLA names, note them in the comment option. 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/list. mp3 
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Update: UAW 5810 Contract Ratified 
Saturday, December 10, 2022 


THE UNION of THE UNION of 


Postdocs and Academic Researchers Postdocs and Academic Researchers 
æo Ane come A Memb p jstiocs v ARsv Nenv Become AN cor 


~ Nowe + RecomeAMembert contact $ W @ mat f§ Ww @ p 


Postdoc Contract Ratification Vote Results sear Academic Researchers Contract Ratification Vote 
Dees, 2022 Its 


Resul 
The 

fes — 1123 Votes (79.5%) 
+ No — 289 Votes (20.5%) 
In Solidarity, 


Elections Committee 


UAW Local 5810 has posted the outcome of its ratification vote on the contract deal it 
had reached with UC for postdocs and researchers. The contract was overwhelmingly 
approved, despite the negative comments - primarily on pay - by participants in the 
meeting at which the deal was put forward by the union's negotiating committee. About 
40% of those represented took part in the vote. Since there were estimates that maybe 
40% of the unit actually took part in the strike, the voting participation rate would be about 
100% of actual strikers. According to the union negotiators, once the deal is ratified, the 
strike of its members is officially over. 


Combined with the move to seek a mediator and the agreement not to talk about the 
negotiations while the mediation process is in effect, the chances for a settlement by the 
other units seem to have increased. The chance of immediate intervention by the 
governor or other political actors has likely been reduced since the ratified deal would 
suggest to such actors that outside intervention isn't warranted. 


The websites reporting the vote are at https://uaw5810.org/2022/12/09/postdoc-contract- 
ratification-vote-results/ and https://uaw5810.org/2022/12/09/academic-researchers- 
contract-ratification-vote-results/. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/ratified. mp3 
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Strike News: Additional Developments - Part 7 
(Further Thoughts on... 


Sunday, December 11, 2022 


Some additional thoughts from yours truly about the move to a mediation process for the 
UAW locals remaining on strike: 


We don't know what went on at the Regents in closed session. But in open session in 
November, there was an odd discussion of whether UC could buy or build structures near 
campuses such as apartment houses and rent them at below-market rates to students 
using pension and endowment funds. The answer - not surprisingly - was that while UC 
could build or buy buildings anywhere as investments, it had to behave as a commercial 
landlord for fiduciary reasons. It could not offer below-market rents or make them 
available only to UC students. It could, of course, buy or build structures as capital 
projects and rent them only to students at below-market rates. But it would have to use 
other sources of funds, as it does - for example - for dorms.* It may be that some 
Regents were looking for a solution to the strike that would address the high cost of 
housing through subsidized rents. If so, that avenue for a settlement was closed off - at 
least as far as pension and endowment funding was concerned. 


The Daily Cal noted that there was some internal disarray on bargaining strategy on the 
union side: 


Tensions simmered following the University of California’s “final” offer on wages to UAW 
Local 2865 and SRU-UAW bargaining teams [December 2]. The offer came after UAW 
bargaining teams sent the university their package proposal Nov. 30 following approval 
by a slim majority vote. This UAW proposal included an $11,064 decrease in demanded 
annual wages from $54,084 to $43,020. “We’re asking for fairly transformative demands 
to meet core material realities for our workers,” said Mark Woodall, a UC Merced unit 
chair for UAW 2865, of the union’s original wage demands. “(The university) has to 
actually take these considerations seriously and offer us wages and working conditions in 
line with what we're asking for.” 


Woodall alleged that the union’s... proposal was brought forward in a rushed manner. 
Micah Pedrick, the UAW 2865 unit chair from UC Santa Barbara, said he was “dismayed” 
at the voting procedure. They noted that the proposal left bargaining teams unable to 
understand what they were voting on. Those who voted “yes” hoped that a large 
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concession would motivate the university to offer compromises of their own, according to 
Woodall. Those who voted “no” believed the proposal was still inadequate. “There were 
no improvements at all from UC’s offer after we’ve made this $11,000 drop,” said Janna 
Haider, the recording secretary of the UAW 2865 unit at UC Santa Barbara. “The strategy 
didn’t work.” ... 


Full story at https://dailycal.org/2022/12/07/the-strategy-didnt-work-uaw-2865-bargaining- 
team-divides-over-wages. 


Again, there is no way of knowing, but it seems likely - given the strong vote to ratify the 
UAW 5810 contract, that the other locals had advance knowledge of the way the balloting 
was going before the official tally was announced. That would mean that the strike would 
end for postdocs and researchers on ratification. With the winter break coming up, the 
pressure for resolution coming from undergrads without grades, etc., would be 
temporarily reduced. There needed to be some new mechanism to find a deal. 


On the UC side, from management's point of view, the Regents - including the ex officio 
political Regents - so far have been well behaved and have not said much about a 
settlement in public. Continued turmoil, however, could eventually lead to political 
intervention. Neither the governor nor other elected Democrats want to appear to be anti- 
union. Some Congressional Democrats - who have no direct involvement - have voiced 
concerns, so the clock is ticking before those officials with more direct authority over such 
matters as budgets step in. The settlement with Local 5810 bought some time for UC 
management, since it creates the impression that UC is not being inordinately obstinate 
and is willing to compromise. 


In short, both sides may feel they need a way out. Both may feel that somehow a 
mediator will see things their way; UC seemed to feel that way early on in calling for 
mediation. From the union's perspective, the high cost of living in California is not in 
dispute and is easily documented. As we have noted, mediators don't take sides. But 
they can - particularly if the parties are coming to the point where they need a settlement 
but don't see a way to get there - reformat issues and suggest avenues for compromise. 
Sometimes, particularly thorny issues can be set aside - perhaps to be arbitrated or 
resolved later. Mediation is not a panacea. But it can be helpful. 


*See http://uclafacultyassociation.blogspot.com/2022/1 1/watch-regents-afternoon- 
meeting-of-nov.html. 
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To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/mediation%202.mp3 
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Why We Need a New Master Plan 
Sunday, December 11, 2022 


Clark Kerr hands Master Plan to Gov. Pat Brown The item below appeared in Inside 
Higher Ed last week: 


Three California community colleges are fighting to start new baccalaureate programs, 
which their leaders insist would fill critical local workforce needs and help students who 
couldn't otherwise afford to pursue a four-year degree. But their plans have faced 
repeated roadblocks from the California State University system. Cal State faculty 
members argue these programs, and future programs like them, shouldn't proceed 
without their go-ahead. 


The waylaid degree offerings are part of a first group of programs proposed by 
community colleges under Assembly Bill 927. The legislation, signed into law last 
October, made permanent a set of 15 pilot baccalaureate programs at community 
colleges and allows new four-year programs to be created at these institutions. 


Under the law, California community colleges can apply to offer up to 30 new 
baccalaureate programs annually if the programs don’t duplicate existing programs at 
universities in the state. Whether programs meet those criteria is hashed out in a review 
process with representatives of the California State University system and the University 
of California system, followed by approval from the California Community College system 
chancellor's office... 


Full story at https://www.insidehighered.com/news/2022/12/05/cal-state-objects- 
proposed-four-year-programs-two-year-colleges. 


Back in the late 1950s, the three segments of California higher education existed but 
exactly which should do what was unclear. The result was the 1960 Master Plan for 
Higher Education, developed under the leadership of then-UC president Clark Kerr, 
which created a division of labor. That original Plan expired in 1975, but is constantly 
referred to as if it were alive and well. Clearly, much has changed since 1960. And the 
division of labor that the original Plan proposed (or imposed), is eroding on an ad hoc 
basis. It seems clear that the state would benefit from a comprehensive review process 
such as Kerr headed. But instead something of a turf war has developed. The latest 
iteration seems to have developed out of the post-pandemic drop in community college 
enrollment, leading the community colleges to seek new lines of business. 
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To hear the text above, click on the link below: 
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Slow upward creep resumes 


Sunday, December 11, 2022 


California New Weekly Claims for UI (NSA) 
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11/4/202: 


After an interruption due to the short Thanksgiving week, new weekly claims for California 
unemployment insurance have continued to creep upward, suggesting a softening in the 


labor market. We will continue to track this indicator as one measure of the state's 
economic health. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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It Depends on How You Look at Things 
Monday, December 12, 2022 


How you see the world 
depends on how you 


Next month, the governor will release his budget proposal for fiscal year 2022-23, which 
means that by now it is probably getting close to final form. The state controller issues 
cash statements each month and released the statement through November during the 
past weekend.* 


If you wanted to argue for a more expansive budget, you could point to two things from 
that report. As shown in the chart below, actual revenues received through November 
were running ahead of the projection made when the budget for the current fiscal year 
was enacted. Most of that extra revenue is coming from the state's personal income and 
corporation taxes. 


In addition, unused borrowable resources - money in state coffers that includes the 
various reserves for the general fund but also other funds that can be tapped for internal 
borrowing - are also running ahead of projection and are over $92 billion, an incredible 
total, and are way ahead of where they were a year ago. 


Cash Statement July-November 2022 


Unused 
Borrowable 
$Billions Revenues Resources 


Actual 2022-23 
Forecast 2022-23 


Actual 2021-22 


On the other hand, if you are looking for reasons to put forward a tight budget proposal, 
you could point to the fact that revenues are below where they were last year at this time. 
Of course, you could also point to current economic uncertainties and forecasts of 
slowdows or possibly a recession. 


So far, the governor has tended to focus on the negatives and thus is likely to be less 
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generous than last year in his forthcoming fiscal proposal. Thus, for example, if UC were 
to ask for a substantial revenue bump to settle the current strike, it might not get a 
welcome reception from the governor. Of course, the January budget proposal is just that 
- a proposal. Ultimately, it is the legislature that enacts budgets. And the outlook in June 
when the budget must be enacted could be significantly different than it is now. 


* hot tip Se fF Se Oo eC a. gua wv i Fai I es. 
ARD/CASH/November2022StatementofGeneralF undCashReceiptsandDisbursements.pd 


To hear the text above AND A MUSICAL FINALE, click on the link below: 


https://ia801402.us.archive.org/25/items/big-ten/look%20at%20things.mp3 
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More Issues With Westwood Subway 
Construction Starting Tonight 


Monday, December 12, 2022 


LA Metro has announced additional reasons to avoid coming to UCLA on Wilshire 
Boulevard if you are a night owl. If you approach from the north - on Sunset - you will 
avoid the Westwood hassle. And, one suspects that, even in daytime, the southern route 
into UCLA will be a problem. From Metro: 

Gayley Avenue and Wilshire Boulevard: Storm Drain Work 

Summary: 

Metro contractors will continue working on the storm drain basins for the future 
Westwood/UCLA Station. Work will be done in the southern portion of the Wilshire 
Boulevard and Gayley Avenue/Midvale Avenue intersection. Traffic restrictions will be 
implemented on Wilshire Boulevard between Veteran Avenue and Gayley Avenue. 

When: 

Date: December 12 to 23 

Work hours: 

Monday to Friday, 10 pm to 6 am 


Traffic Control: 


Three eastbound Wilshire Boulevard lanes will be restricted between Veteran Avenue 
and Gayley Avenue. One eastbound Wilshire Boulevard lane will be open. 


The south leg crosswalk of the Wilshire/Midvale intersection will be closed. 
Traffic going northbound on Midvale Avenue may not turn left to westbound Wilshire 
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Boulevard. Through traffic is permitted to Gayley Avenue and eastbound on Wilshire 
Boulevard. 


Traffic going southbound on Gayley Avenue may not turn left to eastbound Wilshire 
Boulevard. 


Noteworthy: 
All work will receive the necessary permits and approvals. 


Access to driveways, residences & businesses will always be maintained unless notified 
in advance. 


Access for pedestrians will be maintained outside of construction zones. 
Access for the Fire Department and emergency responders will be maintained. 
Parking restrictions will be implemented in the immediate area of the work zone. 
Construction is dynamic and schedules are subject to change. 

24/7 Hotline: 213-922-6934 


S fe) u r c e 
https://cloud.sfmc.metro.net/GayleyAvenueandWilshireBoulevard_StormDrainWork. 


To hear the text above, click on the link below: 
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Anticipating Public Comments Wednesday 


Tuesday, December 13, 2022 


€ Tweet 


@ » UC Student-Workers Union UA... Student Researchers United... 
~ 


ALL OUT FOR THE REGENTS ROMP! 
Dec 14th. 9:30AM. UCLA. 
Hold the line with and academic workers on 


strike. 


DECEMBER 14TH 


P 2.187 views 0:45 /0:54 Q) x” 


Source: https://twitter.com/uaw2865/status/1602401346061 144064. 


It doesn't take a lot of imagination to anticipate what some of the public comments will be 
when the Regents meet on Wednesday. 
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A Lot of Folks Are Assuming the Regents Won't 
Again Kick the Can Do... 


Tuesday, December 13, 2022 


UCLA agreed to move to the Big Ten last summer. The governor got involved and pulled 
in the Regents. In repeated meetings, the UC Regents kicked the can down the road on 
whether they will try and halt the move. The word is "try," because a decision overriding 
UCLA's chancellor - who acted within official policy as an agent of the Regents - will likely 
spark costly litigation. 


Meanwhile, a lot of big buck decisions are awaiting a final resolution. And the governor, 
who started the ruckus, seems to have vanished from the scene. Will he even show up 
tomorrow now that he has demonstrated to Joe Six-Pack that he's just a reg'lar guy who 
cares about football? Even for the closed door portion of the meeting? From CBS Sports: 


The Pac-12's long, winding road toward long-term security was never supposed to last 
this long. It is mid-December, and the league still must wait on the conclusion of 
Wednesday's University of California system regents meeting to proceed in its media 
rights negotiations. Almost six months after news broke of USC and UCLA departing for 
the Big Ten in 2024, the league still has not reconfigured. While it is considered almost a 
formality by some that UCLA will ultimately be allowed to join the Big Ten, the regents' 
concerns dragging the process out this long has added a layer of skittishness to the 
proceedings. 


"It has significantly impacted the timeline," Pac-12 commissioner George Kliavkoff said 
last week at the SportsBusiness Journal Intercollegiate Athletic Forum in Las Vegas. 
"The regents have delayed a couple of times that decision. We're not going to do a media 
rights deal before that decision. So, that puts you in the second half of December. Media 
takes the second half of December off, as you guys know." ... 


A source familiar with the hearings told CBS Sports there is a "2% chance" UCLA is 
compelled to stay in the Pac-12... 


Full story at https://www.cbssports.com/college-football/news/pac-12-media-rights-deal- 
on-hold-as-league-awaits-resolution-on-uclas-big-ten-status-from-regents-meeting/. 


Yours truly guesses that if the governor is reading articles such as the one above, and 
thinks therefore that there is only a 2% chance the Regents will override UCLA, he'll stay 
away from the meeting. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/kick%20can.mp3 
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The Strike: Meet Mr. Mediator 
Tuesday, December 13, 2022 


The mayor of Sacramento, Darrell Steinberg, has been selected by both sides as the 
mediator for the student worker strike. Before you say, wait - he isn't a labor relations 
professional, note that he actually has a labor relations background. Moreover, as a 
politician, both at the municipal level and earlier at the level of the state legislature, you 
do lots of informal mediation to get compromises. From the Sacramento Bee: 


Sacramento Mayor Darrell Steinberg will mediate negotiations between the University of 
California and two United Auto Workers bargaining units that represent about 36,000 
striking academic workers. The nearly month-long walkout came to a partial end when 
12,000 senior-most researchers, also represented by the UAW, voted last week to ratify 
contracts that boosted their pay by at least 20%. They returned to work on Monday. 


The two UAW units representing teaching assistants, tutors and graduate student 
researchers, among others, voted to move to private mediation on Friday. The decision 
followed the university’s announcement that it would not present any new proposals in 
bargaining. UC has asked for a private mediator since the beginning of the strike. Gov. 
Gavin Newsom's office proposed Steinberg as a candidate for mediator, according to the 
unions, and both parties agreed to his appointment. The mayor, a former staff attorney 
for CSEA/SEIU Local 1000, met with both parties over the weekend, his office confirmed. 


In October, Steinberg facilitated an agreement between thousands of striking mental 
health workers and Kaiser Permanente after only a week of negotiations. The walkout 
had lasted 10 weeks. “We feel that in order to make progress, it is time for somebody 
else to step in,” said Tarini Hardikar, a bargaining team member from UC Berkeley, in a 
statement... 


Full story at https://www.sacbee.com/news/local/education/article269910107.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/steinberg.mp3 
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Moving Right Along: The Big Ten Strategy for the 
Final Regents Meeting 


Wednesday, December 14, 2022 


As by now all blog readers will know, the Regents are meeting today at UCLA. The 
Health Services Committee will meet first in the morning and will likely hear about the 
student worker strike in public comments. 


In the afternoon, however, comes the Big Event: What is billed as the final meeting to 
decide whether to override Chancellor Block and veto UCLA's move from the Pac-12 to 
the Big Ten. (This session is also the final Regents meeting of 2022; the meeting that 
was set for tomorrow in Riverside of the Special Committee on Innovation Transfer & 
Entrepreneurship has been cancelled.) 


As we have noted in past blog postings, both athletic conferences have adopted various 
strategies for trying to influence the Regents. The most recent - by the Pac-12 - is to 
highlight the fact that its Big Buck negotiations for TV and media rights are stalled 
because no one knows for sure what the Regents will do.* The Big Ten, in contrast, 
seems to have adopted a moving-right-along strategy. That strategy seems to be to 
assume that UCLA's move to the Big Ten is a Done Deal and therefore very publicly set 
plans for the future on that assumption. The Done-Deal approach - we're just moving 
right along - seems to be to emphasize that the agreement reached last summer by 
UCLA under full authority of the Regents is ironclad. The implicit implication of moving 
right along with future plans is that breaking the deal would lead to costly litigation. From 
The Athletic: 


As college football conferences weigh changes to their scheduling structures before 
College Football Playoff expansion, the Big Ten will incorporate a methodical approach to 
2024. The Big Ten will keep its East and West divisions through the 2023 season, and 
then USC and UCLA are slated to become official members on Aug. 2, 2024. It’s a near 
certainty the conference will then switch to a single-conference layout for scheduling and 
championship game qualification. But there are a few details to discuss before making it 
official, largely the number of protected rivals and opponent frequency. The topic has 
generated significant discussion but likely will wait until the league’s winter meetings in 
mid-February or perhaps as late as the spring meetings in May before it concludes. 


“The goal is to have it done soon,” said lowa athletics director Gary Barta, who ranks 
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second in tenure among Big Ten [athletic directors] behind Ohio State’s Gene Smith. “I 
don’t know what soon is, but at this point, it'll be into the next year. But the sooner the 
better because we're all trying to make plans. | think most of us anticipate where it’s 
headed, but we need to finalize it.” 


Other issues have taken precedence over the future scheduling model, especially after 
the Big Ten accepted USC and UCLA on June 30. The conference had to finalize a future 
media rights deal, which it did in mid-August. Commissioner Kevin Warren then focused 
on the intricacies and negotiations associated with Playoff expansion, which was 
approved for 12 teams and will begin in 2024... 


Full story at https://theathletic.com/3995657/2022/12/13/big-ten-football-schedule- 
divisions-usc-ucla/. 


So, now - with everyone's strategy in play - all we have to do is wait for the Regents to 
dig themselves out of the hole the governor put them in... 


* http://uclafacultyassociation.blogspot.com/2022/12/a-lot-of-folks-are-assuming- 
regents.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/moving.mp3 
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The Weight of History 
Wednesday, December 14, 2022 


Yours truly came across this headline from the San Francisco Chronicle: 
How ‘historic’ UC strikes could ignite a new labor movement in California* 


As the headline suggests, the thrust of the article is that the student worker strike could 
be the start of something bigger. Here is one quote: 


" Whereas ‘academics' may have once felt separate from the masses, hidden away in the 
proverbial ivory tower, that’s not the case anymore." 


Another quote compares the current strike with “ epic showdowns with General Motors or 
Ford during the mid-twentieth century.” 


Of course, all of that could be correct. Maybe the 2020s will be like the 1930s, when the 
labor movement - which had been in decline - suddenly took off. But it's hard, when 
events occur, to be sure where they will lead. Looking at the 1930s for guidance gives us 
a sample size of one. And the problem with investing the current strike with a Grand 
Significance beyond the pay issues that are its immediate cause is that such investing 
could make the dispute harder to settle. That's why part of the recent deal to go to 
mediation also included a closed-door approach to the negotiations, i.e., no public 
discussion by the parties of what is occurring at the bargaining table. 


So, maybe it would be better to let the future take care of itself. It surely will! Let's wait 
and see if the dispute can be settled with the help of the new mediator. Once it is settled, 


we can look at the outcome and make judgments about any larger societal implications. 


Just a thought from yours truly... 


* https://www.sfchronicle.com/bayarea/article/How-historic-UC-strikes-could-ignite-a-new- 
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17649486.php. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/significance.mp3 
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Emails Attack! 
Wednesday, December 14, 2022 


We'll let the New York Times have the last word on this matter before we know the actual 
decision: 


Within hours of the stunning news last summer that U.C.L.A. was bolting the Pac-12 
Conference, along with the University of Southern California, for a rich Big Ten media 
contract, emails began peppering the inbox of U.C.L.A.’s athletic director, Martin 
Jarmond... It was much the same for the inbox of Chancellor Gene D. Block... 


The nearly four dozen angry emails sent to the athletic director or the chancellor in the 
immediate aftermath of the June 30 announcement largely decried the move, sometimes 
less than politely, as a shortsighted, tradition-ignoring money grab... 


Asked afterward why U.C.L.A. had not garnered much public support for the move, 
Jarmond declined to comment... 


While the Regents have raised questions about whether U.C.L.A.’s exit creates new 
problems while solving current ones, some on the board have expressed unease with 
reversing a decision because of the precedent it would set. In the end, even if the 
Regents leave Wednesday’s meeting having removed a final obstacle for U.C.L.A.’s 
move to the Big Ten, they may share a prevailing sentiment: little enthusiasm for it. 


Full story at https://www.nytimes.com/2022/12/13/sports/ncaafootball/ucla-big-ten-uc- 
regents.html. 


The Times does note that "the sample size [of emails received] may be too small to judge 
the move’s opposition." But there is more than a sample size issue. People who are 
angry are more likely than those who are not to send emails, so there is probably a 
biased sample. And maybe the small size suggests that larger public opinion is indifferent 
to the issue. It costs nothing except a bit of effort to send an email. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/angry%20email.mp3 
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Regents Delayed 
Wednesday, December 14, 2022 


UC Student-Workers Union UAW 2865 
BREAKING - workers are inside the to demand the 


Regents to settle a fair contract! 


It's after 11:30 am and the Regents haven't started their meeting of Health Services 
scheduled for 10 am. As per the picture above and various Twitter videos outside the 
UCLA venue (screenshot below), it appears that strike-related demonstrations have 


delayed the meeting. 


Ú UC Student-Workers Union UAW 2865 
O Shut it down! Can you hear us? 
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The Big Ten Decision at the Regents 
Wednesday, December 14, 2022 


As we noted in a prior post, the Regents meeting was disrupted by demonstrations 
related to the student worker strike. Because of the disruptions, the agenda of the Health 
Services Committee was deferred to that committee's next meeting. However, there were 
public comments interrupted by demonstrations until the meeting room was cleared. 


Phone comments came in during the clearing period. Comments dealt with the strike, 
abortion, hiring undocumented students, a student or possibly some other UC-affiliated 
person being held in Venezuela, and the Big Ten matter. Because of the delay, the 
segment that was supposed to be devoted to Health Services in the morning was 
delayed until the afternoon. 


The full board went into closed session and emerged with Item B2. It approves the UCLA 
move to the Big Ten but earmarks funding for Berkeley as compensation for its expected 
loss and sets specific amounts UCLA should set aside for the benefit of student athlete 
services. It was proposed that recommendation 11 be modified so that instead of the 
amount of money going to Berkeley being between $2 million and $5 million on advice of 
the UC president, the ceiling be raised to $10 million. That amendment was approved. 
Then there was approval by a vote of 11 to 5 of the entire package. No statement was 
made by those who voted no as to why they were opposed. Presumably, that discussion 
took place in the closed portion of the meeting. 


It was noted that there was a larger potential issue raised by this decision. The various 
campuses compete in other ways for resources, notably for research grants. Will winners 
be made to compensate losers in those situations? 

Apart from inter-campus transfers, there is notable micro-management in Item B2 in its 
specifications of specific amounts UCLA shall budget for student-athletes. No discussion 
of micro-management occurred in the open session. 

Item B2 is reproduced below: 

UCLA BIG TEN MEMBERSHIP (Item B2) 

EXECUTIVE SUMMARY: 

On June 30, 2022, UCLA announced its plan to leave the Pac-12 Conference and join 
the Big Ten Conference in 2024. Over the past six months, the Board of Regents has 


engaged in extended discussions about UCLA’s prospective membership in the Big Ten, 
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including its associated financial and legal implications. As noted in prior meetings, UCLA 
exercised authority delegated from the President in executing its agreement with the Big 
Ten; however, the Board retains the authority to take action to affirm, overturn, or abstain 
from acting on UCLA’s decision. 


Considerations related to the student-athlete experience, financial impacts, and legal 
risks vary with each of these options. Specific considerations carrying legal risk will have 
been discussed in the noticed closed session discussion item. 


In the final months of 2022, UCLA is planning for its athletics programs in 2024, including 
recruitment of student-athletes and scheduling of competitions. To provide clarity on 
UCLA’s conference membership, the Board of Regents must determine what action, if 
any, to take regarding UCLA’s agreement to join the Big Ten in 2024. 


The Chair of the Board and the President of the University recommend the following 
implementation of mitigation measures as a condition of endorsing UCLA’s decision to 
become a member of the Big Ten Conference: 


1. UCLA may proceed with its planned membership in the Big Ten Conference on 
condition that it implement the mitigation measures described below; 


2. UCLA will adopt and implement annual plans to mitigate the travel impacts of its 
membership in the Big Ten Conference; such plans will take into account the competition 
schedule for each athletic team and shall be designed to reduce the burden of travel on 
student-athletes to levels comparable to the burden they would have experienced had 
UCLA continued its membership in the Pac-12 Conference; these mitigation strategies 
shall also include enhanced education for student-athletes and coaches around sleep, 
mental health, and physiology, which would guide nutrition, practice, and competition 
schedules during and after travel and will be reviewed for compliance with this provision 
by the Office of the President; 


3. UCLA will increase budgeted student-athlete academic support beyond levels 
established for the 2023-2024 fiscal year in an amount not less than $1.5 million; such 
academic support shall include additional learning specialists, the expansion of summer 
bridge programming for student-athletes, and direct stipends to student-athletes for 
investment in learning technology; 


4. UCLA will increase budgeted student-athlete nutritional support beyond levels 
established for the 2023-2024 fiscal year in an amount not less than $4.3 million; such 
support shall include guaranteed breakfast and lunch availability on campus for all UCLA 
student-athletes, professional dietician services, and funds not less than $250,000 set 
aside for additional nutritious meals while traveling; 


5. UCLA will increase budgeted student-athlete mental health services beyond levels 
established for the 2023-2024 fiscal year in an amount not less than $562,800; such 
support shall include additional mental health service providers for student-athletes and 
education programs around stress management, sleep, disordered eating, and other 
conditions; 


6. UCLA will work with the UCLA Division of the Academic Senate to request that faculty 
provide appropriate accommodations and access to remote courses and online materials 
to student-athletes, and will engage Student Affairs in facilitating conversations between 


UCLA Faculty Association Blog: 4th Quarter 2022 


student-athletes and faculty members; 


7. UCLA will collect information on an annual basis from student-athletes concerning their 
experiences with mental health services provided by UCLA, particularly with regard to 
wait times; 


8. UCLA will conduct an annual survey of student-athletes to ensure the mitigation 
measures described in this item are sufficient and to identify any additional areas of 
support that may be needed. Results of such survey shall be shared with the President of 
the University; 


9. The requirements of Paragraphs 7 to 8 shall be effective starting July 1, 2024 (the 
beginning of the University’s fiscal year) and shall continue until the expiration or 
termination of the Big Ten Conference New Member Agreement executed by UCLA on or 
about July 13, 2022, or earlier, if UCLA ceases to be a member of the Big Ten 
Conference, in which case these requirements will be reviewed and may be modified, as 
appropriate, by approval of the Board of Regents; 


10. UCLA will establish a reserve fund with the Office of the President in the amount of 
$2.5 million to be used to supplement the amounts specified in this item, if the mitigation 
measures are determined to be insufficient; such reserve fund shall be established no 
later than July 1, 2024 and shall remain in place until the earlier of June 30, 2026, or until 
UCLA ceases to be a member of the Big Ten Conference; 


11. The President will return to the Regents at a future meeting, after Pac-12 media 
agreements are finalized, with a recommendation for a contribution by UCLA to the 
Berkeley campus in the range of $2 million to $10 million, to be used to enhance student- 
athlete support at that campus. Such recommendation will be based on the best available 
information on projected revenues for both campuses. (The top of the range was raised 
by amendment from $5 million to $10 million.) 


As always, we preserve Regents meetings since the Regents delete their recordings after 
one year. Below are the links: 


Full meeting at https://archive.org/details/nealth-services-committee 


Demonstration compiliation: https://ia601401.us.archive.org/0/items/health-services- 
committee/Demonstrations.mp4 


Health Services: https://ia801401.us.archive.org/0/items/health-services- 
committee/Health%20Services%20Committee.mp4 


Board: https://ia801401.us.archive.org/0/items/health-services-committee/Board.mp4. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/regents%20b2.mp3 
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The Regents’ Big Ten Decision: Not a Good Look 
Thursday, December 15, 2022 


—= 
NES NO HYPHEN 


MICROMANAGER?” = 


Yesterday, we posted about the Regents' decision not to try and veto the move of UCLA 
from the Pac-12 to the Big Ten shortly after the decision was taken.* If you didn't read 
that post, you should because what happens goes beyond where UCLA will play football 
and other sports. It was an exercise in micro-management.** And it was as close as the 
Regents come to a vote of no confidence in a chancellor. Indeed, if you micro-manage a 
campus-level decision, you are implicitly saying you don't have confidence in the 
leadership of that campus to carry out its responsibilities. The two concepts - micro- 
management and lack of confidence - are intertwined. 


In essence, the decision was to let UCLA go forward with its move, to tax its resulting 
revenue and transfer it to UC-Berkeley, and then to condition the decision on an array of 
detailed conditions. As we have posted, there was only a small chance that the Regents 
would try to override the decision. Chancellor Block was their authorized agent acting 
within official policy when he made the deal with the Big Ten. While the Regents 
technically could have overridden him, the result would have been costly litigation. If you 
break a legitimate contract and the issue goes to court, you lose. Surely, the UC general 
counsel pointed this sobering fact out to the Regents in their various closed sessions on 
this matter. In addition, overtly overriding campus chancellors is not something the 
Regents like to do. 


Note that the Regents in this particular case could have endorsed the Big Ten deal, 
suggested that the chancellors of UCLA and Berkeley get together and work out some 
arrangement for revenue sharing, and scheduled some future session on guidelines 
about what should be the protocol when a campus chancellor is faced with a decision 
that could have significant adverse revenue effects on another campus. Instead, they 
came up with a detailed eleven-point document. Here, as an example of detail, is point 
number 4: 


UCLA will increase budgeted student-athlete nutritional support beyond levels 
established for the 2023-2024 fiscal year in an amount not less than $4.3 million; such 
support shall include guaranteed breakfast and lunch availability on campus for all UCLA 
student-athletes, professional dietician services, and funds not less than $250,000 set 
aside for additional nutritious meals while traveling. 


It's true the Regents did not specify the breakfast menu, perhaps oatmeal or cold cereal, 
but that seems only because they specified hiring a dietician to plan the menu. 


What was Chancellor Block's response to the Regents’ decision? From the New York 
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Times:*** 


“We're OK. We’re comfortable,” said Block, the longtime chancellor who said he was 
“sad” to be leaving the Pac-12. “It’s up to the board to decide what the number is. From 
the very beginning, we said we understand we may have to help Berkeley with this.” 


Actually, you won't find anyone saying that revenue would be funneled to Berkeley until 
controversy arose. And what else could Block say. Would he be expected to say in public 
that he was uncomfortable? 


How about Berkeley Chancellor Christ? 


Cal-Berkeley Chancellor Carol Christ, who had hoped the Regents would block 
U.C.L.A.’s move, brushed past a reporter as she left the meeting immediately after it 
ended. “I’ve got nothing to say,” she said. 


No one bothered to ask the chancellors of the other campuses if they were concerned 
after this decision about being micro-managed on some future issue. 


What about the Regents who voted for the eleven-point decision 11 to 5? Regent Chair 
Leib said this: 


“In the end, we're a system, not an individual campus,” Richard Leib, the board chairman, 
said after the proposal passed by an 11-5 vote following a 90-minute closed session. 
“We’ve never had a situation where a decision by one campus had this kind of impact on 
another campus within our system.” 


Actually, it was pointed out in the public segment of the meeting that the campuses 
compete with one another in various ways including for Big Buck research grants. 


Why did five Regents vote against the deal? 


Lark Park, one of the five regents who voted against the approval, said “it wasn’t there for 
me,” but declined to elaborate. Leib believed that those who opposed the deal did so for 
philosophical reasons. “Some people felt it would be better to put the genie back in the 
bottle and try to get U.C.L.A. back to the Pac-12 is my guess,” he said. 


The statement above suggests that even behind closed doors, the dissenting Regents 
never articulated reasons for their position. 


Note finally that an 11 to 5 vote means that only 16 Regents participated out of 24. In 
particular, Governor Newsom, an ex officio Regent, never showed up, although he was 
the one who insisted that the Regents involve themselves in this matter originally. 


The whole affair was, as they say, not a good look. 


* http://uclafacultyassociation.blogspot.com/2022/12/the-big-ten-decision-at-regents.html. 
(Includes video links.) 


**Contrary to the cartoon above, yours truly likes the hyphen in "micro-management." 
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*** The quotes below come from 
https:/Awww.nytimes.com/2022/12/14/sports/ncaafootball/ucla-big-ten.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/not%20good.mp3 
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Strike News: Additional Developments - Part 8 
(Arrests at Regents) 


Thursday, December 15, 2022 


If you have followed our coverage of the recent Regents meeting at UCLA, you will know 
that there were protests there which essentially cancelled the planned meeting of the 
Health Services Committee except for public comments. 


More detail from EdSource: 


Across several episodes in recent weeks, dozens of striking academic workers have 
ramped up their activism, putting themselves in positions that they know lead to 
handcuffs and arrest. ...14 academic workers were arrested after two acts of protests 
forced the regents to temporarily halt their planned meeting for several hours. The first 
wave of arrests occurred just before noon, after all but four of the roughly two dozen 
protesters who snuck into the well-guarded conference space filed out of the building and 
disrupted a closed meeting of the regents. The remaining four refused police orders to 
disperse. 


The second set of arrests unfolded during the public comment period in the afternoon. 
After a graduate worker pleaded with the regents to use their influence to offer the 
striking workers a better contract, 10 other graduate student workers crossed into the 
reserved area where regents sit during meetings and sat on the floor, shouting “if we 
don’t get it, shut it down.” ... 


For roughly half an hour they chanted, clapped and sang to a nearly empty chamber as 
almost all the regents peeled off into a private room just moments after the unrest began. 
UC police eventually ordered the student workers to disperse. None did and all 10 were 
handcuffed as they sang “solidarity forever, for the union makes us strong” — the last two 
to be arrested carrying the solemn tune by themselves... 


Last week, scores of striking workers rallied outside the Los Angeles home of Sures, who 
is also vice chairman of United Talent Agency — among the largest entertainment talent 
agencies in the country. Also in Los Angeles, another group of several dozen graduate 
student workers flooded the hallway and office of The David Geffen Company, directed 
by another UC regent, Richard Sherman, last Wednesday. As a result, 10 graduate 
workers were arrested, cited and given a court date... 


UCLA Faculty Association Blog: 4th Quarter 2022 


Full story at https://calmatters.org/education/higher-education/2022/1 2/uc-strike-civil- 
disobedience/. 


*Videos from Twitter of the protests can be seen at: 


https://ia801401.us.archive.org/0/items/health-services-committee/Demonstrations.mp4. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/protest.mp3 
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Is UCLA Just Going Where the "GRASS" is 
Greener? 


Friday, December 16, 2022 


Well, although the LA Times sees something nefarious in UCLA taking money from the 
marijuana industry for research on marijuana, you could alternatively say: 


1) There's the POTential for discoveries. 

2) There's the HIGH in higher ed. 

3) There's something to be said for JOINT industry-university collaboration. 

4) There's the possibility WEED learn a lot. 

5) There's the risk that doing the research elsewhere might make a HASH out of it. 

6) There's the possibility that we'll learn the latest DOPE about cannabis. 

And finally: 

7) UCLA is just going where the GRASS is greener. 

But, in the end, we'll have to REEFER this matter to someone else for further comment. 


Full story at https://www.latimes.com/california/story/2022-12-15/big-cannabis-weed- 
funding-ucla-harvard-mit-research-studies. 


UCLA Faculty Association Blog: 4th Quarter 2022 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/grass.mp3 
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Dividing UCLA's Big Ten Revenue Pie 
Friday, December 16, 2022 


As blog readers will know, the Regents on Wednesday carefully divided up the revenue 
pie that UCLA will earn from moving to the Big Ten. They gave some to Berkeley and 
insisted on UCLA spending some of it in very detailed ways. We noted that what 
emerged was an exercise in micro-management.* 


But there is one unknown in all of this pie division. How much will go to players? For 
years, college athletes in the big revenue sports have pushed for some kind of payment 
for their services, given the vast sums that are entailed in TV and media rights. The 
Supreme Court opened the door to college athletes being able to cash in on their name- 
image-likeness. Now the NLRB seems to be moving towards declaring that such athletes 
are “employees” entitled to collective bargaining for pay, at least in the private sector. 
From Bloomberg: 


The US National Labor Relations Board’s general counsel office has determined for the 
first time that the National Collegiate Athletic Association is violating the law by failing to 
treat student basketball and football players as employees, opening a potential path to let 
them unionize. 


Prosecutors for the federal agency reached the same conclusion about the Pac-12 
Conference and the University of Southern California, that each was legally an employer 
of the athletes , NLRB press secretary Kayla Blado said Thursday. Absent a settlement, 
the NLRB’s Los Angeles regional director will issue a complaint against the organizations 
on behalf of the labor board’s general counsel, she wrote in an email. 


“Gaining employee status and the right to organize is an important part in ending NCAA 
sports’ business practices that illegally exploit college athletes’ labor,” said Ramogi 
Huma, the executive director of the National College Players Association, the advocacy 
group that brought the case to the NLRB. “We are working to make sure college athletes 
are treated fairly in both the education and business aspects of college sports,” Huma 
said in a statement. 


A Pac-12 Conference spokesperson declined to comment, and representatives of the 
NCAA and USC didn’t immediately respond to requests for comment. 


The NCAA’s treatment of players, who play sports that generate billions of dollars in 
revenue, has come under intensifying criticism in recent years. The US Supreme Court 
last year ruled unanimously against the NCAA in a case student athletes brought against 
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the organization to allow them to profit from their appearance and performance... 


Full story at https://www.bloomberg.com/news/articles/2022-12-15/ncaa-violated- 
athletes-labor-rights-us-labor-officials-say 


What about UCLA, which is a public institution unlike USC? As it turns out, the original 
filing by the Players included UCLA but it was withdrawn, presumably because of the 
public-private mix of UCLA, NCAA, and Pac-12 which presents legal complications.** 


UCLA is covered by a state statute, the Higher Education Employer-Employee Relations 
Act, which is administered by the Public Employment Relations Board. The state statute 
copies much of its language and framework from the private-sector statute that governs 
the NLRB. PERB isn’t required to follow NLRB precedent, but it might well do so in this 
case. Were that to happen, the revenue pie might end up being divided in ways not 
contemplated by the Regents, with more than nutritious breakfasts going to the student- 
athletes. 


The times, they are a'changing. 


* https://uclafacultyassociation.blogspot.com/2022/12/the-regents-big-ten-decision-not- 
good.html; https://uclafacultyassociation. blogspot.com/2022/12/the-big-ten-decision-at- 
regents.html. 


** https://www.michigansthumb. com/sports/article/National- labor-board-to-look-into- 
rights-of-USC-17657427.php. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/pie.mp3 
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Strike News: Additional Developments - Part 9 
(Tentative Deal Reached) 


Saturday, December 17, 2022 


News reports and statements from the union locals involved in the student-worker strike 
indicate that a settlement has been reached with the help of the mediator - Sacramento 
Mayor Darrell Steinberg. The deal will have to be ratified in a vote next week, which 
seems likely. Tweets and statements from the union leaders indicate that there will be a 
push to "sell" the contract to the membership. 


An overall costing out of the contract is not available at this time. Some will come from 
state funds and some will come from research grants. As we noted in a prior posting, UC 
president Drake at a Regents meeting suggested that the original demands would cost 
on the order of $2 billion/year when fully implemented (split between the two sources of 
revenue).* The headline numbers in news accounts suggest the settlement would be 
about a third of that. 


Another feature of the proposed deal is its duration which runs to May 31, 2025, i.e., a 
duration notably shorter than the five-year deal reached earlier with postdocs and 
researchers. To the extent UC wanted a long period of labor peace, it got more of it from 
the earlier contract than the new deal. 


From the LA Times: In a major breakthrough in the five-week strike that shut down 
classes and unleashed grading turmoil, the University of California and the union 
leadership representing 36,000 graduate student workers reached a tentative labor 
agreement Friday that would boost their pay and improve benefits. If approved by 
members, the agreement will resolve what had been the nation’s largest-ever strike of 
academic workers — 48,000 teaching assistants, tutors, researchers and postdoctoral 
scholars across the UC system’s 10 campuses and the Lawrence Berkeley National 
Laboratory. All sides hailed the agreement as a historic step that will potentially transform 
graduate student education and working conditions nationally. 


The tentative agreement would give graduate student workers in two United Auto 
Workers bargaining units an increase in minimum pay from about $23,250 to about 
$34,000 for nine months of part-time work. The unions had demanded doubling their pay 
to $54,000 for 12 months — but union leadership agreed to take the offer to their 
members for ratification. Rafael Jaime, president of UAW 2865, which represents 19,000 
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teaching assistants, tutors and other graduate student instructors, said the ratification 
vote would take place from next Monday through Friday. His members, along with 17,000 
graduate student researchers in the recently formed SRU-UAW, will remain on strike until 
and unless they ratify the agreement. He said he is “proudly” recommending ratification. 
Jaime said that union members did not win everything they demanded but that the 
agreement would give the lowest-paid researchers an 80% pay boost over the life of the 
contract, which would be effective until May 31, 2025... 


“I would like to thank Mayor Steinberg, and negotiators for both the University and the 
UAW, for coming together in a spirit of compromise to reach this tentative agreement. 
This is a positive step forward for the University and for our students, and | am grateful for 
the progress we have made together,” UC President Michael V. Drake said in a 
statement... 


“The union fought hard to ensure that the university’s graduate students make a living 
wage at every campus community. They achieved a new national standard for their 
members,” Steinberg said. “President Drake’s leadership is a model for other universities 
throughout the country. This agreement represents a fundamental transformation for 
graduate level higher education.” ... 


Full story at https://www.latimes.com/california/story/2022-12-16/after-strike-uc-grad- 
students-tentative-agreement. 


Exactly what role Steinberg played is unlikely to be known, at least until the ratification 
vote is over. Although such matters may be discussed by the Regents, they typically 
review issues of collective bargaining behind closed doors. 


From the New York Times: 


... Gov. Gavin Newsom, in an interview, said he was “relieved” by the deal, but called the 
labor friction “a preview of things to come” as the economy softens. A state budget 
agreement this year that guaranteed at least five years of annual increases to U.C. 
funding will most likely pay for the added costs of the new contracts, he said. “I’m 
pleased,” Mr. Newsom said. “I don’t expect, and hope not to see, a tuition increase.”... 


Full story at https://www.nytimes.com/2022/12/16/us/university-of-california-strike- 
deal.html. 


You can read Newsom's remarks as indicating that he will not provide extra revenue to 
UC to pay for the deal, in part because he doesn't want to set a precedent for other state 
unions. And he doesn't want to see a bump in tuition to pay for it, either, for all the 
obvious political reasons. 


* http://uclafacultyassociation.blogspot.com/2022/1 1/student-worker-strike-drags-on.html. 
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To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/new%20deal%20reached.mp3 
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Strike News: Additional Developments - Part 10 
(Ratification Vote) 


Sunday, December 18, 2022 


The two UAW local unions that reached a tentative settlement with UC on Friday have 
released a more detailed summary of the proposed contract than appeared in earlier 
news accounts. We reproduce some of it below: 


On December 16th, the Academic Student Employee [ASE] & Student Researcher 
bargaining teams have voted to tentatively agree to UC’s mediated proposals and to 
recommend them to the membership for a ratification vote... 


After ten months of bargaining and five weeks of striking, workers have finally secured 
agreements that contain record-setting wage increases — the largest-ever increases for 
any unionized higher-education workers. If ratified, this contract would make us the 
highest paid graduate student workers at any public university in the country. 


The agreements also contain breakthroughs in new areas like the first-ever contractual 
transit benefits at UC, the first-ever inclusion of NRST [nonresident supplemental tuition] 
and dependent healthcare after years of demanding both, and industry-standard-setting 
protections against abusive conduct. 


Highlights from the Tentative Agreement are as follows: 


Wages: ...2023 and 2024 increases, with 55-80% increases for ASEs and 25-80% 
increases for GSRs [Graduate Student Researchers] by 2024. 


Childcare: A 27% increase to childcare subsidies, increasing from $1,100/quarter 
($1,650/semester) to $1,350/quarter ($2,025/semester) in Winter 2023; to $1,400/quarter 
($2, 100/semester) in 2024. 


Dependent Healthcare: first-ever remission of dependent healthcare through UC 
academic worker contracts, limited to single-parents or single-income households that fall 
above the free Medi-Cal coverage threshold... 


Paid Leave and Time Off: 8 weeks of fully paid parental leave for birthing and non- 
birthing parents, 8 weeks of disability or medical related leave, and additional guaranteed 


UCLA Faculty Association Blog: 4th Quarter 2022 


359 


360 


paid time off for GSRs. This is up from 6 weeks for birthing parents and 4 weeks for non- 
birthing parents and all other cases. 


Fee Remission: A new waiver of 100% of all campus fees, which can be up to $1,617 per 
year; Codifying the 3-year post-candidacy NRST waiver in the contract, so that it cannot 
be threatened or taken away. This would be the first ever NRST-related contract 
language, and would make this waiver enforceable through our grievance procedure. 


Immigration: Protections for re-employment related to work authorization issues and 
guaranteed immigration-related leaves. 


Non-Discrimination and Anti-Bullying: First-ever protections from discrimination and 
harassment at work for GSRs with guaranteed interim measures; industry standard- 
setting protections from bullying and abusive conduct in the workplace, also with 
guaranteed interim measures while investigations are ongoing... 


Access Needs: First-ever contractual protections to improve accessibility for GSRs and 
improved rights for meeting ASEs’ access needs via interim accommodations and a 
worker committee to establish proactive accessibility measures, including centralized 
funding... 


Health and Safety and Workers Compensation: GSRs now have protections against 
unhealthy or unsafe work environments, the right to refuse unsafe work, and the right to 
benefit from Workers Compensation; ASEs maintained their strong rights to a healthy 
and safe workplace. 


Parking and Transit: First-ever guaranteed transit benefits in the contract, including a 
commitment from UC to provide fully-funded transit passes at all campuses, and transit 
benefits of up to $50/month at campuses that do not yet have passes. 


Appointment Security: GSRs have guaranteed appointments that cannot be taken away, 
and ASEs maintained their strong appointment security rights. 


Job Security: GSRs would have protections from unjust discipline and layoffs for the first 
time, and ASEs maintained their strong job security protections. 


Workload: ASEs maintained strong workload protections and GSRs won protections from 
work beyond their appointments and an expedited process to resolve workload disputes. 


Recognition and Classifications: Every campus can now use higher paid TA job titles, 
meaning more opportunities for higher salaries. GSRs, Fellows and Trainees maintained 
their hard-fought recognition agreement. Old ASE misclassifications are no longer 
permitted. 


Union Rights: Improved union security with a streamlined process for joining the union 
during onboarding processes 


Grievance and Arbitration: An improved process to address the University’s procedural 
objections to grievances for ASEs and the first-ever enforceable recourse for GSRs in 


workplace disputes. 


Full item with links to explainers at https://www.fairucnow.org/ta-summary/. 


UCLA Faculty Association Blog: 4th Quarter 2022 


Will the proposed contract be ratified? There are definitely some folks grumbling about 
the pay component on Twitter. However, the local unions seem to be actively promoting 
the deal. There is always the danger of raising expectations beyond the bargaining 
possibilities available. On the other hand, the fact that the postdocs and researchers 
have already concluded and ratified their deal with UC sets a precedent. Apparently, 
most strikers have continued to receive pay, thanks in part to UC's clunky payroll system. 
But presumably, UC will eventually figure out how to turn off its payroll machine. And, we 
are now in a dead period - intersession - so a contract rejection would likely not result in 
anything new anytime soon. All of these considerations suggest that ratification is likely. 


We also have noted that there was a flurry of interest at the Regents about purchasing or 
building apartment houses near campuses that could be rented at below-market rates, 
thus directly addressing the high costs of housing at particular campuses.* That 
discussion was not explicitly related to the strike - but it does suggest a possible longer- 
term strategy for dealing with living costs. 


* http://uclafacultyassociation.blogspot.com/2022/12/strike-news-additional- 
developments_11.html; http://uclafacultyassociation.blogspot.com/2022/1 1/watch- 
regents-afternoon-meeting-of-nov.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/contract%20components.mp3 
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Pause? 
Sunday, December 18, 2022 


California New Weekly Claims for UI (NSA) 
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Our weekly tracking of new weekly claims for unemployment insurance in California 
suggests a pause in the slow upward march of new claims (apart from the short 
Thanksgiving week). We'll keep watching. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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New Department 
Monday, December 19, 2022 


From a recent UCLA news release: 


As they look ahead to the end of their senior years, both Desirae Barragan (Gabrieleno 
Band of Mission Indians) and Lorraine Mazzetti (Rincon Band of Luisefio Indians) have a 
lot to be proud of — including the news that UCLA’s American Indian studies 
interdepartmental program will become a full-fledged department. 


“Many generations of Native Bruins, including myself, have provided their voices, energy 
and advocacy efforts to prove the need to departmentalize American Indian studies,” said 
Barragan, who is double majoring in American Indian studies and human biology and 
society. “As a Gabrieleno student studying on my ancestral homelands, it is an absolute 
privilege to be the first of my tribal community to be graduating from UCLA this spring.” 


Said Mazzetti, who is double majoring in American Indian studies and political science: 


“I'm very excited that American Indian studies is becoming a department. American 
Indian studies has given me the space to talk about my experiences living on the 
reservation and to learn about other Native students’ experiences in a single classroom.” 


The goal is eventually to increase the Native student, faculty and staff populations while 
deepening UCLA’s commitment to research and scholarship into Indigenous studies. The 
change to department status marks a transformation from the program that created one 
of the world’s first master’s degrees in American Indian studies in 1982 and draws its 
roots from UCLA’s American Indian Studies Center, which was established in 1969. 


‘Tve been the American Indian studies chair off and on for nearly 30 years, and this has 
been a goal for as long as | can remember. To say I’m delighted would be an 
understatement,” said Paul Kroskrity, interim chair of American Indian studies and 
professor of anthropology. “This represents a reprioritization by UCLA and the UC system 
to do the best job they can for Native American students and the field itself. I’ proud we 
can build this department in the proper way.” ... 


Full release at https://www.college.ucla.edu/2022/12/15/ucla-establishes-department-of- 
american-indian-studies. 


Note: For somewhat related information on the local Native American population, go to 
the link below: 
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https://archive.org/details/ucla-emeriti-retirees-afternoon-program-goldberg-on-the- 
tongva-april-2021. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/department.mp3 
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Words to the Wise (Didn't Come from Stanford) 
Tuesday, December 20, 2022 


Stanford] rrcommunity  Sewsa-: rang” Promane* tnt tess ‘Conea= 


EmMa Oh of HAAI 


a cose 4 ge hitler ive. 


Stanford posted something call the "Elimination of Harmful Language Initiative" on its 
website. It was available to anyone with the link. Essentially, it was a list - a very, very, 
very long list - of forbidden words. Just to give you a flavor of it, the phrase "trigger 
warning" is listed as a Bad Thing because "the phrase can cause stress about what's to 
follow. Additionally, one can never know what may or may not trigger a particular person." 
You are instead to substitute "content note." (Oddly, the use of "trigger" as a verb is OK 
despite it's gun-related image.) See below: 


multipleways to accomplish This expression normalizes violence against animals. 
thetask 


give ita go, try 


standard rule, general rule 


Unneccesary use of violent language. 


‘The phrase hasits rootsin the punishment of enslaved people to get them to follow the 
rules, 


white ribbed tank top,tank, This phrase trivializes domestic violence by associating it with a piece of clothing, 
undershirt 


Click on image above to clarify. 


When yours truly first saw the list this past Sunday, he first thought it might be a Sasha 
Baron Cohen-type joke, a parody, something like the fictional Professor Dr. Nira Cain- 
N’Degeocello, ostensibly from Reed College, who arrives on a bicycle wearing an NPR T- 
shirt and beads.* 
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Dr. Nira Cain-N’Degeocello 


Apparently, Stanford's bad word list goes back several years but the link began to 
circulate recently after a posting [at https://itcommunity.stanford.edu/ehli] on an official 
Stanford website. Once it began to circulate and attract external critical commentary, 
Stanford quickly put it behind a password. However, as might be expected, by then, the 
Wall Street Journal had captured the bad word list and re-posted it for anyone to see: 


https://s.wsj.net/public/resources/documents/stanfordlanguage. pdf. 


As you might also expect, it came with an editorial (that got picked up in other news 
sources): 


Parodists have it rough these days, since so much of modern life and culture resembles 
the Babylon Bee.** The latest evidence is that Stanford University administrators in May 
published an index of forbidden words to be eliminated from the school’s websites and 
computer code, and provided inclusive replacements to help re-educate the benighted. 


Call yourself an “American”? Please don’t. Better to say “U.S. citizen,” per the bias 
hunters, lest you slight the rest of the Americas. “Immigrant” is also out, with “person who 
has immigrated” as the approved alternative. It’s the iron law of academic writing: Why 
use one word when four will do? 


You can’t “master” your subject at Stanford any longer; in case you hadn’t heard, the 
school instructs that “historically, masters enslaved people.” And don’t dare design a 
“blind study,” which “unintentionally perpetuates that disability is somehow abnormal or 
negative, furthering an ableist culture.” Blind studies are good and useful, but never mind; 
“masked study” is to be preferred. Follow the science. 


“Gangbusters” is banned because the index says it “invokes the notion of police action 
against ‘gangs’ in a positive light, which may have racial undertones.” Not to beat a dead 
horse (a phrase that the index says “normalizes violence against animals”), but you used 
to have to get a graduate degree in the humanities to write something that stupid. 


The Elimination of Harmful Language Initiative is a “multi-phase” project of Stanford’s IT 
leaders. The list took “18 months of collaboration with stakeholder groups” to produce, 
the university tells us. We can’t imagine what's next, except that it will surely involve more 
make-work for more administrators, whose proliferation has driven much of the rise in 
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college tuition and student debt. For 16,937 students, Stanford lists 2,288 faculty and 
15,750 administrative staff. 


The list was prefaced with (to use another forbidden word) a trigger warning: “This 
website contains language that is offensive or harmful. Please engage with this website 
at your own pace.” 


Evidently it was all too much for some at the school to handle. On Monday, after the 
index came to light on social media, Stanford hid it from public view. Without a password, 
you wouldn't know that “stupid” made the list. 


Source: https://archive.vn/Y JWo7#selection-279.0-547.222. 


Here's the basic problem. The Stanford bad word list feeds every stereotype on the right 
of academic "wokeness." Maybe that image doesn't matter for wealthy private institutions 
such as Stanford. Maybe that image doesn't matter for UC in politically "blue" California. 
But it matters for many other public institutions in other locations and it matters for many 
private higher ed institutions without Stanford's wealth. There has been much attention 
paid of late to declining public confidence in higher ed, doubts about the worth of a 
college degree, etc., with a sharp divide on political lines: 


Public confidence in higher education’s ability to lead America in a positive direction has 
sunk steeply in recent years, falling 14 percentage points just since 2020. Two years ago, 
more than two-thirds of Americans said colleges were having a positive effect on the 
country, according to a survey conducted by New America. In the most recent version of 
the survey, released Tuesday, barely half agreed. As with other recent public-opinion 
polling, New America’s findings reveal a yawning partisan gap. While nearly three- 
quarters of Democrats saw higher education’s contributions in a positive light, just 37 
percent of Republicans did... 


Full story at https://www.chronicle.com/article/americans-confidence-in-higher-ed-drops- 
sharply. 


Of course, folks are free to put up lists of bad words - or anything else that flickers 
through their minds - as individuals. But when such items appear on official university 
websites, they create ripple effects, negative externalities. Words do matter, particularly 
those that seem to speak for a major university and which are inevitably seen as 
representing all of higher education. Think before you post on official university websites. 


*(Sasha) Baron Cohen in the TV series " Who Is America?" kept Reed in the dark and 
apparently went to semi-great lengths to create a digital footprint... ahead of his 
interviews. The professor’s Twitter bio identifies him as “Dr. Nira Cain-N’Degeocello, 
Proud Democrat. Lecturer on Gender Studies at Reed College. Co-Principal at Wildfields 
Poly-Ed. Stay at home Male Mom.” And according to Amazon, Cain is the self-published 
author of Being Food: Living Life in the Food Chain, Immoral Toddlers, The Freedom 
Illusion and The Third Gender: A Collection of Essays. 
https://www.insidehighered.com/news/2018/07/16/talk-show-host-says-sacha-baron- 
cohen-posed-reed-professor-new-show-american. To see a clip: 


https:/Awww.youtube.com/watch?v=doHkexK8BXs. 
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**A parody fake news website: https://babylonbee.com/. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/bad%20words.mp3 
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Strike News: Additional Developments - Part 11 
(Intercampus Frictions) 


Wednesday, December 21, 2022 


We are in the midst of the ratification vote on the proposed contract to settle the student- 
worker strike. The voting will conclude this week. If ratified, the strike will end. If not, 
bargaining would resume, although there is no guarantee that such bargaining would 
lead to a settlement. Since the bargaining team for the union is strongly recommending a 
"yes" vote, a rejection by the membership would undermine that team. 


However, there is some dissent, apparently based on intercampus tensions. From the 
Santa Cruz Lookout: 


UC Santa Cruz academic worker union leadership is urging members to reject a tentative 
agreement between the University of California and the union representing 36,000 
academic workers systemwide. The majority of bargaining team members of two units 
(teaching assistants/graders/tutors and student researchers) represented by the United 
Auto Workers (UAW) voted Friday to accept the UC’s offer — one week into mediation 
coordinated by Sacramento Mayor Darrell Steinberg. However, all of the members and 
alternates of the bargaining teams from UC Santa Cruz, as well as the UC Merced and 
UC Santa Barbara campuses, in addition to members from UC San Diego and UC 
Riverside, voted against the deal. 


Those members and team alternates, who are launching a campaign to vote “no,” wrote 
in a statement that they oppose the agreement because the base pay and child care 
subsidies aren’t enough for all workers and a long-haul strike is still needed... UCSC 
union leaders say another concern is that the agreement includes higher pay for union 
members at UC Berkeley, UCLA and UC San Francisco than those at UCSC and other 
campuses... 


The base wage proposals for UAW 2865 apply to all 10 campuses but Berkeley, Los 
Angeles and San Francisco... were offered slightly higher increases... 


(Jess) Fournier (an alternate bargaining-team member of UAW 2865) said the disparity is 
concerning and that Steinberg didn’t provide clarity as to why those campuses received 
higher pay. “It’s not linked to the cost of living and I think that’s very important to know — 
clearly Santa Cruz should be there if this is about being a high-cost campus,”... 
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“Ultimately what we feel is that this is the UC trying to offer unequal pay for equal work to 
the higher-prestige, flagship campuses of S.F., Berkeley and L.A.” ... 


Full story at https://lookout.co/santacruz/ucsc-cabrillo/story/2022-12-20/university- 
california-strike-following-tentative-agreement-between-academic-workers-and-uc-uc- 
santa-cruz-union-leaders-encourage-no-vote. 


We will see... 


To hear the text above, click on the link below: 


https://ia801402.us.archive.org/25/items/big-ten/frictions.mp3 
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The Saga of UC-Santa Barbara's Dormzilla 
Continues 


Wednesday, December 21, 2022 


as 


«an In 


We have been following the saga of the Munger Monster Dorm at Santa Barbara: 
"Dormzilla": 


http://uclafacultyassociation.blogspot.com/2022/1 1/shortening.html 
http://uclafacultyassociation.blogspot.com/2022/08/more-on-munger-monster-dorm.html 


http://uclafacultyassociation.blogspot.com/2022/06/remember-santa-barbaras-monster- 
dorm.html 


http://uclafacultyassociation.blogspot.com/2022/02/it-may-be-hard-to-remember.html 
and many more. For the latest, we have video - with appropriate Godzilla music: 


Or direct to https://www.youtube.com/watch?v=53qlO9TH8gg. 
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Words to the Wise (are still not coming from 
Stanford) 


Thursday, December 22, 2022 


Stanford |i communi 


On Tuesday, we posted about Stanford's Bad Word list.* As we noted, the very long list 
of words and phrases to avoid simply served to play into the stereotype of academia 
gone off the rails. (I checked the list and use of the phrase "off the rails" is apparently 
OK.) As we also noted, although the Bad Word list was initially available to anyone on a 
Stanford website, when it began to circulate and attracted first social media - then main 
stream news media - attention, it was put behind a password. By that time, the Wall 
Street Journal had re-posted it at an open website for all to see - and mock.** a 


With the public relations situation slipping out of control, apparently Stanford executives 
went into a "war room" (Whoops! - | should have said "situation room" because "war 
room" entails "unnecessary use of violent language" according to the list) to figure out 
what to do. They fixated on "American" being listed as a Bad Word and came up witha 
response, announced with a tweet yesterday: 


€ Tweet 


@ Stanford University 


Use of the term “American” has not been banned at 
Stanford. For additional clarification on an IT 
Community document that has been the subject of 
discussion over the last few days, please find this 
Tuesday message from the university’s chief 
information officer. ‘ 


Message from Stanford's ClO 


Source: https://twitter.com/stanford/status/1605709699395223552. 
The tweet leads you to the statement reproduced below: 


Update on Elimination of Harmful Language Initiative in Stanford’s IT Community 
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TUESDAY, DECEMBER 20, 2022 


Over the last couple of days, there has been much discussion of a website that provides 
advice for the IT community at Stanford about word choices in Stanford websites and 
code. This message seeks to provide clarification about some of the issues discussed. 


First and importantly, the website does not represent university policy. It also does not 
represent mandates or requirements. The website was created by, and intended for 
discussion within, the IT community at Stanford. It provides “suggested alternatives” for 
various terms, and reasons why those terms could be problematic in certain uses. Its 
aspiration, and the reason for its development, is to support an inclusive community. 


We have particularly heard concerns about the guide’s treatment of the term “American.” 
We understand and appreciate those concerns. To be very clear, not only is the use of 
the term “American” not banned at Stanford, it is absolutely welcomed. The intent of this 
particular entry on the EHLI website was to provide perspective on how the term may be 
imprecise in some specific uses, and to show that in some cases the alternate term “US 
citizen” may be more precise and appropriate. But, we clearly missed the mark in this 
presentation. 


This guide for the university’s IT community is undergoing continual review. The spirit 
behind it, from the beginning, has been to be responsive to feedback and to consider 
adjustments based on that feedback. We value the input we have been hearing, from a 
variety of perspectives, and will be reviewing it thoroughly and making adjustments to the 
guide. 


Sincerely, 

Steve Gallagher 

Chief Information Officer 
Stanford University 


Source: https://itcommunity.stanford.edu/news/update-elimination-harmful-language- 
initiative-stanfords-it-community. 


Again, the problem here - although not really for a wealthy private university such as 
Stanford - is that by playing into the stereotype of academia being composed of a) 
"snowflakes," and b) a center of Orwellian "newspeak" thought and language control - it 
damages an entire sector of society. The damage comes at a time - as we pointed out 
earlier - when public approval is falling. Many higher ed institutions are not as wealthy as 
Stanford and/or are located in states where the climate for academia is more difficult than 
it is in California. 


When you cut through to the main point of the announcement - that "the website does not 
represent university policy" - you get to the main problem. The simple fact of life is that 
anything posted on an official university website, even with disclaimers, will likely be 
perceived by the general public as "university policy." 
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Modern technology makes it possible for folks who have thoughts about language or 
anything else to post them on various social media sites, just as in the past (or now), one 
might write a letter to the editor, an op ed, or give a talk at a conference. If Stanford's "IT 
community" had held its discussions in forums other than on the Stanford website, the 
discussions might have still been criticized by outside commentators. But the damage to 
academia as a whole would have been much more limited. 


What Stanford's chief information officer could have done would be to apologize that 
some internal musings of individuals about language usage were posted in a place and in 
a way that made them seem more than what they were. 


* http://uclafacultyassociation.blogspot.com/2022/12/words-to-wise-didnt-come-from- 
stanford.html. 


** https://s.wsj.net/public/resources/documents/stanfordlanguage.pdf. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/more%200n%20words.mp3 
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Public Service Announcement from Yours Truly 
Thursday, December 22, 2022 


You know this is a scam, right? E in EDD with a tilda. Odd word usage. Weird web 
address. Lots of these text messages about cancelling bank accounts, credit cards, etc., 
seem to be floating around these days. If you answer such messages, prepare to lose 
your life savings. Or better still, just delete them. 
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Recession? Maybe; Maybe Not? - Part 2 
Thursday, December 22, 2022 


We reported on the UCLA Anderson Forecast in an earlier post.* There were some 
audio-visual technical problem in the original Forecast online program. But these issues 
seem now to have been corrected and the conference can be seen at the link below: 

Or direct to https://www. youtube.com/watch?v=Xi2KbLkOY OO. 


* http://uclafacultyassociation.blogspot.com/2022/1 2/recession-maybe-maybe-not.html. 
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Complex Systems - Part 3 
Friday, December 23, 2022 


As faithful blog readers will know, yours truly has been highlighting an IT problem that 
developed in late September and which wasn't fully resolved apparently until yesterday. 
We reproduce the entire sequence of emails on the subject from past blog posts to make 
a point. That point is that complex systems are just that - complicated. And in 
emergencies, such as the Big One earthquake that will someday arrive, they will fail. In 
such an event, your cellphone won't work. Anything related to the internet won't work. 
The VoIP system that is replacing the old landline phone system at UCLA won't work - 
regardless of the assurances you may have heard. The power will be off, as it was in the 
Northridge quake (which did not, however, disable the old landline phone system). 


UCLA used to have a low-powered AM radio station for emergency announcements 
which seems to have been abandoned. That station, so long as it had back-up power - 
which presumably it did, would have worked for emergency information. Note that radios 
- often crank operated - are commonly part of earthquake kits. Most cars also have 
battery-powered radios. So, why was the station abandoned? 


It's all something to think about in the rubble when the Big One happens or now while you 
enjoy your holiday break. Here is the promised sequence: 


Excerpt from first email dated September 27: 

There is currently an issue with UCLA’s wireless network that is impacting the entire 
UCLA campus. Central Campus IT is aware of the issue and is working toward a 
resolution. More information will be provided as soon as it becomes available. 

Excerpt from second email dated September 28: 

UCLA Central Campus IT is still working with engineers to identify and resolve the 
intermittent connectivity issues with the campus wireless network. More information will 
be provided as soon as it becomes available. Thank you for your patience. 

Excerpt from third email dated September 29: 

Update from UCLA Central Campus IT: 

eduroam IP address shortage 


Members of the UCLA community reported that they were unable to connect to the 
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eduroam network. Network Services identified that the eduroam IP address space was 
reaching capacity. We have expanded the IP address space to resolve this issue. 


MyUCLA access on the campus residential network (i.e. The Hill) 


Members of the campus residential community reported that the UCLA_WEB or 
UCLA_WIFI networks were experiencing difficulty when loading ucla.edu websites. A 
resolution has been applied and UCLA_WEB and UCLA_WIFI networks should now be 
able to access all ucla.edu websites. 


Intermittent campus wireless network connectivity 


Members of the UCLA community reported an issue on the campus wireless network 
where users are able to successfully connect to the wireless network and appear as 
connected on their device, but after a period of time websites will stop loading. The 
outage period has been observed as three to four minutes but can sometimes be longer. 
IT Services is currently testing the network to identify the root cause and resolve this 
issue. 


Please report current campus wireless network issues (specifically date/time of outage, 
building/room, and the time of the class e.g. 11:00 a.m. to 11:50 a.m.) to IT Services. 


Excerpt from fourth email dated September 30: 
Update from UCLA Central Campus IT: 
Intermittent Campus Wireless Network Connectivity 


Members of the UCLA community reported an issue on the campus wireless network 
where users are able to successfully connect to the wireless network and appear as 
connected on their device, but after a period of time websites will stop loading. The 
outage period has been observed as three to four minutes but can sometimes be longer. 
Our wireless network manufacturer, Aruba, has confirmed the current issue is limited to 
Apple devices with the M1 processor, and there are currently no workarounds from the 
network side. Aruba is working with Apple toward a resolution and will continue to be 
involved in active troubleshooting until this issue is resolved. IT Services is also actively 
working to determine workarounds or mitigation measures that can be implemented. 


Based on our systems logs, we can estimate that as many as 10% of campus wireless 
users are impacted; however, the issue remains intermittent for those users. 


Excerpt from fifth email dated October 5: 

Updates from UCLA Central Campus IT: 

Apple Wireless Connectivity 

Following our daily call with Apple and Aruba, Apple is continuing to review logs that have 
been provided to them. They will also be sending an engineer to campus on Thursday to 
collect data to distribute to Apple engineering. Apple has informed us we should have a 


response from them within 24 hours. Thank you for your patience as IT Services works to 
resolve these issues. Please report current campus wireless network issues (specifically 
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date/time of outage, building/room, and the time of the class e.g. 11:00 a.m. to 11:50 
a.m.) to IT Services using the Wireless Network Issues Form. 


Thank you for your patience as IT Services works to resolve these issues. Please report 
current campus wireless network issues (specifically date/time of outage, building/room, 
and the time of the class e.g. 11:00 a.m. to 11:50 a.m.) to IT Services using the Wireless 
Network Issues Form. 


Excerpt from sixth email dated October 10: 

Update from UCLA Central Campus IT: 

Intermittent Campus Wireless Network Connectivity 

We would like to report a potential workaround to the connectivity issues. Initial testing 
with Bluetooth disabled seems to have relieved the wireless connectivity issue. We also 
noticed an increase in bandwidth with the Bluetooth radio disabled. ITS is continuing to 
test this but is recommending disabling Bluetooth as a workaround until a permanent 
solution is available. 

Thank you for your patience as IT Services works to resolve these issues. Please report 
current campus wireless network issues (specifically date/time of outage, building/room, 
and the time of the class, e.g. 11:00 a.m. to 11:50 a.m.) to IT Services using the Wireless 
Network Issues Form. 

Excerpt from seventh email dated November 17: 

Thank you for your patience. Below is a summary from UCLA Central Campus IT. 


Intermittent Campus Wireless Network Connectivity 


Apple has confirmed that the problem is on their end. They're working on developing a fix 
to push into the next code release for Ventura (13.1). 


Apple has had several engineers on campus over the last few weeks testing different 
firmware builds / beta releases side-by-side with vanilla 13.0 as a baseline. 


Apple has not shared any detailed information about the problem to date. Engineers 
we've been in direct contact with have been forthcoming about what they know. It's not 
clear if Apple will share root cause information or not. 


Apple has pushed what they believe is a fix into one of the 13.1 beta releases (beta 2, 
22C5044e) and has had positive results testing that release on campus. Our testing 
shows overall performance improvements, but some testers have reported that there are 
still occasionally dropouts. 


Until Apple has provided a permanent resolution for the issue, IT Services recommends 
disabling Bluetooth and set Airdrop to “Allow me to be discovered by: No One”. 


Excerpt from eighth email dated December 2: 


Update from UCLA Central Campus IT: 
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Apple Engineering has released an updated Beta Seed to address the peer-to-peer issue 
affecting Wi-Fi connectivity for Apple MacBook M1/M2 devices and Apple Mobiles 
devices. IT Services will be assisting Apple with rigorous testing next week to provide 
testing results. As we await a permanent resolution, Apple is still recommending the 
following workaround for Apple devices: 


Disable Bluetooth 
Set Airdrop to "Allow me to be discovered by: No One" 


Step-by-step instructions for updating these settings can be found within our 
Knowledgebase. 


Excerpt from ninth email dated December 12 

Happy holidays and | hope you have a wonderful break. 

Below is an update from UCLA Central Campus IT: 

Apple has promoted the latest macOS Beta to a Release Candidate, addressing the 
peer-to-peer issue affecting Wi-Fi connectivity for Apple MacBook M1/M2 devices and 
Apple Mobiles devices. All testing with both the Beta and Release Candidate has been 
positive and IT Services, Apple, and other campus entities have not been able to 
reproduce the issue. We will provide another update once we are notified of an official 


release of macOS 13.1. 


Please note, we have been made aware that the official resolution will only be addressed 
in macOS Ventura. 


And finally, excerpt from email dated December 22: 
Dear Bruin Community: 


Thank you for your patience as we’ve worked through issues affecting campus Wi-Fi 
connectivity on some Apple devices. 


IT Services is pleased to share that Apple has confirmed the release of an update to 
address the peer-to-peer issue affecting Wi-Fi connectivity for Apple MacBook M1/M2 
devices and Apple Mobile devices. We apologize that it has taken so long to provide 
resolution on this issue with Apple. 

To resolve the issue, you will need to update your device as follows: 

e Update your Mac to macOS Ventura 13.1. 

e Update your iPhone or iPad to iOS/iPadOS 16.2. 

If you are unable to update to macOS Ventura 13.1 or i0S/iPadOS 16.2 due to software 
or hardware incompatibility, you can install Security Updates for your current OS to 


address the Wi-Fi connectivity issue. 


For more details regarding Operating System versions that address the Wi-Fi connectivity 
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issue or assistance with updating your device, please contact the IT Support Center. 


To hear the text above in a computer generated voice that will struggle with some of the 
jargon, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/final %20resolution.mp3 
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Strike News: Additional Developments - Part 12 - 
IT'S OVER! 


Saturday, December 24, 2022 


The student-worker strike is now officially over after the ratification vote that took place 
this week. From the LA Times: 


University of California graduate student workers on Friday ratified a new labor 
agreement with big wage gains, support for child care and new protections against 
bullying and harassment, ending a historic strike that upended fall term finals and has 
reverberated nationally. In separate votes, two bargaining units of United Auto Workers 
approved the tentative agreement reached last week with the 10-campus university 
system — six weeks after 48,000 teaching assistants, tutors, researchers and 
postdoctoral scholars collectively walked off their jobs in the nation’s largest strike of 
academic workers. 


SRU-UAW’s 17,000 graduate student researchers backed the agreement with 68.4% on 
a vote of 10,057 to 4,640, securing their first UC contract after forming a union last year. 
UAW 2865, which represents 19,000 teaching assistants, tutors and other student 
academic workers, approved the agreement with 61.6% of the votes, 11,386 to 7,097... 


Full story at https://www.latimes.com/california/story/2022-12-23/uc-grad-student- 
workers-ratify-labor-agreement-end-historic-strike-with-big-wage-gains. 


Note that these figures indicate a participation rate in the voting of about 92%. 
The official announcement from UC reads in part: 


Graduate student researchers and academic student workers at the University of 
California voted this week to approve new contracts, ending their six-week strike today 
(Dec. 23). Under the terms of the new contracts, these workers will be among the best 
supported in public higher education in the country. 


“The University of California welcomes the ratification of these agreements with our 
valued graduate student employees. The University believed that the assistance of a 
third-party mediator would help the parties reach agreement, which is why we are so 
grateful that the union accepted our invitation to mediation and partnered with us in 
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selecting Sacramento Mayor Darrell Steinberg to serve as the mediator,” said Letitia 
Silas, executive director of systemwide labor relations. “As a result of this collaboration, 
the parties were ultimately able to reach tentative agreements on the contracts as a 
whole in just a few days following months of negotiations. The University of California has 
negotiated several fair labor agreements over the last year with our represented 
employees. Today’s ratification demonstrates yet again the University’s strong 
commitment to providing every one of our hardworking employees with competitive 
compensation and benefit packages that honor their many contributions to our institution, 
to our community, and to the state of California.” 


The new contracts go into effect immediately and will be in place through May 31, 2025... 


Full news release at https://www.universityofcalifornia.edu/press-room/university- 
california-graduate-student-workers-end-strike-ratify-three-year-contracts. 


Events such as the strike have repercussions. Yours truly has been told that there has 
been renewed interest in faculty representation. You can join the UCLA Faculty 
Association at https://uclafa.org/join/. Note that state labor law - following private sector 
labor law - protects all forms of concerted activity, even apart from formal collective 
bargaining. Advocacy by faculty groups on behalf of faculty is legally protected. In 
addition, the longstanding issue of having a faculty regent rather than just an Academic 
Senate representative also may be raised. 


As we have noted in prior posts, the Regents at recent meetings generally avoided 
mention of the strike, particularly when informed of the dollar costs of the original 
demands by the UC president, estimates that were not out of line with numbers from the 
union side. At the forthcoming January meetings, there may be a fuller discussion of the 
costs of the actual settlement, particularly because the governor's budget will be out in 
early January. The governor was apparently instrumental in having Sacramento Mayor 
Steinberg act as mediator. What he may have said to Steinberg about the state budget 
outlook for UC is, of course, unknown. It is doubtful, however, that he suggested that the 
budget for 2023-24 would be bountiful, given the uncertain economic outlook. 


The budgetary costs of the strike settlement fall both on the state portion of the UC 
budget and on funding coming from research grants raised by faculty, particularly on 
campuses such as UCLA with medical schools. Grant funding does not automatically 
adjust to higher salary costs. In addition, delays in meeting timelines specified within such 
grants that the strike may have caused can be problematic for faculty with major grants. 
In short, the impact of the strike has what might loosely be described as a north 
campus/south campus divide. 


Unlike the previous settlement with postdocs and researchers, the vote in favor of 
ratification was not overwhelming. There are significant minorities within both local unions 
who feel the settlement was inadequate. Thus, frictions within the unions may have 
internal political consequences. 


Finally, faculty pay increases in the coming academic and fiscal year will inevitably be 
compared with increases achieved for student workers by the strike as well as the 
general rates of inflation. The bottom line is that the strike and its settlement will have 
ongoing repercussions. 
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* http://uclafacultyassociation.blogspot.com/2022/1 1/student-worker-strike-drags-on.html. 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/end%200f%20strike.mp3 
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Nothing Happening 
Saturday, December 24, 2022 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new weekly claims for California unemployment insurance as a guide 
to the direction of the economy reveals - nothing. No real change since last week. We're 
still awaiting the recession that may or may not come. As we have noted in prior posts, 
the UCLA Anderson Forecast said that maybe it will and maybe it won't.* 


As always, new claims data are at https://www.dol.gov/ui/data.pdf. 


* http://uclafacultyassociation.blogspot.com/2022/12/recession-maybe-maybe-not-part- 
2.html. 
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And finally, a bit of cheer... 
Saturday, December 24, 2022 


And finally, 

a bit of cheer 

for our last posting 
of today: 


Or direct to https://www.youtube.com/watch? v=D5mF2T CyS-o. 
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Systemwide EVP for UC Health Byington 
stepping down in June 


Sunday, December 25, 2022 


From the Sacramento Bee of December 21st: Dr. Carrie Byington will step down next 
year from her post as UC Health chief, having led the University of California’s six 
academic medical centers and 20 health professional schools as they met the initial and 
ongoing challenges of the COVID-19 pandemic. She assumed her position as executive 
vice president over the division on Oct. 31, 2019, just two months before the respiratory 
illness took root. She is a pediatrician and had expertise in pediatric infectious diseases 
that proved invaluable, said UC President Michael V. Drake. 


“Fortunately for us her infectious disease and pediatric expertise proved invaluable 
throughout the pandemic,” Drake said. “She established the UC Health COVID-19 
Coordinating Committee which brought together hundreds of faculty researchers, 
clinicians, and administrators to tackle challenges from testing and monitoring modeling 
and return-to-campus protocols, to vaccine distribution management, hospital crisis 
standards of care, and long-COVID treatment. 


“This was an amazing body of work. It made a real, tangible difference for us and the 
people of California and beyond.” 


Drake said he will begin a national search for Byington’s successor in January... 


Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article270290422 html. 


According to the systemwide website, Byington will continue through the end of the fiscal 
year. See https://ucnet.universityofcalifornia.edu/news/2022/12/a-message-from- 
president-drake-about-dr.-carrie-byington-stepping-down-as-evp-of-uc-health. html. 


Although the announcement from UCOP is dated December 5, yours truly confesses to 
have missed it at the time. Apparently, so did the Bee. 
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To hear the text above, please click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/byington.mp3 
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Another Holiday-Appropriate Posting 
Sunday, December 25, 2022 


Yesterday, we posted an inspirational tale. Today, we also post a link appropriate to the 
season. 


The 1983 movie, A Christmas Story, became a something of a cult film and is often 
streamed or played around this time of year. Indeed, some kind of sequel is due out. 
Often not known is that the movie is a compilation of stories told on the radio in New York 
by Jean Shepherd. 


So here are links to the original radio version of one scene in the film, the tongue on the 
telephone pole. 


Part 1: 


Or direct to https://www. youtube.com/watch?v=flPekoGPGd0. 


Or direct to https://www. youtube.com/watch?v=zk-anf8u-aE. 
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It pays to have a med school 


Monday, December 26, 2022 


The federal government accounts for over half of the R&D expenditures in higher ed. And 
health research accounts for over half of that source. Below is a ranking of higher ed 


institutions by R&D expenditures: 


30 institutions reporting the largest FY 2021 R&D expenditures in all fields: FYs 2019-21 


Institution 


% change 
Rank 2019 2020 2021 2020-21 


|All institutions 
| Leading 30 institutions 
Johns Hopkins U. [a] 
& California. San Francisca 
| U. Michigan, Ann Arbor 
U. Pennsylvania 
| U. Washington, Seattle 
| & California, Las Angeles 
| U California, San Diega 
U. Wisconsin-Madison 
| Stanford U. 
Duke U. 
| Ohio State U. 
| U. North Carolina, Chapel Hill 
Cornell U. 
| Yale U. 
Texas A&M U., College Station and 
Health Science Center 
U. Maryland [b] 
| U. Pittsburgh, Pittsburgh 
U. Texas M. D. Anderson Cancer 
Center 


| Georgia Institute of Technology 
| Columbia U. in the City of New York 


U. Minnesota, Twin Cities 

| New York U. 

| Vanderbilt U. and Vanderbilt U. 
Medical Center 

| Washington U., Saint Louis 

| Pennsylvania State U., University 
Park and Hershey Medical Center 

| U. Florida 

| U. Southern California 
Massachusetts Institute of 

| Technology 

| Northwestern U. 


Click on table to enlarge and clarify. 


a Johns Hopkins University includes the Applied Physics Laboratory, with $1,950 million 


in total R&D expenditures in FY 2021. 


b University of Maryland includes expenditures from University of Maryland, Baltimore 
and University of Maryland, College Park campuses. In FY 2019, the two campuses 
began reporting as one research unit to reflect their new strategic partnership. 


Source: https://ncses.nsf.gov/pubs/nsf23303. 
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Compare and Contrast/Apples for Mom 
Monday, December 26, 2022 


Compare and Contrast [click to clarify] 

If you're doing any faculty recruitment of folks from the Midwest or Northeast, strike now 
while the iron is hot here, and cold there. Use yours truly's formula: Put them up ata 
beachfront hotel in Santa Monica with an ocean view. Drive them to UCLA on San 
Vicente Boulevard (coral trees) to Sunset Boulevard (views of Bel Air). But do NOT under 
any circumstances talk about house prices anywhere near these locations! 

And at the link below is another winter's radio tale from Jean Shepherd, circa early 
1930s, about the weather elsewhere - in this case Hammond, Indiana. This one, unlike 
the posting yesterday, does not appear in the movie, A Christmas Story. You'll hear it 
here, first. 


To hear the text above (but not the radio story), click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/weather.mp3. 
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Something for the Quiet Time 
Tuesday, December 27, 2022 


Not a lot goes on during the winter break at the university. Yours truly was on campus 
yesterday to get some things from his office and encountered hardly a soul. But there are 
educational opportunities available. Although we cover the UCLA Anderson Forecast 
when it holds its quarterly conferences, you may be unaware that the Forecast also has 
interim programs available on YouTube - interviews with notable individuals. For 
example, you might be interested in the interview with UC-Berkeley Professor J. Bradford 
DeLong on Slouching Towards Utopia, a recent book reviewing the 20th century and why 
it did not achieve what was technically possible. You can find the link below: 

Or direct to https://www.youtube.com/watch?v=nozPp_t7ytY.=== 


To hear the text above [but not the YouTube interview], click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/slouching.mp3 
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Intersession: Time to Fix 
Wednesday, December 28, 2022 


456 Landfair Avenue 


The Bruin is reporting unfortunate conditions in some UCLA-owned student apartments. 
Let's hope during intersession, the needed repairs were made. Excerpt: 


... Standing at 456 Landfair Ave., Westwood Chateau looks like a typical university 
apartment: a brown and tan stucco building, rising four stories tall behind a few mid-sized 
trees. The property was built in 1986 and last renovated 12 years ago... Students often 
choose Westwood Chateau because of its proximity to campus and roomier apartments, 
residents said. But these perks have not made up for the issues they have experienced 
living in the building. 


The Daily Bruin spoke with 11 current residents of Westwood Chateau who alleged 
multiple health and safety issues in their apartments including toxic mold, cockroaches 
and scalding shower water temperatures, as well as a pattern of unresponsiveness to 
residents’ concerns on the part of UCLA Housing. 


‘It’s been pretty awful so far,” said Chesca Legaspi, a fourth-year computational and 
systems biology student. “It’s so dirty and grimy.”... 


Full story at https://dailybruin.com/2022/12/19/straight-up-dangerous-students-in- 
westwood-chateau-allege-unsafe-conditions. 


To hear the text above, click on the link below: 
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https://ia601402.us.archive.org/25/items/big-ten/landfair.mp3 


394 UCLA Faculty Association Blog: 4th Quarter 2022 


Strike Repercussions: Let's Wait and See 
Thursday, December 29, 2022 


Scene from "American Dream." (See text.) 


Sometimes, when big events occur, it's a good idea to take a deep breath before making 
an instant analysis. Shortly after the student worker contract was ratified, a number of 
articles appeared emphasizing division within the union locals. Unlike the earlier 
settlement covering postdocs and researchers, the larger remaining contracts were not 
ratified with overwhelming votes. Reports appeared in the news media noting dissent on 
some campuses. Excerpt from SFGATE: 


As University of California graduate student union leaders and supporters celebrated... 
the ratification of a new labor agreement that ended a historic strike, the vote also 
exposed a sharp divide among campuses. The agreement was approved by separate 
units of United Auto Workers — with SRU-UAW representing graduate student 
researchers and UAW 2865 representing teaching assistants, tutors and other student 
academic workers. Overall, about 68% of graduate student researchers voted in favor of 
the agreement to secure their first UC contract while about 61% of teaching assistants 
and other student academic workers voted to approve the agreement. 


But teaching assistants and other academic workers at the University of California, 
Merced, the University of California, Santa Cruz and the University of California, Santa 
Barbara overwhelmingly rejected the proposed contract while majorities at the UC 
system’s other campuses voted to approve it. Graduate student researchers at Santa 
Cruz and Merced also voted against the agreement. At UC Santa Cruz, only about 20% 
of workers voted in favor of the contracts. At Merced, it was about a quarter of workers... 


Full story at https://www.sfgate.com/news/article/Vote-by-UC-graduate-student-workers- 
to-ratify-17676372.php. 


Exactly how the internal dissent within the union will play out simply remains to be seen. 
Yours truly was reminded, however, of tensions within a union back in the 1980s where 
dissenters split off and went their own way, figuring that they could do better than what 
their bargaining team had proposed. At a Hormel meatpacking plant where SPAM - the 
stuff that comes in cans, not computers - was produced, the local there separated from 
the parent union and went its own way with ultimately unhappy results. 
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You can see the split occurring the first link below. Below that you can see the full story in 
the documentary American Dream: 


https://archive.org/details/labor-classes/184- 
Worker+vstunion+leader+perception+oft+bargaining+strength.mp4 


https://archive.org/details/americandream_201908 


Assuming that the strike in fact fully ends at the dissenting campuses - and there are no 
signs at this point of some kind of wildcat action occurring on those campuses - the 
differing views will be mediated through internal union political processes. We will have to 
wait and see how those processes work out. We also don't know how UC or the 
campuses will respond in terms of the hiring of TAs in the future from state budget funds. 
We don't know how faculty who raise research grants will respond in terms of the hiring of 
RAs. We don't know what the general climate of day-to-day labor relations will now be 
within UC as contract disputes and grievances arise. 


In short, the contract is ratified; the repercussions have yet to be felt. Collective 
bargaining is an ongoing relationship. It doesn't end with a settlement. 


To hear the text above, click on the link below: 
https://ia601402.us.archive.org/25/items/big-ten/wait%20and%20see.mp3 
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People's Park is Back 
Friday, December 30, 2022 


Remember the People's Park affair last summer when UC-Berkeley attempted to convert 
part of the park to student housing? After confrontations - see the video below - the 
project was stopped and later halted by a court order. The latest developments are 
reported by the San Francisco Chronicle: 


The University of California has committed $312 million to turn Berkeley’s historic 
People’s Park into housing for about 1,100 students and more than 100 of the homeless 
people who regularly camp on the 2.8-acre site. The project has won approval from 
officials in Berkeley, after UC agreed to cover the city’s added costs for police and fire 
services, and from an Alameda County judge, who said it complies with environmental 
laws. But while UC Berkeley now provides housing for only 23% of its students, by far the 
lowest rate in the state system, the project has drawn protests, including from 
neighborhood groups who want the park preserved as an open space and argue that the 
university has less-disruptive options to build housing elsewhere. And now a state 
appeals court, in a preliminary review, says UC Berkeley may have to consider other 
plans. 


The university’s environmental impact report, which concluded that the housing and other 
planned construction would not cause needless damage, failed to analyze other potential 
housing sites “that would spare the park from demolition,” the First District Court of 
Appeal in San Francisco said in a tentative ruling on the neighborhood groups’ appeal, 
which is scheduled for oral arguments on Jan. 12. “There is plenty of evidence that 
alternative sites exist — the development plan identifies several other university-owned 
properties as potential student housing sites,” the court wrote. 


The court also said the environmental report did not consider some of the impacts of 
adding 1,100 students to a crowded neighborhood over the next 15 years, including 
“displacement of existing residents on an area that already suffers from a severe housing 
shortage,” and more late-night parties and other gatherings on city blocks that have 
reported a “persistent problem with student-generated noise.” The ruling, if endorsed by 
the court after the hearing, would halt the project and require the university to conduct a 
new environmental study. 


The tentative ruling, an unusual action by an appellate panel in advance of a hearing, 
was signed by Presiding Justice Teri Jackson in the name of the court, whose other 
regular members are Justices Mark Simons and Gordon Burns. Jackson noted that the 
ruling was “subject to revision” in the court’s final decision, which is due within 90 days of 
the hearing and could be appealed to the state Supreme Court... 
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Full story at https://www.sfchronicle.com/bayarea/article/UC-Berkeley-housing-at-People- 
s-Park-could-be-17681790.php. 


Note that the legislature could step in - as it did with regard to a Berkeley enrollment 
increase that was blocked by environmental litigation - and override whatever the court 
eventually says. Whether that scenario would play out in this case is iffy. Enrollment and 
student housing are related, but not the same thing. 


People's Park Video: 


Or direct to https://www. youtube.com/watch?v=-i67VCYSNkQ. === 


To hear the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/tentative %20ruling.mp3 


398 UCLA Faculty Association Blog: 4th Quarter 2022 


Data on the 33,423 UCLA Undergraduates: Fall 
2022 


Saturday, December 31, 2022 


CA resident 77.9% 


California M Nevresicent international 8.7% Race/ethnicity 


residency 

B -eien comestic 13.4% 
Pell grant eos 
(UG only) audi 
First generation La =. Hispanic/Latino(a) | ans 20.7% 
(UG only) 


Gender identity @ Sexual orientation 


renal T ae 5% Heterosexual or straight {eo 
Senco or Nona Gonder 9 Bisexual | Es Pacific Islander 0.3% 
Hees Identity : Unknown Jex 
[epee ens Woman 1% Gay or lesbian | 3% Asian 


African American [mal 6.1% 


American Indian | 0.6% 


White 


Domestic unknown E 3.5% 


International 


Top-10 Sources of International 
Students 
Studen.. Percent 

China 1,240 

India 325 
South Korea 200 
Canada 153 
Japan 101 

Indonesia 
Taiwan 
Singapore 
Saudi Arabia 
United Kingdom 


Click on table or chart to enlarge and clarify. 
Source: https://www.universityofcalifornia.edu/about-us/information-center/fall-enrollment- 
glance. 


Note the 6-to-4 female/male ratio. 
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Tweet: Despite the Lawsuit to Block It, UC- 
Hastings Name Change Wil... 


Saturday, December 31, 2022 


é Capital Accounts 


+) (B) (È) ( Following 


Tt. -ET 
Capital 
“cour 


Capital Accounts 


Click on image to clarify. 

Source: https://twitter.com/CapitalAccounts/status/1608982182437195777. 

For background on the lawsuit, go to: 
http://uclafacultyassociation.blogspot.com/2022/1 1/boutrous-dhillon-and-hastings.html. 


Hastings 
For background on the law changing the name, go to: 
http://uclafacultyassociation.blogspot.com/2022/09/the-end-of-hastings-beginning-of-uc- 


law.html. 
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Asked and Answered for 2023 
Saturday, December 31, 2022 


Given the economic uncertainties in the coming new year, yours truly asked the chatbot, 
ChatGPT, about strategies to be followed for UC's portion of the state budget. Here's 
what it said: 


What should the University of California due to maximize its budget from the State of 
California in the event of a recession in 2023? 


It is difficult to predict exactly what actions the University of California (UC) should take to 
maximize its budget in the event of a recession in 2023, as there are many variables at 
play. However, here are a few potential strategies that the UC could consider: 


1) Advocate for increased state funding: The UC can work to lobby the state government 
for increased funding during the recession, highlighting the importance of higher 
education and the role that the UC plays in driving economic and social mobility in the 
state. 


2) Explore alternative sources of funding: The UC could consider seeking out alternative 
sources of funding, such as grants and donations from private foundations or 
corporations. 


3) Manage expenses carefully: In order to stretch its budget further, the UC could 
consider implementing cost-saving measures, such as reducing non-essential spending, 
streamlining administrative processes, and optimizing energy use. 


4) Increase enrollment: The UC could consider increasing enrollment in order to generate 
more revenue through tuition and fees. This could involve expanding online programs or 
recruiting more out-of-state and international students, who often pay higher tuition rates. 


5) Partner with other institutions: The UC could consider partnering with other institutions, 
such as community colleges or private universities, in order to share resources and 
minimize costs. 


Ultimately, the most effective strategy will depend on the specific circumstances of the 
recession and the priorities of the UC and the state government. 
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To hear a computer read the text above, click on the link below: 


https://ia601402.us.archive.org/25/items/big-ten/chatbot%20budget.mp3 
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